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Platinum Advantage

Individual Disability Insurance

Included in the Platinum Advantage Policy
 Regular Occupation Definition of Disability"
e Guaranteed Renewable Policy

Family Care Benefit?

Total Disability Benefit
Presumptive Total Disability Benefit
Rehabilitation Benefit

e Survivor Benefit

¢ Premium Waiver Benefit
¢ Choice of Benefit Periods

Riders Included at No Cost, When Eligible
¢ Benefit Increase Rider, or BIR
¢ Automatic Increase Benefit Rider, or AIB

Optional Riders
* Residual Disability Benefit Rider®

— Basic
— Enhanced
— Short-Term

* Noncancelable Policy Rider*

¢ Indexed Cost of Living Benefit Rider, or ICOL
e Catastrophic Disability Benefit Rider, or CAT®
e Own Occupation Rider

¢ Student Loan Benefit Rider®

All benefits and riders are subject to the following considerations, which may result in the benefit or rider not being issued: eligibility, the underwriting
evaluation, underwriting considerations and reinsurance availability. Adding optional riders may increase policy premium.

Benefit Overview
If You Cannot Work in Your Regular Occupation

Platinum Advantage’s definition of total disability
provides for payment of the full monthly benefit in the
event you are disabled in your regular occupation.
Regular occupation means the occupation(s) in which
you are regularly engaged at the time your disability
begins. If you are a physician or dentist who has limited
your practice to a specialty recognized by the American
Board of Medical Specialties, the American Osteopathic
Association Bureau of Osteopathic Specialists or the
American Dental Association, we will deem that specialty
to be your regular occupation.

California Definitions

Regular Occupation: In California, regular occupation means
any employment, business, trade or profession and the
substantial and material acts of the occupation you are
regularly performing when your disability begins. It is not
necessarily limited to your specific job.

Total Disability: In California, total disability means that due
to your injury or sickness you are unable to perform with
reasonable continuity the substantial and material acts
necessary to perform your regular occupation in the usual
and customary way, you choose not to work in any
occupation for wage or profit, and you are receiving
regular medical care from one or more physicians for your
injury or sickness.

1 In Florida, during the first 12 months of disability, you may be working in another occupation and still be considered totally disabled.

2 The Family Care Benefit is not available in California or New York.

3 Aresidual disability rider is required for California applicants. The type of rider is determined by occupation class.
See Rider and Endorsement Availability by Occupation Class for more information.

4 In Florida, noncancelable policy provisions are incorporated into the base policy, instead of being added with a rider.

5 In California, a Catastrophic Disability Benefit will be paid only if the insured individual is presumptively disabled.

6 The Student Loan Rider is not available in New York.

For producers only — not for use with consumers.
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Platinum Advantage continued

When the Total Disability Benefit Applies

Under Platinum Advantage, you are considered totally
disabled if due to your injury or sickness, you are
unable to perform the substantial and material duties
of your regular occupation,” you are not engaged in
any other job or occupation for wage or profit and you
are receiving regular medical care from one or more
physicians appropriate for your injury or sickness. The
regular medical care requirement may be waived when
The Standard* receives written proof that further care
would not benefit you.

When the Presumptive Disability Benefit Applies

You will be presumed to be totally disabled if, while

the policy is in force, you suffer an injury or sickness
that results in total and permanent loss of any of the
following: speech; hearing in both ears that is not
restorable by hearing aids; sight in both eyes after
reasonable efforts are made to correct your vision using
the most advanced medically acceptable procedures
and devices available; or the use of both hands, both
feet or one hand and one foot.

7 In Florida, during the first 12 months of disability, you may be working in another occupation and still be considered totally disabled

T The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidiaries. Insurance products are offered by Standard Insurance
Company of Portland, Ore. in all states except New York, where insurance products are offered by The Standard Life Insurance Company of New York
of White Plains, N.Y.

For producers only - not for use with consumers. Back to Index



Platinum Advantage Overview

Monthly Coverage
Maxiumum Participation : - el
L A Xiumu icipati i . ©  Benefit : Waiting
Occupation : . U PE PR PEPEPPRPPPO : Available : . : :
: Issue Age | Maximum g o e Periods : Periods™
Classes Issue From :  With Other Wllglgo(r;nr%utﬂtle-rm M'I';:L]gm Riders Available® : Available™
The Standard : Carriers’ IDI : - d/i : : (days)
. Coverage | carriers and/or :
: The Standard™ :
5A, 4A $35,000 $35000 @  $35000
3A | 18-64 $15000  $25000 .  $25000 AlB, BIR,
....................... : |COL, 2Years’
2A g $10,000 : $10,000 :  $15000 Noncan, ' 5 Years,
....................... $1’000 OWn OCC, 10Years
5P, 4P, 18-55 $30,000 $30,000 $35,000 BIR Residual To—Age—6,5 50. 90. 180
45,3 s5p-p4 $15000 . $25000 . $30,000 . minmum | (Basic, ©  and " 43g5
....................... oo ] ISSUE TS Enhanced ; To-Age—67 ;
i 18-55 $20,000 : $30,000 $35,000 ¢ $200. or Short- :
3D’ 2P ............................................... .......................... ............................. Term), CAT
e 20784 [ 315000 ;828000 380000 andStudent | :
5 5 5 Loan i 2Yearsand
A, B 18-64 $8,000 $8,000 $10,000 - 5Years
Benefits When You Participate in Family Care Benefit
a Rehabilitation Program The Standard’s Family Care Benefit pays you a monthly
If you participate in a voluntary rehabilitation program to benefit if you are working at least 20% fewer hours and
help you prepare for your return to full-time work, The you have at least 20% less income while taking time

Standard will pay the reasonable costs of the program if: away from work to care for a family member who has a
serious health condition. A family member is a parent,
* You have accepted the terms and objectives of the child (including an adopted child and stepchild), spouse,
program, and domestic partner and child of your domestic partner.™
e The Standard has approved the program and

determined it meets the mutually agreed-upon The maximum amount of the Family Care Benefit

The Standard will pay under any one policy for all claims

objectives X i -
and all family members is an amount equal to six times
Premiums Waived While Receiving Disability Benefits the basic monthly benefit.
Premiums due under the policy while disability benefits Survivor Benefit

are payable will be waived. They will also be waived

while any recovery benefits are paid. After completion
of the benefit waiting period, you will be refunded any
premium you paid after the date your disability began.

The Standard pays a Survivor Benefit equal to three
times the policy’s basic monthly benefit if you die while
disability benefits are payable.'*Choice of Maximum
Benefit Periods

8 Please see rider descriptions for availability. All benefits and riders are subject to the following considerations, which may result in the benefit or rider not
being issued: the underwriting considerations and reinsurance availability. Occupation class restrictions may apply. Adding optional riders may increase
policy premium.

9 Two years issued to age 64, five years issued to age 60, ten years issued to age 55, and To-Age-65 and To-Age-67 issued to age 60.

10 In California, Benefit Waiting Period is called Elimination Period.

11 In NY, the 365-day waiting period is available only if the applicant has short term disability coverage. In CA and SD, the 365-day waiting period is not
available with a two-year benefit period.

12 When LTD is employer paid, it may net a higher participation amount than that published.

13 The Family Care Benefit is not available in California or New York.

14 In Florida, the Survivor Benefit will be the lesser of three times the basic monthly benefit, or $1,000.

For producers only - not for use with consumers. Back to Index



Platinum Advantage continued

The maximum benefit period is the maximum period of time The Standard will pay disability benefits for any one
continuous disability and any recovery benefits related to that disability. You may choose from the maximum benefit
periods of: two years, five years, ten years, To Age 65 or To Age 67. If you choose To Age 67, the policy will
terminate at age 67. If you choose any other maximum benefit period, the policy will terminate at age 65.
The tables below shows the maximum lengths of time disability benefits can be paid for disabilities occurring at
different ages.

Maximum Benefit Periods

Length of Benefits Periods Age When Disability Begins Maximum Benefit Period
For 2 Year Benefit Periods 65 or younger 24 months
' 60 or younger 60 months
61 .................................................... 4 8months .....................
For 5 Year Benefit Periods 62 ........................................ 42months .....................
63 36 months
64 ................................................... 3 Omonths .....................
65 ............................ ...................... 24months .....................
54 or younger 10 years
55 ................................................... ToAge65 .....................
56 ................................................... ToAge65 .....................
57 ................................................... ToAge65 .....................
58 ................................................... ToAge65 .....................
For 10 Year Benefit Periods 59 ............................ ...................... ToAge65 .
: 60 : 60 months
61 .................................................... i 8months .....................
62 ................................................... 42months .....................
63 ................................................... 3 6months .....................
64 ................................................... 3 Omonths .....................
65 ............................ ...................... 24months .....................
59 or younger To Age 65
For To Age 65 Benefit Periods 62 42 months
63 ................................................... 3 6months .....................
64 ................................................... 3 Omonths .....................
65 ............................ ...................... 24months .....................
61 or younger To Age 67
62 ................................................... 60months ....................
63 ................................................... Y 8months .....................
For To Age 67 Benefit Periods 64 ............................ ...................... 42months .....................
65 ................................................... 3 6months .....................
66 ................................................... 3 Omonths .....................
67 ............................ ...................... 24months .....................

For producers only - not for use with consumers. Back to Index



Platinum Advantage continued

Renewing Your Policy

Guaranteed Renewable

Coverage is guaranteed renewable to the termination
date as long as the premium is paid on time. No
provision of the policy can be changed by The Standard,
except for the premium, before the termination date. The
premium can be changed only after the policy is three
years old™ and then, only if the change applies to all

policies with similar benefits insuring the same risk class.

The Renewal Option

The Platinum Advantage policy ends on the termination
date. You may ask to continue coverage beyond the
termination date under the Renewal Option if you are
working at least 30 hours per week and you are not
disabled at the time of your request. Only the coverage
for Total Disability will continue. There will be a limited
benefit period, and the premium will change.

No-Cost Riders

Automatic Increase Benefit (AIB) Rider

Available to eligible applicants ages 18—-59 and
occupation classes 2A/2P or higher.

This rider automatically raises your policy’s basic
monthly benefit by 4% each year during the increase
period, compounded during the increase period, without
evidence of insurability. The increase period lasts for up
to six consecutive years.

The AIB Rider will not be issued if benefits applied for
exceed 79% of issue and participation limits for the
occupation class.

For example, an occupation class of 3A with a maximum
issue limit of $15,000 would not be eligible for the AIB
Rider, if their benefit applied for (or illustrated) is greater
than $11,850.

Automatic benefit increases occur on your policy’s
anniversary. Premiums for each increase are based on
your occupation class at time of original policy issue and
your age at time of increase. You have the right to refuse
automatic increases, but the rider will be terminated

if two consecutive increases are refused. Automatic
increases do not take effect while you are receiving
disability benefits or recovery benefits.

15 There is no three-year limitation to change policy premiums in Florida.

For producers only — not for use with consumers.

Renewing the Automatic Increase Benefit

You may be eligible to renew the AIB by applying

for additional increase periods, subject to financial
underwriting. You will be mailed a notification letter with
renewal instructions approximately 75 days prior to the
end of the increase period.

To be considered for the renewal, you must be under
age 60 and work at least 30 hours a week in an
occupation insurable by The Standard. You cannot
have currently exceeded the maximum issue and
participation limits for your occupation class (see
Platinum Advantage Overview) or income level (see
Issue and Participation Limits). Additionally, projected
future increases cannot exceed Issue and Participation
limits. Your documented income must be sufficient to
justify all disability insurance coverage in force and
applied for.

For those eligible to apply for renewal, the Application for
Policy Increase, non-medical authorization and income
documentation must be received in The Standard’s
home office prior to or on the date the sixth and final
automatic increase takes effect.

Benefit Increase Rider

Available to eligible applicants ages 18-50 and
occupation classes 2A/2P and higher.

The Benefit Increase Rider provides the option to
purchase additional coverage, without providing medical
information, every three years after the policy effective
date. This rider is included with eligible policies for no
additional premium.

You are eligible for this rider, subject to underwriting
rules and guidelines, if you are age 50 or younger
and have accepted 75% or more of the base contract
coverage for which you qualify.

With the use of Simplified Underwriting, we will waive the
75% rule for physician and dental residents and fellows.
As a result, these individuals can purchase a monthly
benefit as low as $1,000 and still qualify for the Benefit
Increase Rider.

You may be eligible for a benefit increase if on the date
of application:

* You are not disabled, and
¢ No benefits are payable under the policy, and

Back to Index



Platinum Advantage continued

® You are not receiving disability benefits from any other
source, and

® The policy is not in suspension due to active
military service

Each benefit increase will be effective on its option date.
The premium is based on your age at time of increase.

To keep the rider in force, you must submit an
application and income documentation during each
benefit increase application period, and, if a benefit
increase is offered, you must accept 50% or more

of the increase. The rider will be terminated if these
requirements are not met or if you request a reduction
in the basic monthly benefit. This rider will automatically
terminate on the policy anniversary following your

55th birthday.

You may apply for a benefit increase sooner than every
three years if the following requirements are met. ™

Insured Accelerated Option Requirements

Age 50 or younger, and within the prior 90 days, you have:

Increased earnings by at least 30% since the last option
date or policy effective date,

OR

Experienced an involuntary loss of group long term
disability insurance.

Optional Riders

Three Levels of Residual Disability Riders

Basic
Available to ages 18-60 (all ages in CA) and occupation
classes 2A/2P and higher.

Under the Basic Residual Disability Rider, you are
considered residually disabled if:

¢ You are not totally disabled, and

* You are working in your regular occupation or any
other occupation, and

¢ Due to your injury or sickness you have a loss of at
least 20% of your predisability '® earnings and either a
loss of time or a loss of duties, and

¢ You are receiving regular medical care from one or
more physicians appropriate for your injury or sickness

To receive disability benefits for residual disability, you
must have either a loss of duties — which means you are
able to perform some but not all substantial and material
duties — or a loss of time — which means you are able
to perform all substantial and material duties but you are
unable to do them at least 20% of the time — and you
must have a loss of income of at least 20% of your prior
monthly earnings.

Your disability payment will be proportional to the
amount of your loss of income. However, if your loss

of income is more than 80%, the benefit will equal the
Basic Monthly Benefit. You will be paid no less than 50%
of your basic monthly benefit for the first six months that
a disability benefit is payable.

You will be paid a recovery benefit if you return to work
in your regular occupation, working at least as many
hours as you worked prior to disability and continue to
have a loss of earnings of at least 20% due solely to your
previous injury or sickness.

Enhanced
Available to ages 18-60 (all ages in CA) and occupation
classes 3A/3P/3D and higher.

Under the Enhanced Residual Disability Rider, you are
considered residually disabled during the benefit waiting
period if:

¢ You are not totally disabled, and

® You are working in your regular occupation or any
other occupation, and

¢ Due to your injury or sickness you have one of the
following: a loss of duties, a loss of time or a loss of at
least 20% of your predisability earnings, and

¢ You are receiving regular medical care from one or
more physicians appropriate for your injury or sickness

After the benefit waiting period, you are considered
residually disabled if:
¢ You are not totally disabled, and

® You are working in your regular occupation or any
other occupation, and

e Due to your injury or sickness you have a loss of
income, and

¢ You are receiving regular medical care from one or
more physicians appropriate for your injury or sickness

16 Medical residents and fellows may be eligible for additional increase opportunities. For fully underwritten policies, see Students and New Professionals.
For The Standard’s GME program, please see Platinum Advantage for GME Increase Opportunities for more information.

17 In California, a residual disability rider is required for all policies.

18 In California, a loss of time or duties isn't required to be residually disabled. However, a loss of time or duties is needed for benefits to be payable.

For producers only — not for use with consumers.
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Platinum Advantage continued

After the benefit waiting period, you will be paid a
disability benefit for residual disability if you have a

loss of income of at least 20% of your predisability
earnings. Your disability payment will be proportional to
the amount of your loss of income. However, if your loss
of income is more than 80%, the benefit will equal the
Basic Monthly Benefit. You will be paid no less than 50%
of your basic monthly benefit for the first 12 months that
a disability benefit is payable.

You will be paid a recovery benefit if you return to work
in your regular occupation or any other occupation,
working at least as many hours as you worked prior to
disability and continue to have a loss of earnings of at
least 20% due solely to your previous injury or sickness.

Short-Term

Available to ages 18-60 (all ages in CA) and occupation
classes 2A, 2P, A and B only. Required for occupation
classes A and B in California.

Under the Short-Term Residual Disability Rider, you are
considered residually disabled if:

¢ You are unable to perform one or more of the
substantial and material duties of your regular
occupation, or you are performing all of the substantial
and material duties of your regular occupation but you
are not able to perform them for more than 50% of the
time that you did immediately prior to your injury or
sickness, and™

® You have a loss of income of at least 20%, and

® You are receiving regular medical care from one or
more physicians appropriate for your injury or sickness

The residual disability benefit will pay 50% of your basic
monthly benefit for up to six months as long as you're
residually disabled and your income loss is below 80%.
If your income loss is more than 80%, the benefit will
equal the Basic Monthly Benefit. No recovery benefits
are offered.

Noncancelable Policy Rider

Available to ages 18-60 and all occupation classes.?
If you wish to ensure your premium rates cannot be
changed before your policy’s termination date, the

Noncancelable Policy Rider will allow you to do so as
long as you pay your premiums in a timely manner.

19 Does not apply in California.

Own Occupation Rider

Available to ages 18-60 and occupation classes
3A/3P/3D and higher.

With the Own Occupation Rider, you will be considered
totally disabled if, due to injury or sickness, you are
unable to perform the substantial and material duties
of your regular occupation, even though you may be
working in another gainful occupation. Physicians

and dentists working in an ABMS, AOABOS or ADA
recognized specialty will have that specialty deemed
their regular occupation. Attorneys performing the usual
and customary duties of a trial attorney will have trial
attorney deemed their regular occupation. You must
be receiving regular medical care from one or more
physicians appropriate for your injury or sickness.

Indexed Cost of Living Benefit Rider

Available to ages 18—-60 and occupation classes 2A/2P
or higher.

Just as inflation affects the value of your savings, the
value of your disability income coverage can be eroded
by inflation. With the Indexed Cost of Living Benefit
Rider, while you are disabled the monthly benefit
payment can increase annually. Increases will be based
on changes in the Consumer Price Index. You may
choose a maximum increase of 3% or 6%.

Catastrophic Disability Benefit Rider

Available to ages 18—-64 and all occupation classes.

In the event you suffer a catastrophic disability, you

may need additional help to offset your expenses. The
Catastrophic Disability Benefit Rider pays you a monthly
benefit in addition to the disability benefits paid for

total disability.

Catastrophic disability means you are unable to perform
two or more activities of daily living without assistance,
you have a severe cognitive impairment, or you have

a Presumptive Total Disability.?' Activities of daily

living include: bathing, continence, dressing, eating,
toileting and transferring. Transferring means moving
into or out of a bed, chair or wheelchair, with or without
adaptive devices.

20 In Florida, noncancelable policy provisions are incorporated into the base policy instead of being added with a rider.
21 In California, a Catastrophic Disability Benefit will be paid only if the insured individual is presumptively disabled.

For producers only — not for use with consumers.
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Platinum Advantage continued

Catastrophic disability benefit amounts are offered from
a minimum of $500 up to a maximum of three times the
basic monthly benefit or $10,000, whichever is less. The
catastrophic disability benefit amount cannot exceed
60% of your earned income. Combined benefits from all
sources, including the catastrophic disability benefit, the
basic monthly benefit, other IDI and group LTD, may not
exceed 100% of your earned monthly income.

Student Loan Rider

Available to occupation classes 5A, 5P, 4A, 4P, 4S, 3A,
3P and 3D and ages 18-45 for a 10-year term and 18-40
for a 15-year term. Base policy benefit periods must be
to Age 65 or To Age 67.%

Under the Student Loan Rider, The Standard will
reimburse you for the amount of monthly student loan
expense you pay under a student loan agreement,
subject to the maximum monthly student loan benefit, if:

* You become totally disabled while this rider is in force,
and

¢ Benefits for total disability are payable, and

¢ The student loan benefit waiting period has been met,
and

¢ You incur a monthly student loan expense prior to the
student loan benefit expiration date, and

* You provide the required proof of loss for each month

The student loan benefit is limited to a minimum of
$100 and a maximum of $1,500 monthly for 5A, 4A and
3A occupation classes and a minimum of $100 and a
maximum of $2,500 monthly for 5P, 4P, 4S, 3P and 3D
occupation classes.

Exclusions and Limitations?®

The Standard will not pay benefits for the first 90 days
of your disability due to normal pregnancy or childbirth.
The Standard will not pay benefits for disability due

to war or active military service, disability caused by
your committing a felony or participating in a riot,
disability caused by intentionally self-inflicted injury, or
disability that occurs while you are engaged in an illegal
occupation. We will not pay disability benefits while
you're confined to a penal or correctional institution for a
period of more than seven days.

22 The Student Loan Rider is not available in New York.

The Standard will not pay benefits for a pre-existing
condition unless it is disclosed on your application and
it is not specifically excluded from coverage. A pre-
existing condition is any mental or physical condition for
which, during the 365-day period preceding the policy’s
effective date:

¢ You have consulted a physician, or any other licensed
medical professional, or received medical treatment
or services,

¢ You have undergone diagnostic procedures or you
have taken prescription drugs or medications, or

¢ A reasonably prudent person would have sought
medical advice, care or treatment

Two-Year Mental Disorder/Substance Abuse Limitation

Required for occupation classes 3D, 3P, 2A, 2P, A, B and
all California policies. Available to occupation classes
5A, 5P, 4A, 4P, 4S and 3A.

Without the limitation benefits can be payable through
the maximum benefit period when a disability is caused
or contributed to by a mental disorder or substance
abuse. With the limitation, payment of disability benefits
and recovery benefits is limited to a total of 24 months
by endorsement. A 10% premium rate discount will be
applied to policies with the limitation.

Limitation for Residence Outside the U.S. or Canada

Required for polices issued in CA, FL, MT, NY, ND, SD
and WY.

The Standard will not pay disability benefits for more
than a total of 12 months while you are living outside

of the U.S. or Canada (and Mexico for policies issued
in New York). If, after 12 months of receiving benefit
payments, you return to the United States or Canada
(or Mexico for policies issued in New York), you may be
eligible to resume benefits.

23 CA, FL, MT, ND, NY, SD and WY have varying exclusions and limitations. Please see Platinum Advantage Policy Language Differences by State for more

information.

For producers only — not for use with consumers.
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Platinum Advantage continued

Rider and Endorsement Availability by Occupation Class

11

Riders and
Endorsements

Residual Options?*

5A 5P 4A 4P 45 3A 3D 3P 2A 2P A B

Automatic
Increase Benefit
(AIB)

Two-Year MDSA
Endorsement?

Basic Residual Available : Available : Available : Available : Available : Available : Available : Available : Available : Available : N/A N/
Enhanced Residual | Available : Available : Available : Available : Available : Available © Available © Available | N/A @ NA © NA | NA
Short-Term 3 e 8 3 3 o

) N/A N/A N/A N/A N/A N/A N/A N/A  Available : Available : Available : Available
Residual : : : 3
Noncancelable Available : Available : Available : Available : Available : Available : Available : Available : Available : Available : Available : Available
Catastrophic
Disability Available : Available : Available : Available : Available : Available : Available : Available : Available : Available : Available : Available
Benefit225 H H H H H H B B B B
Own Occupation | Available : Available : Available : Available : Available : Available : Available : Available | N/A N/A N/A N/A
Indexed Cost of . P P P . - P P o Lo :
A Available : Available : Available : Available : Available : Available : Available : Available : Available : Available :  N/A N/A
Living (COLA) : : : : : : : : : :
Benefit Increase P SR A SR SRR SN SRR TR SR R '
(BIR) Available : Available : Available : Available : Available : Available : Available : Available : Available : Available :

Available : Available : Available : Available : Available : Available : Available : Available : Available : Available :  N/A N/A
Available : Available : Available : Available : Available : Available : Available : Available | NA : NA  NA  NA
Available

Available Available Available Available Available Available Available Available Available Available Available

24 In California, a residual disability rider is required for all policies. Rider options are determined by occupation class.
25 In California, a Catastrophic Disability Benefit will be paid only if the insured individual is presumptively disabled.

26 The Student Loan Ri

der is not available in New York.

27 The limitation is required for occupation classes 3D, 3P, 2A, 2P, A and B.

For producers only - not for use with consumers. Back to Index
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Issue and Participation Limits |’

Maximum Benefit Amounts in Relation to Income

for Individual Disability Income Insurance

Individual Disability Insurance Only
Annual Earned Income? Monthly Earned Income ! '

: : Employee Paid Monthly Benefit : Employer Paid Monthly Benefit
$15,000 $1,250 $1,020 $1,110
$20,000 $1,667 $1,320 $1,460
$24,000 $2,000 $1,540 $1,730
$25,000 $2,083 $1,600 $1,800
$30,000 $2,500 $1,880 $2,140
$35,000 $2,917 $2,150 $2,470
$40,000 $3,333 $2,430 $2,810
$45,000 $3,750 $2,680 $3,140
$50,000 $4,167 $2,920 $3,470
$55,000 $4,583 $3,170 $3,800
$60,000 $5,000 $3,410 $4,130
$65,000 $5,417 $3,630 $4,420
$70,000 $5,833 $3,850 $4,710
$75,000 $6,250 $4,060 $4,990
$80,000 $6,667 $4,280 $5,280
$85,000 $7,083 $4,500 $5,590
$90,000 $7,500 $4,710 $5,890
$95,000 $7,917 $4,930 $6,200
$100,000 $8,333 $5,140 $6,500
$120,000 $10,000 $5,950 $7,530
$140,000 $11,667 $6,800 $8,850
$160,000 $13,333 $7,640 $9,930
$180,000 $15,000 $8,500 $10,950
$200,000 $16,667 $9,410 $12,020
$225,000 $18,750 $10,545 $13,475
$250,000 $20,833 $11,680 $14,930
$275,000 $22,917 $12,490 $15,880
$300,000 $25,000 $13,300 $16,830
$325,000 $27,083 $14,175 $17,815
$350,000 $29,167 $15,050 $18,800
$375,000 $31,250 $15,575 $19,365
$400,000 $33,333 $16,100 $19,920
$425,000 $35,417 $16,525 $20,470
$450,000 $37,500 $16,950 $21,020
$475,000 $39,583 $17,475 $21,570
$500,000 $41,667 $18,000 $22,100
$550,000 $45,833 $19,000 $23,050

1 The individual coverage portion may not exceed individual maximum issue and participation limits by occupation class.
2 The minimum insurable annual earned income is $15,000.

For producers only - not for use with consumers. Back to Index



Issue and Participation Limits I' continued

Annual Earned Income?

Maximum Benefit Amounts in Relation to Income

for Individual Disability Income Insurance

Monthly Earned Income

Individual Disability Insurance Only

Employee Paid Monthly Benefit Employer Paid Monthly Benefit

-$600,000
$650,000
-$700,000
- $750,000
$800,000
$850,000
$900,000

$1,000,000
$1,100,000
$1,200,000
$1,300,000
$1,400,000
$1,500,000
$1,600,000

$1,800,000
$1,900,000
$2,000,000

~ $50,000
- $54,167
~ $58,333
~ $62,500
~ $66,667
 $70,833
~ $75,000
_$79167
- $83,333
 $91,667
~ $100,000
$108,333
~ $116,667
~ $125,000
- $133,333
 $141,667
~ $150,000
 $158,333
$166,667

$20,000
$21,000
$22,000
' $23,000
$24,000
$25,000

$26,000

$27,000

$28,000

$29,000
$30,000
$31,500
$33,000
$34,500

$35,000
$35,000

$35,000
$35,000
$35,000

- $24,000
~ $25,000
- $26,000
~ $27,000
-$28,000
- $29,000

$30,000

- $32,000
- $34,000
- $35,000
- $35,000
$35,000
- $35,000

$35,000

~ $35,000
~ $35,000
$35,000

1 The individual coverage portion may not exceed individual maximum issue and participation limits by occupation class.

2 The minimum insurable annual earned income is $15,000.

For producers only — not for use with consumers.
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Issue and Participation Limits I’

Maximum Benefit Amounts in Relation to Income for Individual Disability Income Insurance
When Combined with Employer-Paid Group LTD

Maximum Benefit Amounts in Relation to Income

Annual Monthly Individual Insurance Paid by Employee Individual Insurance Paid by Employer
Earned : Earned : g9 GroupPlan | 66.67%GroupPlan :  60%GroupPlan  : 66.67 % Group Plan
Income? : Income : - ; - ; - ; -

: Group : Indiv. : Group : Indiv. i Group : Indiv. : Group i Indiv.

: : Benefit : Benefit : Benefit : Benefit : Benefit : Benefit : Benefit : Benefit
$15000 : $1,250 : $750 : $530 : $833 . $470 : $750 : $520 : $833 : $440
$20,000 : $1667 : $1,000 : $600 : $1111 ©  $520 : $1,000 : $620 $1111 $510
$24,000 : $2,000 : $1,200 : $680  $1,333 : $590 i $1,200 : $700 : $1,333 : $570
$25000 @ $2,083 : $1250 : $700 : $1,389 $600 : $1,250 : $720 : $1,389 : $580
$30,000 @ $2,500 : $1,500 : $800 : $1667 : $680 : $1,500 : $820 : $1,667 : $650
$35000 @ $2917 : $1,750  $900 : $1945 : $760 : $1,750  $920 : $1,945 : $730
$40,000 : $3,333 : $2,000 : $990 i $2222 : $830 : $2,000 : $1,020 : $2,222 : $800
$45000 @ $3,750 : $2,250 : $1,110 : $2,500 : $930 : $2,250 : $1,140  $2500 : $890
$50,000 : $4167 : $2,500 : $1,220 : $2,778 : $1,030 : $2500 : $1,260 : $2,778 : $980
$55,000 : $4,583 : $2,750 : $1,340 : $3,055 : $1,120 : $2,750 : $1,380 : $3,055 : $1,080
$60,000 @ $5000 : $3,000 : $1,450 : $3,334 : $1,220 : $3,000 : $1,500 : $3,334 : $1,170
$65,000 @ $5417 @ $3,250 : $1,530 : $3612 : $1,270 : $3250 : $1,580 : $3,612 : $1,220
$70,000 @ $5833 : $3,500 : $1,500  $3,889 : $1,320 : $3,500 : $1,650  $3,889 : $1,260
$75,000 @ $6,250 : $3,750 @ $1,670 : $4167 : $1,370 : $3,750 : $1,730 : $4,167  $1,310
$80,000 : $6,667 : $4,000 : $1,730 : $4,445 : $1,420 : $4,000 : $1,800 : $4,445 - $1,360
$85000 @ $7,083 : $4,250 : $1,840 : $4722 : $1,500 : $4,250 : $1,910  $4722  $1,440
$90,000 : $7,500 : $4,500 : $1,950 : $5000 : $1,600 : $4,500 : $2,020 : $5000 : $1,520
$95000 : $7917 : $4750 : $2,060 : $5278 : $1,690 : $4750 : $2130 : $5278 : $1,600
$100,000 @ $8,333 : $5000 : $2160 : $5556 : $1,770 : $5000 : $2240 : $5556 : $1,680
$120,000 @ $10,000 : $6,000 : $2620 : $6,667 : $2150 : $6,000 : $2,720 : $6,667 : $2,050
$140,000 @ $11,667 : $7000 : $3,420 : $7778 : $2,580 : $7000 : $3240 : $7778 : $2,460
$160,000 @ $13,333 : $8,000 : $3460 : $8889 : $2,840 : $8000 : $3590 : $8,889 : $2,700
$180,000 : $15000 : $9,000 : $3,800 : $10,001 : $3,00 : $9,000 : $3,950 : $10,001 : $2,950

$200,000 | $16,667 @ $10,000 : $4,070 : $11,112  $3,290 : $10,000 : $4,240  $1,112  $3,130
$225,000 i $18,750 : $11,250 : $4,510 : $12,501 : $3,630 : $11,250  $4,700 : $12,501 : $3,450
$250,000 : $20,833 : $12,500 : $4,950 : $13,889 : $3,980 : $12,500 : $5160 : $13,889 : $3,770
$275,000 @ $22,917 @ $13,750 : $5440 : $15000 : $4,560 : $13,750 : $5520 : $15000 @ $4,270
$300,000 : $25,000 : $15,000 : $5920 : $15000 : $5920 : $15000 : $5940 : $15000 : $5,940
$325,000 i $27,083 : $15000 @ $7160 : $15000 : $7160 : $15000 @ $7590 : $15000 : $7,590
$350,000 : $29,167 : $15000 @ $8,400 : $15000 : $8400 : $15000 @ $9,210 : $15000 : $9,210
$375,000 : $31,250 : $15000 :@ $9,880 : $15000 : $9,880 : $15000 : $10,790 : $15000 : $10,790
$400,000 : $33,333 : $15000 : $11,360 : $15000 @ $11,360 @ $15000 :@ $12,360 : $15000 : $12,360
$425,000 | $35417 i $15000 @ $12,310 : $15000 : $12,310 : $15000 @ $13,940 : $15000 : $13,940
$450,000 @ $37,500 : $15,000 :@ $13,250 : $15000 : $13,250 : $15000 :@ $15450 : $15000 : $15,450
$475,000 @ $39,583 : $15000 : $14,380 : $15000 : $14,380 : $15000 ‘@ $16,700 : $15000 : $16,700
$500,000 : $41,667 : $15,000 : $15500 : $15000 : $15500 : $15000 : $17950 : $15000 : $17,950
$550,000 : $45,833 : $15000 : $18,250 : $15000 @ $18,250 : $15,000 : $19,950 : $15000 : $19,950
$600,000 : $50,000 : $15,000 : $20,000 : $15,000 :@ $20,000 @ $15000 : $21,950 : $15,000 : $21,950

1 The individual coverage portion may not exceed individual maximum issue and participation limits by income and class. For group LTD plans different from
those described above, please call your underwriter at The Standard. Assumes maximum benefit under the group plan is $15,000.
2 The minimum insurable annual earned income is $15,000.

For producers only - not for use with consumers. Back to Index



15

Issue and Participation Limits II' continued

Maximum Benefit Amounts in Relation to Income for Individual Disability Income Insurance
When Combined with Employer-Paid Group LTD

Maximum Benefit Amounts in Relation to Income

Annual Monthly Individual Insurancg Paid by Employee Individual Insurancg Paid by Employer
Earned @ Earned : oo, GroupPlan | 66.67%GroupPlan :  60%GroupPlan  : 66.67 % Group Plan
Income? : Income : : : : : : : :

; Group i Indiv. : Group : Indiv. i Group i Indiv. : Group : Indiv.

: . Benefit | Benefit @ Benefit : Benefit @ Benefit : Benefit @ Benefit : Benefit
$650,000 : $54,167 : $15000 : $21,000 : $15000 : $21,000 : $15000 : $23,950 : $15000 @ $23,950

$700,000 : $58,333 : $15,000 : $22,000 : $15000 : $22,000 : $15000 : $24,500 : $15000 : $24,500
$750,000 : $62,500 : $15,000 : $23,000 @ $15,000 : $23,000 : $15000 @ $24,500 : $15,000 : $24,500
$800,000 : $66,667 : $15000 : $24,000 : $15000 : $24,000 :@ $15000 :@ $24,500 : $15,000 : $24,500
$850,000 : $70,833 : $15,000 : $24,500 : $15000 : $24,500 @ $15000 : $24,500 : $15,000 : $24,500
$900,000 : $75,000 : $15,000 : $24,500 : $15,000 @ $24,500 :@ $15000 :@ $24,500 : $15,000 : $24,500
$950,000 : $79,167 : $15,000 @ $24,500 : $15,000 : $24,500 @ $15,000 @ $24,500 : $15,000 : $24,500
$1,000,000 : $83,333 : $15,000 : $24,500 : $15000 :@ $24,500 :@ $15,000 : $24,500 @ $15,000 : $24,500
$1,100,000 : $91,667 : $15000 :@ $24,500 : $15000 :@ $24,500 : $15000 @ $24,500 :@ $15,000 : $24,500
$1,200,000 : $100,000 : $15,000 : $24,500 : $15000 : $24,500 : $15,000 : $24,500 :@ $15,000 : $24,500
$1,300,000 : $108,333 : $15,000 : $24,500 :@ $15000 :@ $24,500 :@ $15,000 : $24,500 @ $15,000 @ $24,500
$1,400,000 : $116,667 : $15,000 : $24,500 : $15,000 : $24,500 :@ $15,000 : $24,500 : $15,000 : $24,500
$1,500,000 : $125,000 : $15,000 :@ $24,500 : $15,000 :@ $24,500 :@ $15000 :@ $24,500 @ $15,000 @ $24,500

1 The individual coverage portion may not exceed individual maximum issue and participation limits by income and class. For group LTD plans different
from those described above, please call your underwriter at The Standard. Assumes maximum benefit under the group plan is $15,000.
2 The minimum insurable annual earned income is $15,000.

For producers only - not for use with consumers. Back to Index
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Guaranteed Standard Issue DI

Income protection insurance sold on a Guaranteed Standard Issue basis is offered in the workplace at discounted
rates with benefits and options chosen by the employer. It requires no medical underwriting and limited financial
documentation. Employers can provide GSI as a stand-alone disability benefit or in combination with a group long

term disability plan.

Guaranteed Standard Issue Advantages

GSI coverage is offered without medical underwriting
so eligible employees may obtain coverage for which
they might not otherwise qualify, subject to minimum
qualifying criteria. Other advantages include:

¢ Policies are discounted at rates not otherwise available
to individuals applying on their own

¢ Benefits may be tax-free’

¢ Incentive pay may be covered

¢ Policies are portable and individually owned

¢ There is no offset for supplemental social insurance

* Employees will experience a simplified application and
enrollment process

For more information about GSI, please see
standard.com/IDI-resources.

What is a Good GSI Case?

From an underwriting perspective, a good GSI case
includes:

¢ Employees with annual incomes of $75,000 or
more and organizations with groups of
professional employees

¢ Employees with commissions, bonuses or other
incentive compensation

* An employer-paid group LTD plan in place providing
40% -60% income replacement with a monthly
maximum benefit of $5,000—$15,000 covering base
salary only

e A company with a strong benefit culture and sense of
commitment to its employees

¢ A segment of employees that is underinsured with
existing LTD

¢ An average employee age of under 50

1 Benefits are generally tax-free if premium is employee-paid and not reimbursed by the employer.

For producers only — not for use with consumers.
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GSI Disability Income Insurance continued

Platinum Advantage Features

The Standard’s GSI income protection product can
appeal to employer clients, with features such as:

¢ Powerful options, such as three types of residual
disability — Enhanced, Basic and Short-Term?®

¢ The Standard’s exclusive Family Care Benefit,® which
can provide income protection for individuals caring
for a family member with a serious health condition
due to injury or sickness

e Competitive offers on favorable cases

Differences Between GSI and Fully
Underwritten Policies

Platinum Advantage

There are notable differences between the Platinum
Advantage GSI and fully underwritten policy. Platinum
Advantage GSl is different in these ways:

¢ The GSI base definition of total disability is identical to
the fully underwritten policy for the first 24 months of
disability. After 24 months, insureds are totally
disabled if they are unable to perform the substantial
and material duties of any occupation.

¢ The Regular Occupation Extension Rider is available to
match the fully underwritten base policy’s definition of
total disability beyond 24 months, until the GSI policy’s
termination date.

¢ The ERISA endorsement is included.
¢ The Noncancelable Policy Rider is required.*

¢ Benefits payable under the Catastrophic Disability
Benefit Rider® are up to $12,500. The fully underwritten
product limits benefits to the lesser of three times the
monthly benefit amount or $10,000.

For more details, please see policy summaries at
standard.com/IDI-resources under Marketing Materials.

When You Believe You Have
a Good GSI Candidate

It is important to have experienced resources at
your side when you go out on a big case. If you
have developed a relationship with an employer that
you think is a good GSI candidate, please contact
gsisales@standard.com.

2 In California, a residual disability rider is required for all policies. Rider options are determined by the individual's occupation class.

3 The Family Care Benefit is not available in California or New York.

4 In Florida, noncancelable policy provisions are incorporated into the base policy instead of being added with a rider.
5 In California, a Catastrophic Disability Benefit will be paid only if the insured individual is presumptively disabled.

For producers only — not for use with consumers.

Back to Index


https://www.standard.com/IDI-resources
https://www.standard.com/brokers-advisors/individual-disability/marketing-material
mailto:gsisales@standard.com

GSI Participation Requirements

18

¢ Minimum Number Minimum Number of S
GSI Plan Type i of Employees With : Employees With Pagélc:][i)?g:jon Features

: NoGroupLTD : Group LTD q _
Mandatory GSI 10 7 . 100% 60,90, 180 and 365-day waiting period;® 2, 5
S e e and 10-year and to age 65 or to age 67

Available Riders® in GSI Cases Endorsements in GSI Cases

¢ Enhanced, Basic or Short-Term Residual Disability ¢ Waiver of Pre-Existing Conditions

H 10
Rider « Pre-Existing Conditions: 3/12, 6/12 or 12/12
¢ 3 or 6% Indexed Cost of Living Rider (ICOL)"

e Own Occupation Rider
¢ Noncancelable Policy Rider 2
¢ Catastrophic Disability Benefit Rider

Examples of Monthly Benefit
Depending on the case profile, the following table illustrate the monthly benefit amounts that may be offered.

Mandatory GSI ™

Number of Lives Typical Monthly Benefit
7-9" : $4,000
10_19$8000 ......................
..................... 20_39$12000
..................... 40_74$15000
.................... 75_100Casebycasesomtlons

6 In CA and SD, the 365-day waiting period is not available with a two-year benefit period. The 365-day waiting period is not available to those age 65 and
older, and the 180-day waiting period is not available to those age 75 and older.

7 Some benefit periods may not be available to all occupation classes.

8 Not available to M.D.s, D.0.s, D.D.S.s or RNs.

9 Some riders may not be available to all occupation classes or in all states.

10 In California, a residual disability rider is required for all policies. Rider options are determined by the individual's occupation class.

11 With mandatory GSI cases, ICOL is available with 10 or more lives.

12 In Florida, noncancelable policy provisions are incorporated into the base policy instead of being added with a rider.

13 Check with home office for available occupations.

14 Requires Group LTD.
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Business Overhead Protector®

Business Overhead Expense Individual Disability Insurance’

Eligibility
Coverage may be considered for business owners
actively involved in the business at least 30 hours

a week, where it can be demonstrated the owner’s
disability would cause the business a significant,
near-term loss of income. Coverage is not available
for home-based businesses or when a business has
more than four owners (eight owners for professional,
fee-for-service businesses). Please contact
diunderwriting@standard.com for more information.

Applications for $10,000 or less may qualify for
Simplified Underwriting, which waives the lab and
income documentation underwriting requirements.
New applicants may also be eligible for a

Business Owner Upgrade offered through Business
Owner Rewards.

Summary of Base Policy Provisions
Policy Renewability and Premiums

Your coverage is nhoncancelable and guaranteed
renewable to the termination date? as long as the
premium is paid on time. We cannot change any feature
of your policy, including its premium, until the termination
date. The policy ends at that time unless you ask that it
be continued under the Renewal Option.

Renewable for Life (Renewal Option)

You may ask to continue the policy beyond the
termination date if you are: working at least 30 hours
per week, responsible for business expenses, and

not disabled at the time of your request. Only the total
disability benefit will be available and the premium may
change. Benefits are limited and are payable for limited
periods under the Renewal Option.

Total Disability Benefit

After the commencement date® and during your
continuous total disability, we will reimburse your covered
business expenses up to the policy maximums. The
commencement date is the first day of your disability

that you are eligible for benefits. You are totally disabled

if, because of your injury or sickness, you are unable to
perform the substantial and material duties of your regular
occupation (your occupation at the time your disability
begins) and you are under the care of a physician.*

Occupation : Benefit Limit : _ Monthly Benefit Amount

Class Multiples Minimum @ Maximum

12 $50,000
N TR S 000
.......... e

12 $50,000
“ e S ST w0000
.......... s E Tt SO

12 $50,000
” e RS S AT 0000
.......... s

12 $15,000
" e o
.......... e

12 $10,000
y e
.......... e

12 $7,000
- RS ST o000
.......... e

Issue Ages

Covered Expenses

These are your share of business expenses incurred

or allocable in your regular occupation on or after the
commencement date that are ordinary and necessary in
the operation of your business or profession.

Covered expenses include: salaries, fees, wages and
benefit payments made to or on behalf of employees;
employer-paid portion of any FICA or other employment
taxes; rent and lease payments for furniture, equipment
and premises; utility costs including phone, electricity,
heat and water; laundry, janitorial and maintenance

1 Not available in CO, MA, NM, NY, VA, and WY. See Product Availability by State.
2 The normal termination date is the policy anniversary on or next following the insured’s 65th birthday.

3 Commencement dates available: 31st, 61st and 91st day of disability.

4 In California you are totally disabled if, because of your injury or sickness, you are unable to perform with reasonable continuity the substantial and

material acts of your regular occupation in the usual and customary way.
For producers only — not for use with consumers.
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Business Overhead Protector continued

service costs; property, liability, malpractice and
business insurance premiums; professional, trade and
association dues; business property taxes; the greater of
depreciation or principal payments on business loans on
business property; interest on business debt; and legal,
accounting and similar business fees.

Some expenses are not covered, such as: compensation
to a family member not employed in your business
during the 60-day period prior to your disability; bonus,
incentive compensation, profit sharing and commission
payments; cost of sales and inventory; travel and
entertainment expenses; income and excise taxes

for you or your business; expenses covered by any
other insurance contract and expenses for any capital
equipment purchased after the date of your disability.
For certain risks, compensation paid to someone hired
to perform your duties is not a covered expense. (Not all
covered and non-covered expenses are listed here.)

Benefit and Expense Carry-Forward

While you remain continuously disabled, unused benefits
and unreimbursed expenses may carry forward to future
months of continuous disability (subject to policy limits).
This may allow for reimbursement in future months of
unreimbursed expenses that were incurred in earlier
months (but after the commencement date), as long as
the total benefit amount and maximum benefit period
limits have not been reached. See Limitations on
Reimbursement of Expenses.

Partial Disability Benefit®

After the commencement date and during your
continuous partial disability, we will reimburse 50%

of your covered business expenses (up to the policy
maximumes) for up to six months. You are partially
disabled if, because of your injury or sickness, you

are able to do some, but not all, of the substantial and
material duties of your regular occupation; or you are
able to do all of these duties, but for no more than
50% of the time you normally spent on such duties
immediately prior to your injury or sickness. You must
be under the care of a physician and you may not be
totally disabled. The Residual Disability Benefit Rider is
also available to provide additional benefits based on
loss-of-business income. (However, we will not pay both
benefits for the same period of disability.)

5 The base policy's Partial Disability Benefit is not available in California.

Base Policy Benefits and Features

¢ Noncancelable and Guaranteed Renewable
¢ Renewable for Life (Renewal Option)

¢ Total Disability Benefit

e Covered Expenses

¢ Benefit and Expense Carry - Forward Feature
e Partial Disability Benefit'

e Choice of Maximum Benefit Amount and
Commencement Date

¢ Recurrent Periods of Disability

e Conversion Option

e Waiver of Premium Benefit

¢ Presumptive Total Disability Benefit

e Survivor Benefit

e Cosmetic or Transplant Surgery Benefit

e Cash or Accrual Method available while disabled

Optional Benefit Riders®

e Residual Disability Rider’
e Future Purchase Option Rider
e Salary Replacement Rider4®

Choice of Maximum Benefit Amount and
Commencement Date

Subject to our underwriting requirements, you may
choose the policy base amount and benefit multiples (12,
18 or 24) to determine your maximum benefit. You may
also choose a commencement date of the 31st, 61st or
91st day of continuous disability.

Recurrent Periods of Disability

If you recover and then become disabled from the same
cause or causes within six months of a prior disability, it
is a continuation of the prior disability.

6 The addition of optional riders may increase policy premiums. All benefits and riders are subject to the following considerations, which may result in the
benefit or rider not being issued: underwriting considerations and reinsurance availability

7 Not available in California. The Partial Disability Rider is available in that state.

8 This benefit is added automatically at no additional cost to policies for occupation classes 3A, 4A and 5A. The rider allows you to hire someone (other than
a family member) to perform your duties and to have his or her salary included in covered expenses. Not available for 2A, A and B occupation classes.

For producers only — not for use with consumers.
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Conversion Option

If your needs change, after two years from the effective
date and before your 60th birthday, you may request
conversion of this policy to an individual disability
income policy. You cannot be disabled at the time of
the request nor for six months prior. Certain limitations
will apply to the new policy. (Optional riders cannot be
converted to the new policy.)

Waiver of Premium Benefit

We will waive all premiums due while benefits
are payable.

Presumptive Total Disability Benefit

If you permanently lose your hearing in both ears,
speech, sight in both eyes, or the use of two limbs, we
will pay the total disability benefit, beginning with the day
of loss.

Survivor Benefit

If you die while receiving total disability benefits, we will
pay the owner or the owner’s estate up to three times
the base amount, but not more than any remaining
maximum benefit.

Cosmetic or Transplant Surgery Benefit

We will consider you as totally disabled if, more than six
months after the policy is effective, you become totally
disabled due to cosmetic or transplant surgery.

Cash or Accrual Method Available While Disabled

The cash or accrual accounting method, whichever
you are using in your business when you become
disabled, will be used to determine your covered
business expenses.

Summary of Policy Provisions on
Maximum Benefit Periods and
Exclusions From Coverage

Limitations on Reimbursement of Expenses

Benefit payments are subject to the policy benefit limit
and maximum benefit period provisions, and other policy
terms and limitations.

Benefit Limit

The total amount that we have paid for any period of
continuous disability at any time cannot be more than
the policy base amount times the number of months
since the commencement date, or the maximum benéefit,
if less.
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Maximum Benefit Periods®

If benefits begin on or before age 63, we will not pay
beyond age 65. If they begin after age 63 but before

age 65 we will not pay for more than 24 months. If the
Renewal Option is selected and benefits begin after age
65 but before age 75 we will not pay for more than 24
months. For benefits starting after age 75 (if the Renewal
Option is selected), benefits will not be paid for more
than 12 months.

Exclusions From Coverage

We will not pay benefits for the first 90 days of disability
due to pregnancy or childbirth or for disability due

to war. We will also not pay benefits for a pre-existing
condition unless it is disclosed on your application and
it is not specifically excluded. A pre-existing condition
is any mental or physical condition, for which you have
consulted a physician, received medical treatment or
services, or taken prescribed drugs or medications, or
for which an ordinary person would have sought medical
advice, care or treatment, for which, during the 365-day
period preceding the policy’s effective date, you have
consulted a physician.

9 References to ages 63, 65 and 75 mean the policy anniversary on or next following the insured’s 63rd, 65th or 75th birthday, respectively.

For producers only — not for use with consumers.
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Business Overhead Protector continued

In California, a pre-existing condition is any physical or mental condition, whether diagnosed or
undiagnosed, which was misrepresented or not disclosed in your application, and for which during the
365-day period ending the day before this policy’s effective date:

* You have received a physician’s advice, treatment or services; or

¢ A reasonably prudent person would have sought medical advice, care or treatment, for symptoms occurring

After two years from the later of the policy’s effective
date or last reinstatement date, no misstatements in the
application will be used to rescind the policy or deny

a claim for disability starting after the end of the two-
year period. (This may be three years in some states.)
However, we will not pay benefits for any disability if fraud
is involved or if the condition is specifically excluded.

Summary of Optional Riders™
Salary Replacement Rider
Available to ages 18-60 and 5A, 4A & 3A occ classes.

This rider is added automatically at no additional cost
for eligible occupation classes (5A, 4A and 3A). The rider
allows you to hire someone (other than a family member)
to perform your duties and have his or her salary
included in covered expenses.

Residual Disability Rider "

Available to ages 18-60 and all occupation classes.

This rider adds a residual disability benefit and a
recovery benefit to your coverage. You will be residually
disabled if you are not totally disabled, but because of
your injury or sickness, you have at least a 20% loss of
business income and you are able to do some but not
all, of the substantial and material duties of your regular
occupation or you are able to do all of these duties, but
not for as long a time or as effectively as before. You
must also be under the care of a physician.

For the first six monthly payments, eligible expenses
(used to determine the amount of benefit paid) will be

at least 50% of the policy’s base amount. If your loss

of business income for a period of residual disability is
75% or more of your prior business income, we will pay
the total disability benefit for that period. If, while you are
residually disabled, a greater benefit would be payable
under the policy’s partial disability benefit provision than
would be payable under this rider, we will pay the greater
benefit. (We will not pay both benefits at the same time.)

A limited recovery benefit may be payable for up to 12
months if, immediately after a disability for which you
received benefits, you return to work for at least 30
hours per week in your regular occupation. Payments
will not be made beyond your age 65.

Future Purchase Option Rider

Available to ages 18-48 and all occupation classes.

As your business grows and as your expenses increase,
this rider allows for the purchase of increased benefits
at two year intervals, regardless of your health, subject
to financial underwriting requirements. The first option
amount purchased may be doubled if you are not
disabled at the time of the purchase. Unused option
amounts may be carried over to the next option date but
not beyond it. Only one increase is allowed during any
continuous disability.

Partial Disability Rider Available in California only

Available to ages 18-60 and all occupation classes.

This rider adds a partial disability benefit and a recovery
benefit to your coverage. You are partially disabled if
you are not totally disabled and, while actually working
in your regular occupation, as a result of your injury or
sickness, you are unable to earn 80% or more of your
prior income.

If your loss of business income for a period of residual
disability is 75% or more of your prior business income,
we will pay the total disability benefit for that period.

A limited recovery benefit may be payable for up to 12
months if, immediately after a disability for which you
received benefits, you return to work for at least 30
hours per week in your regular occupation. Payments
will not be made beyond your age 65.

10 The addition of optional riders may increase policy premiums. All benefits and riders are subject to the following considerations, which may result in the
benefit or rider not being issued: underwriting considerations and reinsurance availability.
11 The Residual Disability Rider is not available in California. See Partial Disability Rider.

For producers only — not for use with consumers.
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Business Overhead Protector continued

Participation Limits on
Future Purchase Options

The maximum total option amount is the lesser of 2.5
times the basic monthly amount being purchased, or

Example

Your age is 35, occupation class
2A, $4,000 benefit with no other

The Standard’s issue limits for your occupation class

less the amount of coverage in force and applied for with

The Standard and all other companies.

or

The maximum amount of FPO which may be issued is the

maximum total option amount divided by the maximum
number of option dates based on your issue age.

Maximum Number of Option Dates

Issue Age

2.5 x $4,000

coverage in force. The maximum
total FPO amount is the lesser of:

$15,000 less the amount applied for.
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Therefore the maximum total FPO amount is $10,000.

The maximum number of options is 8. The maximum

Maximum Options

that policy.

Maximum FPO Exercise Amount

. : Maximum Minimum
Oc%lfg::on :  Amount Of Amount Of
Each Unit Each Unit
5A
.......................... $3’000
4A
3A $2,000
.................................................... $100
2A $1,500
$1,000
B $700

2

For producers only — not for use with consumers.

amount of each unit of FPO is $10,000 + 8 = $1,250.

In addition, the amount of FPO is limited by the
maximum in the table below. If the calculated limit is
below the $100 minimum, the FPO is not available with

Back to Index
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Business Equity Protector =V

Buy/Sell Funding Individual Disability Insurancel’

Eligibility Coverage is not available for spousal or parent/child
relationships, where owners have an age variance
greater than 20 years, or when an owner’s interest
cannot be adequately insured based on The Standard’s
published issue and participation limits.

Coverage may be considered when a business has
operated profitably for a minimum of two years and has
a minimum of two and a maximum of 10 owners.

All eligible owners must apply. When an owner is
uninsurable, remaining eligible owners may still be
considered. Eligible owners must have at least 10% and
no more than 90% interest in the business, and must be
active in the business at least 30 hour per week.

For more information please contact
diunderwriting@standard.com.

In some situations, ownership interest as low as 5% may
be considered when there are at least five active owners
and no owners have ownership interest greater than 75%.

1 Not available in CO, MA, NM, NY, VA, and WY. See Product Availability by State.

For producers only - not for use with consumers. Back to Index
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Business Equity Protector Overview

Maximum Benefit Amounts
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Issue Age . 18-60

Occupation Class Waiting Period Monthly Benefit?
; Lump Sum?3 Aggregate>* :
2 year 3 year 5 year
365 days $1,000,000 $1,500,000 $62,500 $41,666 $25,000
Occi?) :tlilons ......... sivams T sisaoso0 T T T T D 653355
......... S B P o e T
4A 365 days $1,000,000 $1,200,000 $50,000 $33,333 $20,000
ST i e S T o T e
Health Occs only ........ o[ sisoo0e0 T e P R 633335
365 days $1,000,000 $1,500,000 $62,500 $41,666 $25,000
thAer ......... 54Odays $1,500,000 ............ $2,000,000 ............... $83’333 .................. $55,555 ................. $33,333 .......
......... sioame | saoso000 | seacooos | sioates T seeaas | sarees
3A 365 days $750,000 $1,000,000 $41,666 $27,777 $16,666
ST i T e T | o pam 650835
Health Occs only ........ I i e e 695000
365 days $1,000,000 $1,500,000 $62,500 $41,666 $25,000
oher  0days | 1500000 | §2000000 | §803%3 | §s5gss | 889039
730 days $2,000,000 $2,500,000 $104,166 $69,444 $41,666
365 days $750,000 $1,000,000 $41,666 $27,777 $16,666
o i T s G R R 620835
......... e I T R B e R Sl
365 days $400,000 $500,000 $20,833 $13,888 $8,333
aB saodme T e e e e srioos
......... viosme | ssaono0 T ssooooe | saneee T Tsssoos | sts000

2 Occasionally, certain amounts may be unavailable or limited because of reinsurance availability. The Minimum Monthly Benefit for the Business Equity

Protector is $600.

3 The Minimum Lump Sum is $10,000.

4 Aggregate is the maximum total buy - out benefit available under the monthly benefit option or when combining lump sum and monthly benefits under the
down payment option. Under the down payment option, the maximum monthly benefit available is the difference between the aggregate benefit applied
for and the lump sum benefit requested, divided by the number of months in the monthly benefit period. For example, a class 5A risk applying for a
540-day waiting period with a three year benefit period applies for an aggregate benefit of $2,000,000 with a lump sum benefit of $1,100,000. The
monthly benefits are $25,000 ($2,000,000-$1,100,000 = $900,000;
$900,000 + 36 months = $25,000 per month).

For producers only — not for use with consumers.
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Business Equity Protector continued

Summary of Base Policy Provisions

A well drafted business buy/sell agreement provides

for the purchase of a business owner’s share of the
business in the event that the owner becomes totally
disabled and is no longer able to work in the business.
Business Equity Protector is a disability insurance policy
that provides a source of funds to purchase the interest
of a disabled business owner.

Business Equity Protector is designed to work with a
business buy/sell agreement. It funds all or part of any
buy-out due to total disability provided for in the buy/
sell agreement, and the policy itself can be owned by the
business or by the individual business owners.

A valid buy/sell agreement is necessary for a Business
Equity Protector policy to function. The buy/sell
agreement must be in effect within one year after the
policy is put in force, or the policy will be considered
void and all premiums will be returned. Any buy/sell
agreement must be continuously in effect up to the date
of disability. Policy benefits are payable under one of
these funding methods: 1) on a monthly basis; 2) in one
lump sum; or 3) with a partial lump sum down payment
followed by monthly payments.

Total Disability Benefit

Business Equity Protector pays benefits to assist in the
funding of the purchase of your ownership interest in the
business if you become totally disabled and are entitled
to a buy-out under the terms of your buy/sell agreement.
Under the policy you are considered totally disabled

if, because of injury or sickness, you are: 1) unable to
perform the substantial and material duties of your
regular occupation; 2) under the care of a physician; and
3) not performing any work for the business.

Policy benefits may be paid in a single lump sum, or over
a period of time under the monthly or down payment
funding method. Once policy benefits become payable
under the monthly or down payment funding methods,
benefits will continue to be paid whether or not you
remain totally disabled, if:

* The policyowner has incurred or contrives to incur a
buy-out expense; and

* The policy benefit limits have not been exceeded. We
will not pay more than the applicable percentage of
policy benefit limits as described in the policy. Further,
the total of all payments made under the policy may
not exceed the lesser of the total buy-out expense or
the aggregate benefit limit; and

¢ The insured does not perform any work for the business

For producers only — not for use with consumers.

Base Policy Benefits and Features

¢ Total Disability Benefit

¢ Waiver of Premium Benefit

¢ | egal/Accounting Fee Benefit

¢ Policy Transferability and Convertibility

e Noncancelable and Guaranteed Renewable

Optional Benefit Riders*

¢ Extended Benefit Option
¢ Future Buy-Out Expense Option

*The addition of optional riders may increase policy premiums.
All benefits and riders are subject to the following considerations,
which may result in the benefit or rider not being issued: underwriting
considerations and reinsurance availability.

Waiver of Premium Benefit

We will waive any future premiums due when benefits
are payable.

Legal/Accounting Fee Benefit

The Standard will reimburse the policyowner up to
$3,000 for reasonable legal and/or accounting fees owed
by and paid by the policyowner to carry out the terms of
the buy/sell agreement.

Policy Transferability

The coverage may be transferred to a different business

entity within 90 days of your leaving the original business

if you:

¢ Stop full-time employment in the original business

¢ Are under age 58

¢ Are not totally disabled and

¢ Are working full-time in another business in which you
own between a 10% and 90% share

No medical underwriting is required, although
approval of the transfer is subject to the same financial
underwriting requirements as a new Business Equity
Protector policy.

Back to Index
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Policy Conversion

If you become the owner of more than 90% of the
business, the policy can be converted within 90 days
to an individual disability insurance policy with a two-
year-benefit period and a monthly benefit not to exceed
$1,000. Financial underwriting is required. Medical
underwriting is not required.

Policy Renewability/Premiums

Premiums for Business Equity Protector cannot be
changed by The Standard while the policy is in force.
The policy may be continued by timely payment of
premiums until the earlier of:

¢ The policy anniversary following the insured’s 65th
birthday (the insured’s 70th birthday if the Extended
Benefit Option Rider is added to the base policy)

¢ The date the insured terminates active full-time
employment with the business for any reason other
than total disability

* The date the buy/sell agreement terminates

¢ The date the aggregate benefit limit is reached or all of
the actual buy/sell expense is paid
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* The date one person owns more than 90% of the
business

¢ The date of the insured’s death

¢ The due date of any premium remaining unpaid at the
end of its grace period

The policy will end on the earliest of the above dates.
However, benefit payments begun prior to the insured’s
death under monthly or down payment funding methods
will continue as provided under the policy.

Exclusions From Coverage

We will not pay benefits for disability due to war. We

will not pay benefits for a pre - existing condition unless
it is disclosed on your application and it is not
specifically excluded. A pre-existing condition is any
mental or physical condition for which, during the 365-
day period preceding the policy’s effective date, you
consulted a physician, received medical treatment or
services, or took prescribed drugs or medication, or for
which a prudent person would have sought advice, care
or treatment.

After two years from the policy’s effective date, no
misstatements in the application may be used to deny a
claim for disability starting after the end of the two -year
period. (This period may be three years in some states.)
However, we will not pay benefits for any disability if
fraud is involved or if the condition causing the disability
is specifically excluded.

Summary of Optional Riders®

Extended Benefit Option Rider
Available to ages 18-50 and all occupation classes.

This rider delays the reduction of policy benefits until
age 65 and provides reduced coverage until the policy
anniversary following the insured’s age 70.

Future Buy-Out Expense Option Rider
Available to ages 18—-49 and all occupation classes.

This FBEO rider offers the owner an opportunity to
increase the buy-out policy benefits on each even-
numbered policy anniversary, such as the 2nd or 4th
anniversary, to keep pace with business growth. No
medical underwriting is required for increases; however,
financial underwriting is required and the insured cannot
be disabled at the time an increase is applied for.

5 The addition of optional riders may increase policy premiums. All benefits and riders are subject to the following considerations, which may result in the
benefit or rider not being issued: underwriting considerations and reinsurance availability.

For producers only — not for use with consumers.
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Future Buy-Out Expense Option Limits

Each policy is issued with a Unit of Increase listed

on the data page provided at purchase. The Unit of
Increase determines the maximum amount the qualifying
policyowner can purchase on an option date.

On an option date, the insured may exercise the full
amount of increase or a portion of it. If any of the Unit of
Increase is not used it may be carried over to the next
option date.

If the funding method is the monthly or down payment
option, the monthly benefit will increase. Otherwise, the
lump sum benefit will increase.

If the funding method is the monthly or down payment
option, the monthly benefit must increase by a minimum
of $100 per option and can’t be more than $500. For
lump sum, the minimum FBEO amount per option is
$2,000 and the maximum is $25,000.

Maximum Total FBEO Exercise Amount

Maximum Number of Option Dates

Issue Age Maximum Options
18-19 17
20_21 ................................................ 16 .........................
22_23 ............................................... 15 .........................
24_25 ............................................... 14 .........................
26_27 ............................................... 13 .........................
28_29 ............................................... 12 .........................
30_31 ................................................ 11 ..........................
32_33 ............................................... 10 .........................
..................... 34_359
36_37 ................................................ é ..........................
..................... 38_397
40_41 ................................................. é ..........................
42_43 ................................................ 5 ..........................
..................... 44_454
46_47 ................................................ 3 ..........................
48-49 2

Occupation Class Monthly Lump Sum
5A
............................................................................ $3,000 $100,000
4A
3A
............................................................................ $2,500 $75,000
2A
B
............................................................................ $2,000 $50,000

For producers only — not for use with consumers.
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Premium Discounts’

Employer-Based Multi-Life Discount

Multi-life groups are generally defined as three or more
lives employed by the same employer. To qualify for the
multi-life discount, three or more IDI applications on
unique lives requesting multi-life rates must be received
within a period of six months. When three or more
applications are received at the same time, each policy
is issued with the multi-life discount.

When fewer than three applications are received,

the policies will initially be issued without the multi-

life discount. When The Standard receives the third
application, accompanied by a Producer Information
Report identifying the names and policy numbers of

the prior two policies as part of a multi-life group, the
eligible previously placed policies will receive the multi-
life discount rates effective on the policies’ next premium
due dates.

All applications must meet the minimum qualifications
for a valid application, including meeting income, hours,
and underwriting standards.

The multi-life discount is available for as few as two lives
if those participating a) are each at least 20% owners of
the same business, b) purchase policies with combined
pre-discounted annual premium of at least $5,000 (or
less, if both insureds purchase the maximum benefit on
both policies) and c) meet all other provisions related to
timing for the Employer-Based Multi-Life Discount.

1 Availability of discounts may vary depending on the state.

Employer-Based Multi-Life Discounts are available with
Platinum Advantage and Business Overhead Protector.
Contract (1099) employees who share a common
worksite address, supported by documentation, are
eligible for the multi-life discount. All other contract
employees, government employees, medical residents
and students are not eligible for the discount.

Requirements for Maintaining the Discount

Once established, the Employer-Based Multi-Life
discount will remain active for two years. After two years,
The Standard will review discounts established for each
employer to confirm a minimum of two unique lives are
in force in order for the discount to continue for new
applications. If there are fewer than two lives in force,
the discount must be re-established as if new, with three
applications submitted within a six-month period.

Multi-Product Discount

The Multi-Product Discount provides 5% savings on
Platinum Advantage for individuals who apply for and
purchase two or more new products at the same time
from The Standard.

The Multi-Product Discount is available with approved
Platinum Advantage policies when the applicant also
applies for and accepts coverage under Business
Overhead Protector or Business Equity Protector.? At
least two policies must be approved and accepted by
the insured to qualify for the discount. Applications for
BEP and BOE must be received no later than 30 days
following the placement of Platinum Advantage.

2 Multi-Product Discount is only available in states where Business Equity Protector or Business Overhead Protector is available.

See Product Availability by State.

For producers only — not for use with consumers.
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Premium Discounts continued

Preferred Occupation Discount

We want to help you sell to your top clients. The
Preferred Occupation Discount provides a 20%
discount® on Platinum Advantage to several 5A
occupations. The occupations that are eligible:

e Actuaries (Fellow or MAAA)

® Architects

e Attorneys (including judges with law degree)
e CPAs

¢ Data Scientists (advanced data analytics) with master's
degree or Ph.D.

* Engineers with professional engineering license issued
by a state licensing board (e.g., civil, mechanical, etc.)

e Economists
e Ph.D. Scientists

Occupations in the categories below are eligible for the
Preferred Occupation Discount if they qualify for a 5A
occupation class per the Occupation Classifications List
and meet the criteria below:

* Executives, in office, earning at least $75,000 per year
in each of the last two years

* Managers of people, in office, earning at least $75,000
per year in each of the last two years ((excludes sales,
computer science/IT, insurance producers, financial
advisors and financial planners)

¢ Consultants and other office workers, no manual
duties, earning at least $150,000 per year in each of
the last two years (excludes sales, computer science/
IT, insurance producers, financial advisors and
financial planners)

See the Occupation Classifications List for more
information and eligible occupations.

Business Owner Discount

The Business Owner Discount provides a 10% discount
on Platinum Advantage on gender-distinct rates to
qualifying business owners. For more rewards available
to business owners, see the Business Owner Rewards
sections.

To be eligible for the Business Owner Discount, the

3 10% discount in SC.

For producers only — not for use with consumers.

qualifying business owner must:

e Own at least 20% of the business
e Employ at least one full-time equivalent W-2 employee

¢ Have been financially successful for at least the last
two years under the current business arrangement, as
determined by The Standard based on appropriate
business income documentation

The Business Owner Discount is available to all
occupations in classes 2A, 3A, 4A, and 5A, except for
financial advisors, financial planners and insurance
producers, and those listed under Financial Services,
Entertainment Industry or Real Estate.

Back to Index



Premium Discounts continued

Residency Multi-Life Discount

A 15% Residency Multi-Life Discount on Platinum
Advantage for residents, interns and fellows can

be established at most ACGME and AOA hospitals
and medical centers. This discount is also available
to dentists who have graduated dental school and
are participating in a residency or advanced dental
training program.

The discount is available to residents, interns and fellows
from when they are accepted into a training program
until 180 days after completing training. Be sure to
include the institution's program name on the Producer
Information Report when submitting an application for

a resident.

Please note that some institutions aren’t eligible for
the discount. You can find ineligible institutions at
Residency Discount Institutions on standard.com.

Additional Information

e Discounts may only be combined for Platinum
Advantage policies.

¢ Discounts may not be available in all states and/or the
discount amount may vary from state to state.

e Some discounts may be added to in force policies. In
this case, the discount will be added as of the policy’s
next month anniversary.

e Clearly indicate the type of discount requested (as well
as the number of lives) in the Producer Information
Report in the application packet.

eApply Discount

The eApply Discount provides a 5% discount when
applicants use both The Standard's eApp and Electronic
Medical Questionnaire.*

4 EMAQ not available in SC.

For producers only — not for use with consumers.

31

Back to Index


https://www.standard.com/IDI-resources/residency-discounts

32

Premium Discounts continued

Premium Discount Percentages®

Discount Type Product Pricing Discount
: Platinum Advantage Gender Distinct 10%
Employer-Based Multi-Life Discount® =~ e
: Business Over7head Gender Distinct 10%
Protector
Preferred Occupation Discount Platinum Advantage Gender Distinct A 20%
Residency Multi-Life Discount . Platinum Advantage Gender Distinct ‘ 15%
Business Owner Discount Platinum Advantage Gender Distinct A 10%
Multi-Product Discount Platinum Advantage Gender Distinct A 5%
eApply Discount Platinum Advantage Gender Distinct 5%

Guaranteed Standard Issue Discounts

The Guaranteed Standard Issue cross-sale discount is available for mandatory and voluntary GSI cases sold with
a group LTD case from The Standard. GSI discount types and amounts vary by product. If you have additional
questions about GSI discounts, please contact gsisales@standard.com.

Discount Type Products Pricing Discount
. Platinum Advantage Voluntary Gender Neutral 10%°
Guaranteed Standard Issue Discount B P fre T Ie
¢ Platinum Advantage Mandatory i Gender Neutral | 10%, 20% and 25%°

Guaranteed Standard Issue

. g 5 o
Cross-Sale Discount Platinum Advantage Gender Neutral 5%

5 Availability of discounts, and the amount of each discount, may vary by state.

6 Not available to government employees.

7 See Product Availability by State.

8 Base discounts displayed, but additional discounts and adjustments will be determined by underwriting based on case characteristics.

9 Discount is subject to underwriter approval.

For producers only - not for use with consumers. Back to Index
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Business Owner Rewards

The Standard has created tools to help you tap into the lucrative business owner market. The Business Owner Grid,
Business Owner Upgrade, Business Owner Discount and Earned Income Enhancer reward these hard working
individuals by increasing the amount of coverage for which they may be eligible.

For information on the Business Owner Discount, please see the Premium Discount section in this guide.

Business Owner Grid After satisfying those requirements:
Some business owners may now qualify for a higher If a business And they have Then, they
occupation class. A qualifying business owner must: owner’s earnings this number of qualify for a
are: full-time new occupation

e Own at least 20% of the business employees: class of:
* Have minimum 2 years of ownership $150,000 ormore  + 10 or more = B5A
¢ Perform manual duties less than 25% of the time $100,000 ormore ~ + 5 ormore = 4A

$60,000 or more + 1ormore = 3A

The Business Owner Grid is not available to
financial advisors, financial planners or insurance
producers, or those listed under financial services,
entertainment industry or real estate. This also
excludes P, D and S occupations.

For producers only - not for use with consumers. Back to Index



Business Owner Rewards continued

Business Owner Upgrade’

Under this program, a business owner may be eligible
to be written at one occupation class higher than might
otherwise be available.

Applying for a Business Owner Upgrade is easy.

The upgrade applies to Business Overhead Protector
and Business Equity Protector.? Business owners must

e Own at least 20% of the business

¢ Have been financially successful for at least the last
two years under the current business arrangement,
as supported by appropriate business income
documentation

The Business Owner Upgrade is not available to

¢ Medical and health occupations

¢ Occupation classes under Financial Services, Real
Estate or Entertainment Industry

New Applicants for Business Overhead
Protector

All new applicants for Business Overhead Protector
business overhead expense disability insurance receive
an upgrade of one occupation class in addition to

any increases under the Business Owner Upgrade. In
addition, 5A occupations will receive a 10% discount on
gender-distinct rates.® Discounts cannot be combined.
Only one discount per policy. Current multi-life discount
rules remain in effect.

For new business owners with documented expenses,
up to $10,000 in monthly benefits are available for the
Business Overhead Protector.

1 Upgrades are subject to final approval by an underwriter from The Standard.

2 Not available in all states, see Product Availability by State.
3 The 10% discount for 5A occupations is not available in Florida or Ohio.

Upgrade Instructions

Step 1: Determine your client's base occupation class
using the Occupation Classifications List.

Step 2: If your client is eligible for the Business Owner
Upgrade, increase the occupation class by one level.

Step 3: If the occupation class after Step 2 is 5A,
discount the premium rates by 10% and skip to Step 5.
Please note, this discount is not available in Florida or
Ohio. Otherwise, proceed to Step 4.

Step 4: Take the occupation class from Step 2 and
increase the occupation class by one level.

Step 5: Enter the occupation class in the illustration
software. Include the 10% discount, if eligible.

Newly Self-Employed Business Owners
With Work Experience in the Same
Professional Capacity

Newly self-employed business owners with work
experience in the same professional capacity may

be eligible for individual disability income insurance
coverage based on their historical W-2 earnings.
Insurable income is based on 75% of each individual’s
final, annual earnings rate as a non-owner employee in
the same profession as his or her new business. This is
available to occupation classes 5A, 5P, 4A, 4P, 4S, 3P,
and 3D.*

To be eligible the business owner must:

¢ Have established a new business within the past 12
months.

¢ Be actively involved in the operation of the business.

¢ Be actively generating revenue at the time of
underwriting.

* Have been employed in the same professional
capacity for at least three years as a non-owner
employee immediately before becoming an owner,
earning at least $50,000 annually.

e Have provided documentation of two years’ prior
income. Bonus income may be included depending on
occupation, bonus history and how the bonus was
generated. Fluctuating income may be averaged.

4 Maximum individual disability income Issue & Participation Limit is $10,000 for 5A and 4A occupation classes, and as published for 5P, 4P, 4S, 3P and 3D
occupation classes in this guide. Other occupation classes may also be eligible with a maximum IDI Issue & Participation of $1,000. The Standard
reserves the right, on a case-by-case basis, to request additional financial information or modify its underwriting approach.

For producers only — not for use with consumers.
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Business Owner Rewards continued

Earned Income Enhancer

Consider the Earned Income Enhancer as a complement

to the Business Owner Discount because sometimes
the amount of earned income may not accurately reflect
the amount of income that needs protection. The Earned
Income Enhancer is available with Platinum Advantage.

The Earned Income Enhancer enables business owners
to qualify for up to $2,000 of additional coverage (within
issue and participation limits) otherwise unavailable to
non-business owners in the same occupation class.

Business owners:

e Must own at least 20% of the business

* Must have been financially successful for at least the
last two years under the current business
arrangement, as supported by appropriate business
income documentation

To determine the amount of coverage available with the
Earned Income Enhancer, use the calculation below:

Amount of Earned Income
Earned

Income x120% = Used to Determine
Available Coverage

The amount of additional coverage cannot be greater
than $2,000 and the total coverage must fall within that
occupation’s issue and participation limits.

The Earned Income Enhancer is not available to
podiatrists and those listed with occupation classes
under Real Estate or Entertainment Industry.

For producers only — not for use with consumers.
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Applications

New Business Applications
Individual Disability Income Insurance

The application used should be that of the applicant’s
state of residence. The rates and contract terms are
based on the state of application. An application for

a state other than the state of residence must be pre-
approved by the home office.

Business Products

The application used should be that of the state in which
the business is located. The rates and contract terms are
based on the state of application.

Guaranteed Standard Issue Applications

We will provide pre-filled applications for Guaranteed
Standard Issue cases. For questions regarding GSI
applications, please contact gsisales@standard.com.
For all applications, the broker must be licensed and
appointed in the state of application and the state of
solicitation (if different).
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Increase Applications

For increase — FPO or BIR — applications, the state of
application should be the state of the original contract.

For new business and increase applications, the broker
must be licensed and appointed in the state of the
application.

For producers only — not for use with consumers.
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Underwriting Guidelines

The application form should be completed by, or in the
presence of, the proposed insured. No other person

is qualified to answer the questions for the applicant.
Answers to all questions in the application must be
provided. Dates, reasons, results, names and addresses
of physicians are essential. Completed applications

and financial documentation must be received at

The Standard within 30 business days of the application
date or they will be returned to the producer.

Medical Underwriting

Obtaining complete and accurate information regarding
the applicant’s medical status and conditions is

critical to the timely processing of disability insurance
applications. The Electronic Medical Questionnaire’

is available online for clients to complete lifestyle,
employment and medical information. It can be
accessed through the eApp platform. Clients may

also choose TeleApp to provide this information in a
telephone interview.

Medical underwriting of disability insurance is
substantially different than that for life insurance. Medical
issues that may have little consequence for life insurance
can have critical significance for disability insurance.

IDI underwriting requires the evaluation of both the
possibility of disability and the likelihood of recovery.
Review the Underwriting Guide for potential underwriting
outcomes for a range of medical conditions.

Application packets are available at
standard.com/IDI-resources under
Applications and Forms.

Medical and Nonmedical Requirements

All applications must include a completed Full
Underwriting Application Supplement. This form can
be completed using traditional methods or by using the
Electronic Medical Questionnaire or TeleApp.

Electronic Medical Questionnaire

The Electronic Medical Questionnaire, the Full
Underwriting Application Supplement in our eApp
system, is a convenient, secure online platform for your
clients to complete medical underwriting questions

for the IDI application. This option allows clients to
report employment, medical and other information at
their convenience.

1 The Electronic Medical Questionnaire is not available in SC.

For producers only — not for use with consumers.

Agencies and producers with access to our eApp
system can request an Electronic Medical Questionnaire
for their clients. Agents or producers can send an email
or message with a unique link to the Electronic Medical
Questionnaire to their clients. The questionnaire should
take about 30-40 minutes for clients to complete. Once
the link is sent to the client, they have up to 30 days to
complete and submit.

More information about the Electronic Medical
Questionnaire is available in these resources:

e Starting Guide for the Electronic Medical Questionnaire

¢ Launch the Electronic Medical Questionnaire for
producers

e Getting Started Interactive Consumer Brochure

Use of eApp and Electronic Medical Questionnaire
qualify the applicant for the 5% eApply Discount.

TeleApp

When you choose the TeleApp option for your IDI
applications, the majority of the questions are asked by
professional interviewers in a telephone interview.

With The Standard’s eApp, you can order the TeleApp
when you submit an application. LTCG, our third-party
vendor, will immediately email your client an online link
and information to schedule the telephone interview.

If not using eApp, your client completes the required
questions in the TeleApp version of the application
found on our producer website. Then call LTCG at
844.276.1330 to schedule the interview while your client
is still with you (or on the telephone). After scheduling
the interview, submit the completed application,
requirements and Producer Information Report to the
office of your General Agent.

If you are unable to schedule the telephone interview
with your client present, submit the completed
application packet, requirements and Producer
Information Report to your General Agent. The TeleApp
will then be ordered and LTCG will contact your
customer to schedule the interview.

For more details see:

* TeleApp Instructions, Form 16501 SI/SNY, and

e What You Can Expect In Your Telephone Interview,
Form 16459 SI/SNY

Available at standard.com/IDI-resources, under
Marketing Materials.

Back to Index
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Underwriting Guidelines continued

The Standard’s medical underwriting requirements apply for Electronic Medical Questionnaire?, TeleApp and
traditional applications. Medical labs and physical measurements are required for some applications.

Tests = Blood profile, urinalysis and physical measurements (height, weight, pulse, blood pressure) required.

Product Monthly Benefit Amount Age 18 -50
. : Up to $10,000 None Tests required
Platinum Advantage : :
$10,001+ : Tests required : Tests required
Up to $25,000 None Tests required

$25,001+ Tests required Tests required
Upto$250000 ........................................ NoneNone ......................
Business Equity Protector” $250001_$750000 .................................... None ........................................ Testsrequ|red ...............
...................... $75ooo1+Testsrequ|redTestsrequ|red

If applicant applies for both Business Overhead Protector and Platinum Advantage, please add the benefit amounts
together and use the Platinum Advantage chart to determine medical underwriting requirements. Requirements for
Business Equity Protector are not affected by other coverage applied for.

The benefit amount refers to base policy benefits with The Standard, either currently applied for or placed in

force during the last six months. We may accept labs and physical measurements completed for other insurance
applications for up to 12 months. However, our underwriters may request medical labs or physical measurements for
any application.

Vendor for Paramedic Services form of nicotine) within the 12 months preceding the date
of application. Occasional cigar smoking (such as one
per month) may be considered with non-smoker rates,
as long as urinalysis, if needed for age and amount,
returns negative results for nicotine.

Approved paramedic services vendors are APPS-
Portamedic and ExamOne. ExamOne processes the
lab tests.

Smoking and Nicotine Use . .
Number of Hours Working Requirement
Higher rates may apply for nicotine users. A non-smoker

is an insured who has not used any form of tobacco or
nicotine (including gum, patch, e-cigarette or any other

Applicants must be working at least 30 hours per week
in their primary occupation.

2 The Electronic Medical Questionnaire is not available in SC.
3 Not available in all states, see Product Availability by State.

For producers only - not for use with consumers. Back to Index
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Build Chart

Use the build chart below for both males and females. In cases of overweight or borderline overweight individuals, in
addition to the height and weight, your underwriter at The Standard may also consider other factors that influence the
underwriting decision. These can include occupation, age, history of weight loss or gain, and musculoskeletal, bone,
joint, cardiovascular and other medical histories or disorders.

Standard Rates

Rating in Percentages

Decline

Height = Weight 25% 50% 75% 100% 125% 150%+

410" 89-162 163 178 187 197 202 206 211
411" 92-168 169 184 194 204 209 214 219
50"  95-173 174 190 200 211 216 221 226
5"  o98-179 180 197 207 218 223 228 234
52"  101-185 186 203 214 225 . 230 236 241
53" 105-191 192 210 221 . 232 238 244 249
54"  108-197 198 216 228 240 245 o251 257
55" 111-204 = 205 223 235 247 253 250 265
56"  115-210 211 230 242 255 261 267 273
57" 118-216 = 217 237 250 263 269 275 282
58" 122-223 224 244 257 270 277 284 290
59"  125-229 230 251 26 278 285 202 299
510"  129-236 237 259 273 287 294 301 308
511" 133-243 244 26 280 295 302 309 316
60"  137-250 251 274 288 303 31 318 325
61"  140-257 258 281 296 312 319 327 334
62"  144-264 265 289 305 320 328 336 344
63" 148271 272 297 313 39 337 345 353
64"  152-278 279 . 305 321 338 346 354 362
65"  156-286 = 287 313 330 347 355 364 372
66"  160-293 294 321 338 356 364 373 382
67"  164-301 302 329 347 365 374 383 302
68"  168-309 310 338 35 374 383 392 401
69"  173-3%6 3177 346 365 384 393 402 412

Benefit Period:

* Up to 50%: individual consideration will be given To Age 65-67 benefit periods.
e With 75% or higher: usually a two-year maximum benefit period.

For producers only - not for use with consumers. Back to Index



Underwriting Guidelines continued

Simplified Underwriting*

Employee Maximum Issue From Maximum Participation
Product Type Issue Age The Standard® With Other Carriers
%‘;‘::;S 18-50 $6,000 $10,000
Platinum Advantage Non-Owner . 18-50 (excluding CA) - $10,000° $10,000
Employees 18-50 (CA only) $6,000° $10,000
Business Overhead i
Protector” B(;‘:,':;SSS 18-50 $10,000 $10,000

4 In California, income documentation must be submitted to include the Benefit Increase Rider in the policy.
5 This maximum includes all individual disability insurance, existing and applied for, with The Standard.
6 Physician residents can apply for up to issue and participation limits with financial documentation.

7 Not available in all states, see Product Availability by State.

Simplified Underwriting removes the requirement of lab
tests and income documentation, which streamlines the
underwriting process and often results in quicker policy
placement. All applications using Simplified Underwriting
must use the Electronic Medical Questionnaire®

or TeleApp.

Service Commitment

When a qualifying application and a completed
Electronic Medical Questionnaire or TeleApp interview
are received at The Standard, an underwriter will review
the application and provide a decision or case status
within 48 hours.

Occupation Classes

Occupations listed 2A/2P or higher are eligible. The
Standard’s underwriters will determine occupation
classes using the earned income and occupation duties
indicated in the application.

Maximum Benefit Amounts

See chart above. An applicant may apply for both
Business Overhead Protector and Platinum Advantage
using Simplified Underwriting for a combined maximum
benefit amount of $16,000.

Issue Ages
18-50

8 The Electronic Medical Questionnaire is not available in SC.

For producers only — not for use with consumers.

Discounts

All discounts usually available are available with
Simplified Underwriting. However, those applying for
the Business Owner Discount must provide two years of
tax returns.

Available Riders

All riders usually available are available with
Simplified Underwriting.

Waiting and Benefit Periods Available

All waiting and benefit periods usually available with
Platinum Advantage and Business Overhead Protector
are available with Simplified Underwriting. Not all waiting
and benefit periods are available in every state.

Business Owner Applications

Simplified Underwriting is not available to owners

who have been in business less than one year. Newer
business owners may qualify under the new-in-practice
limits published in the Special Occupations section.

Business owners may also be considered for the
Business Owner Rewards program by submitting two
years’ tax returns.

Back to Index
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Underwriting Guidelines continued

Modified Offers

The Standard’s underwriters will consider all information
received during the underwriting process with the intent
of making an acceptable offer of coverage. In some
cases you may receive a modified offer — sometimes
more than one — providing the applicant a choice of
coverage options.

Review of Modified Policies

In some cases, modifications such as exclusions or
limitations, premium ratings, and removal of riders will be
deemed reviewable at a later date.

At the time of offer, The Standard will communicate if
the policy modification(s) will be reviewable and how
soon a request for review may be submitted. The
earliest a policy may be reviewed is the one-year policy
anniversary date, although some modifications may
require a longer time period.

Modification Review Requirements

Full medical and financial underwriting will take place at
the time of review. A complete Reinstatement or Policy
Change Application Packet and income documentation
will be required to conduct the review. These forms

can be found at standard.com/IDI-resources under
Applications and Forms.

Participation with Lloyd's Coverage

With Platinum Advantage only, if an

applicant is applying and eligible for the

maximum issue and participation limits based on
occupation class, we'll allow the applicant to also apply
for Lloyd's of London coverage at the same time. This
won't reduce the benefit amount for their policy from
The Standard.

If the applicant is not applying for or eligible for the
maximum I&P limits, Lloyd's coverage will be factored
into the I&P limits when determining the eligible
benefit amount.

For producers only — not for use with consumers.

Military Eligibility
The Standard is pleased to provide income protection to
men and women in the United States military.

Military Members Eligible for IDI

The Standard accepts applications from individuals in
the reserves as long as the applicant otherwise qualifies,
is not on active duty, and does not have call-up orders.
(i.e., orders to report for military service).

We also accept applications from dental and medical
students, residents and fellows attending civilian
ACGME, AOA or CODA-accredited programs who have
military pay-back obligations but are not on active duty.
Applications from these individuals must be submitted in
time for coverage to be approved and a policy issued at
least six months prior to graduation.

The following are ineligible for IDI:

* Military personnel on active duty
¢ Individuals who have call-up orders

¢ Medical and dental students, residents and fellows
within six months of graduation from a civilian program
who have a military pay-back obligation

¢ Medical and dental students, residents or fellows who
are currently in, or have been accepted into, a military
residency in a military hospital

Back to Index


https://www.standard.com/IDI-resources
https://www.standard.com/brokers-advisors/individual-disability/forms-and-applications

Policy Effective Dates

The Standard allows flexible effective dating on

fully underwritten individual disability policies. The
policyowner must choose the policy effective date on the
Policy Acceptance form at the time of delivery subject to
the following guidelines:

¢ Requested effective dates cannot be after the date the
Policy Acceptance form was signed.

e Effective dates of the 29th, 30th or 31st day of a month
are not available. If the effective date elected is one of
those three days, the effective date will be changed to
the 1st of the following month.

Policy Effective Date Election Without a
Conditional Receipt

The policy effective date may be as early as the date of
application or as late as the date the policyowner signs
the Policy Acceptance form.

If no effective date is chosen on the Policy Acceptance
form, the effective date will be the date the Policy
Acceptance form was signed.

Policy Effective Date Election With a
Conditional Receipt

If there is a valid conditional receipt in effect at the time
of policy acceptance, the effective date of the policy
may be as early as the date the conditional receipt was
signed or as late as the date the policyowner signed the
Policy Acceptance form.

For producers only — not for use with consumers.
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If no effective date is chosen on the Policy Acceptance
form, the effective date will be the date the conditional
receipt was signed.

If the policyowner chooses a date after the date the
conditional receipt was signed, the conditional receipt
and any coverage provided under the receipt is void. The
applicant must then notify the producer of any change

in health, employment or occupation (as stated in the
disability insurance application). Note: When there is a
change, the policy should not be delivered until the new
information is reviewed by The Standard’s home office.

Policy Effective Dates and Age Changes

If the applicant’s birthday was 29 or fewer days before
the date the application was signed, the policyowner
may select an effective date as early as the 30th day
preceding the date the application was signed, subject
to the effective date guidelines.
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Premium Payment
and Calculation

Semi-
Annual

Monthly | Quarterly

ListBll 0 Yes < No : No : No

Annual

Electronic Funds Transfer

Electronic Funds Transfer is The Standard’s preferred
method for payment of premium. Premiums are paid
as they become due on a monthly, quarterly, semi-
annual or annual basis via automatic funds withdrawal
from checking or savings bank accounts. The monthly
payment option is available only with EFTs and list bills
(see below).

Completion of an EFT Authorization, Form SI 1804 (or
Form SNY 1804 in New York) is required to pay by EFT.

Direct Billing

The Standard sends billing notices to individual
policyowners via the U.S. Postal Service 21 days before
payment is due. Direct billing for individual policies

is available only quarterly, semi-annually or annually.
Monthly billing is not available.

List Bills

A group of three or more policies may be paid on a
monthly list bill. The premium per list bill must be a total
of at least $200.00. Quarterly, semi-annual and annual
list bills are not available. Premiums are billed by The
Standard one month before their due date.

To request list billing, please submit Agreement For List
Billing, Form S| 4421IDI (SNY 4421 IDI in New York).

1 Modal factors applicable to fully underwritten policies and some GSI plans.

For producers only — not for use with consumers.

How Amounts Due Are Calculated

If a billing frequency other than annual is chosen,

a modal factor' will be charged. To determine the
approximate premium for different billing frequencies,
multiply the annual premium by the billing frequency
factor listed below.

Billing Frequency

Semi-Annual 516

Quarterly .265

Special Monthly EFT and List Bill

Credit Card for Conditional Receipt

Applicants can pay for conditional receipt coverage
online with credit cards or debit cards. Credit card
payment capabilities are restricted to conditional receipt
only at this time.

When applicants complete the Disability Insurance
Conditional Receipt form, they’ll also complete the
One-Time Premium Payment For Use With Conditional
Receipt form, which allows for both credit card and EFT
payments at time of application.

Within two days of receiving the forms in the home
office, The Standard will email the applicant a secure link
to pay online with a credit card. Payment must be made
within 72 hours of receiving the link. Credit card payment
is not accepted for conditional receipt in New Jersey or
New York.
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Premium Payment and Calculation

Policy Changes

Some policyowners may request to reduce or increase
benefits on an existing policy.

Reduce Policy Benefits

Policyowners can reduce benefits on an existing policy.
Requests must be submitted in writing. They may
request to:

¢ Reduce the monthly benefit amount

¢ Reduce the benéefit period

¢ Increase the waiting period

e Reduce or remove benefit riders

Increase Policy Benefits
Increases in policy benefits are generally not available,
with one exception:

Some policies are issued with modifications. A
modification may mean we removed or reduced a benefit
applied for or added an exclusion endorsement. We may
reconsider a modification on an in force policy, subject
to underwriting. Changes may include:

® Increase benefit period

® Decrease waiting period

* Add benefit riders

* Remove an exclusion

If we approve the change, we’ll cancel the existing policy.
We'll issue a new policy on the same product, if available
in the applicant’s state. The policy will be issued at the
policyowner’s attained age. If an exclusion is removed, a
new policy is not needed.

Reduce Premiums

Some policyowners may request to reduce their
premium rates. The following changes are subject to
proper forms, documentation and underwriting approval:
* Reduce or remove substandard premium rating

® Change occupation class to reflect new profession

¢ Change to non-tobacco premium rates

Request Changes

For complete information, including requirements
to request any change, please contact
Dichanges@standard.com.

For producers only — not for use with consumers.

Reinstating Lapsed Policies

In the event a premium payment is not received at The
Standard within the grace period of 31 days, a lapse
notification will be sent to the policyowner.

If the required premium is received within 15 days of the
date of the lapse notification, the policy will be reinstated
with no gap in coverage.

If the required premium is not received within 15 days of
the date of the lapse notification, evidence of insurability
will be required to apply for policy reinstatement. To
apply for reinstatement of a lapsed policy a completed
Reinstatement or Policy Change Application Packet,

and required income documentation must be submitted.
These forms can be found at standard.com/IDI-resources
under Applications and Forms.

If reinstatement is approved, the policy will be reinstated
with a gap in coverage between the date the policy
lapsed and the date reinstatement of the policy is
approved. An application for reinstatement of a policy
that has lapsed can be submitted within six months of
the date of policy lapse.

A request for reinstatement of a policy that was
terminated at the request of the policyowner will not
be considered.
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Taxation of Benefits'

Individual Disability Income Insurance Plans Salary Continuation Plans

Individual, Sole Proprietor Partnership and S Corporation?

Non-Taxable
Benefits
Non-
Deductible
Premiums

Non - deductible, IRC Sec. 213 (d)(1)(c) 162, 262 and 265 (a)(1);
Non -taxable, IRC Sec. 104 (a)(3) Rev. Rul. 66 - 262 1966 -2 C.B. 105;
Rugby Productions, Inc. v. Commissioner, 100 TC 531 (1993).

While premiums paid for an individually purchased
disability income insurance policy are not deductible, the
benefits received are tax exempt.

C Corporations

Deductible
Premiums

Taxable
Benefits

Deductible premiums IRC Sec. 162 Reg. 1.162 - 10(a) and reported as
income, Reg. 1.162 - 10(a), Taxable benefits IRC. Sec. 105.

A salary continuation plan describes what the employer
will do in the event of an employee’s disability. To be
effective the plan must be communicated to employees
prior to the onset of disability, and must be authorized
in a written company resolution or other appropriate
documentation.

Internal Revenue Code Section 105 allows for salary
continuation through an accident and health plan.
Section 162 provides for the deduction of amounts
contributed to the plan, and Section 106 provides
that premiums paid into an insured plan will not be
considered taxable income to a covered employee.

Salary continuation plans are generally funded by a
combination of business earnings and disability income
policies. The premiums are deductible when paid by the
business on the behalf of employees who are covered by
the salary continuation plan. The benefits are taxable to
the employees.

C Corporations

Actively participating shareholder - employees are
usually treated as employees in a C Corporation for
tax purposes. Therefore, the corporation generally
may deduct disability premiums paid for coverage on
shareholder and non -shareholder employees. The
benefits are taxable to the employee.

For additional information, please see the
Producer’s Guide to Understanding Salary
Continuation Plans, Form 1079 SI/SNY, available at
standard.com/IDI-resources.

1 This discussion is for the producers’ general information only and is not intended to be a complete explanation of taxation aspects of disability insurance.
The Standard cannot give legal advice to anyone, including producers and clients. Please see your tax advisor for assistance.

2 For federal income tax purposes, limited liability companies are generally treated as partnerships. S Corporation shareholder - employees who own more
than 2% of the outstanding stock of the corporation will be treated like partners.

For producers only — not for use with consumers.
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Business Overhead Expense Plans Disability Buy-Out Plans
(Business Overhead Protector) (Business Equity Protector)
Business Overhead Expense Partnership/Corporation: Entity and Cross Purchase
' Amounts Non-Taxable
Deductible Used To Pay Benefits
Premiums A Business Non-Deductible
Expenses Are Premiums

Tax Deductible
Non-deductible IRC Sec. 213 and 265 (a)(10); Non - taxable, IRC Sec.

DL ety RN gt S 104 (2)(3)*, Castner Garage, Ltd. acq. Rev. Rul. 66—262 19662 C.B.
105.
Premiums paid for business overhead expense Premiums paid for policies that are used to fund a
plans are considered tax deductible business disability buy-out plan are not deductible. However,
expenses — regardless of whether the business is a the benefits are non-taxable. If the sale of the business
C Corporation, an S Corporation, a partnership or interest causes the disabled business owner to receive
a sole proprietorship. more for the business share than the owner’s original

investment in that business share, the owner may have
Because these premiums are tax deductible, the benefits  {axable gain, regardiess of the source of funds used to
are considered income to the business and as such are make the purchase.
included in gross income. Please remember, however,
that the benefits are used to pay overhead expenses,
which are tax deductible.

3 Disabled business owner’s receipt of benefits is treated as capital gains under both the entity purchase and cross purchase. In an entity purchase, the
business must redeem all of the shareholder’s stock, including any stock owned constructively, IRC Sec. 302 (b) (3).

For producers only - not for use with consumers. Back to Index
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Income Documentation

Income documentation is required for all disability income insurance applications (except applications qualifying for
Simplified Underwriting, and select Students and New Professionals). The documentation required depends on the
applicant’s business entity, as shown in the table below.

Documentation for

Business Business What Income Figure Employer-
Platinum Advantage Overhead Equity to Use Paid Limits
Protector Protector
 For new in :
Students, : - private practice  See Students and New :
Residents, : Not required unless requested by professionals, : Not available ¢ Professionals in the Special . Not eligible for
New : the underwriter : : ¢ Occupations section for : employer-paid limits
Professionals - Please contact -  benefit limits %
: your underwriter :
: : W-2 box #5 labeled “Medicare
Eeocrgr?’let:aﬁrr::]l}é)iﬁ 0 ;(I)Ir IEES : Wages and Tips” OR Projected : May apply for
: schedu)I/es W-25 of?he I : . current annual salary and add  : employer-paid
i EEATES insured Oﬁ If income is ?ror‘% Not available Not available | VEIHI I BT A limits. Independent
employee T : : bonus already earned and paid. : contractors are not
: recenyt ayét%b OR if1g¥J9 : : Do not project commissions or : eligible for employer-
i Iel’iey1040 | schedﬁle c bonuses OR If 1099, income paid limits.
: p : filed under Schedule G, line 31 :
Owner of Sole - Complete Form 1040 and oot Notavalable  Schedule C ine #31 Not eligibe fo
Proprietorship  : Schedule C ?etu 0 : employer-paid limits
- | W-2 of the proposed insured. | 2 years' | W-2 box 5 “Medicare wages
CCorporation o & 0 Form 1120is . Business tax - complete  and tins” and 's share of . May apply for
Owner ; BUSINGSS 1ax torm 1S : Form 1120 : business tax ; and tips” and owner's share of employer-paid limits
: required if >20% owner g e, : Form 1120 line 30 :
............................................................................................................................................... W2box5plusScheduleE
; : Nonpassive income. Subtract ~:
. : Complete 1040, W-2s and : i 2 years’ : Nonpassive loss and Section : le\;ﬂn?ylngk f(;ri d limits
S Corporation : Schedule E OR Corporate Tax ~ : Business tax : complete : 179 expense.2 Passive income it tr?e ym opse d
Owner ¢ Return Form 11208 and : Form 1120S . business tax . may be counted as unearned  : . sur e% osv 0s 2% or
: Schedule K-1 (1120S) and W-2s : returns . income OR Add 1120S line 7 : less of the busingss‘
: : i (owner’s share shown on W-2) :
- and K-1 line 1, subtract line 11
: Schedule E Nonpassive income.
: : : 2 years’ : Subtract Nonpassive loss and
: Complete 1040 and Schedule E : . . : Section 179 expense.2 Passive o
Partnership : OR Partnership Form 1065 and  : E)L:?T:n;eggéax : gﬂg}ﬁgg - : income may be counted as : 2{?: ?(l)'gé?_le ;iczirlimits
K1 : éreturns : unearned income OR Add 1065 : ployer-p ’
: : : K1 lines 1 and 4, subtract line :
1128
H;%%pﬁﬁé ?Llj_gr:ﬁsl_sl_?)\(,vriﬁturn See appropriate goynialr:te Refer to the appropriate See appropriate
LLC or LLP qovern the documentation . business entity busir?ess tax : requirements above for regular : business entity
- required above - returns corporations and partnerships above

The Standard reserves the right to require additional financial information on any applications regardless of amount, if necessary to reach an underwriting
decision or to secure reinsurance. The Standard also reserves the right to limit or modify the amount of insurance coverage offered regardless of earned
income, other financial information or other insurance in force. A minimum of two years’ tax returns are required for certain occupations to qualify for
an occupation class; for business owners applying for the Business Owner Upgrade, Business Owner Discount or Earned Income Enhancer; or for
bonus or commission income to be considered.

1 To be eligible for employer-paid limits, the premium cannot be included in taxable income and the employee may not reimburse the employer for

the premium.

2 Up to 20% of Section 179 depreciation can be added to the income to allow for an additional benefit of up to $1,000 a month.
For producers only — not for use with consumers.
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Occupation Classifications Overview

Specify the duties of the applicant’s occupation,

not just the title. Please avoid general terms such as
salesperson, executive or president, without further
description. If an individual has multiple or part-time
occupations, the occupation with the greatest risk will
determine the class assignment.

Class 5A

This class includes a number of select professionals
and executives working in an office environment. Typical
occupations are architects and attorneys.

Class 5P (only with Platinum Advantage)

This class includes medical professionals who do not
perform surgery or interventional procedures. Typical
occupations include gastroenterologists and family
practice physicians. Occupations in this class may be
classified as 4P or 4A for other products.

Class 4A

This class also includes a number of professionals
in office occupations. Typical occupations include
mortgage bankers and school principals.

Class 4P

This class is for most medical professionals who do not
perform surgery or interventional procedures. Examples
include allergists or dermatologists.

Class 4S (only with Platinum Advantage)

This class is for physicians who perform surgery or
interventional procedures, with a few exceptions.
Occupations in this class may be classified as 4P, 4A,
or 3A for other products.

Class 3A

This class includes most professionals, including
technical and managerial occupations that do

not qualify for class 4A. In most cases these are
office-only positions with a high degree of stability
and responsibility.

Class 3P

This class is for physicians with higher-risk practices.
Examples are anesthesiologists, emergency medicine
physicians and orthopedic surgeons.

For producers only — not for use with consumers.

Class 3D (only with Platinum Advantage)

This class is for dentists. It includes general dentists and
all dental specialties.

Class 2A

This class includes supervisors of various occupations
who do not perform manual labor. Certain skilled clerical
and technical workers are also included, such as court
reporters and surveyors.

Class 2P

This class is for health care providers performing more
strenuous manual duties. Examples are registered
nurses and podiatrists.

Class A

This class includes manual workers who have no
unusual occupational hazard such as hair stylists
and electricians.

Class B

This class covers the most hazardous work that
The Standard will insure for disability income insurance
purposes. Examples are carpenters and mechanics.

Back to Index
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Special Occupations

Students and New Professionals

Unless otherwise noted, new-in-practice limits refer to those starting or in their first two years of professional practice.
For those listed in the table below, income documentation is not required to obtain the limits noted, except if they

are eligible for group LTD. Except as noted on the next page, for all insureds the new-in-practice limits are offset by
other individual, group or association coverage in force or applied for. See special rules for New-in-Practice Limits for
Dentists and Physicians on next page.

Maximum Maximum

Profession Monthly

Profession Monthly

Benefit"’ Benefit*

CPA, new in practice $4,000 : New in practice :
Accountant e annean e nnenneennens e Fer L ;
Student, final year? © $2,000 . . Fellows
........................... T L PP Medical —
achitect . Newin practioe 84,000 MD.or . Residentfinalyear
. Student, final year - $2,000 Osteopath ~  Resident (all other years) - $5,000
Certified © New in practice © $4,000 . Medical Student in third
Reg|stered ................................................... . ............................. and fourth year4
Nurse Nurse ' . .
Anesthetist :  Final year in training © $2,000 Practitioner . 'Newin practice 3
(CRNA) | | e— TR T
........................... P ) New in practice :
: General Dentist, new in $5 000 Optometnst S Stdtfl ...................... e
practice : R N S T udent, finalyear . FT SO
Oral Surgeon, new in . $7500 . o New inpractice ;
practice oY Pharmacist  : pnharmacy, residentor
Dental Other Dental Specialists, : $6.000 | [ . final year student e
new in practice : ’ Ph.D. ¢ New in practice
© Residents, including oral $4.000 Psychologist :  Resident, final year
L surgery residents : , Phys|c|an’s ....... T ottt Seosbosuet- eisviUVSTOVIE U sovoututreOONOOOI
© Dental Students, in third $2.500 Assistant Licensed :
or fourth year L N R, . ................................................... e e e e e e et et naaaaaas
........ . ..|.......-.....|.. i ) ' New in practice :
Englneer (see Work|ng in field of : $4 000 P0d|atr|st/ . ............ s o
Occupation :  degree, new in practice ’ Chiropodist Resident or student, final © $1,000
Classifications ;" o U I O T Ao SO e
List) : Student, final year $2,000 Veterinary . New in practice . $4,000
. Software Engineer, IMEd'cm?’ | © Veterinary Student in ' $2.500
Information : Systems Engineer, etc., |  $4,000 arge animals :  foyrth year Pove
: ; Jine I 56 IR PO T Ao O e,
Technology ~ : newinpractice” e s Veterinary ~ :  New in practice - $4,000
Professional . Senior computer science : $2.000 Medicine, Veterinary Student in $.500
........................... L student small animals - fourth year -
Attorney, new in practice $4,000
Lega| .................... y .............. p .............. e
Student, final year : $2,000

1 The Catastrophic Disability Benefit Rider benefit amount is available at a 1:1 ratio with the base coverage available.
2 Occupation class is 4A in all cases.

3 With bachelor’s degree in computer science.

4 Qccupation class is 3P in all cases.

For producers only - not for use with consumers. Back to Index
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Special Occupations

Students and New Professionals continued

Special Rules for Physicians and Dentists Graduating dentists, residents and fellows can apply

for normal issue and participation limits with a signed
employer contract up to six months before the beginning
of employment.

Group LTD coverage is not considered when determining
the amount of available coverage for physicians and
dentists applying under the new-in-practice limits during

their first two years in professional practice. During the first 12 months following completion of

medical or dental residency or fellowship, physicians and
dentists who have new employment in place can use the
Accelerated Option under the Benefit Increase Rider to
increase their coverage.

New-in-practice limits are available to physicians and
dentists, as a new policy or an increase on an existing
policy, during their first two years in professional
practice. New-in-practice limits are available six months
before completion of training, such as dental school

’ Please refer to the Government Employees section for
or residency.

government employee guidelines.

Physician residents and fellows only can also apply

for up to issue and participation limits using Simplified
Underwriting as long as they provide proof of income.
This means they can apply for up to $30,000 in monthly
benefits without submitting medical labs or exams.

Students and new professionals limits, including new-in-
practice limits, are not available to policies underwritten
through a Graduate Medical Education program.®

5 Please refer to the Graduate Medical Education Program Administrative Guidelines for more information.

For producers only - not for use with consumers. Back to Index
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Government Employees

Government employees generally participate in the
Federal Employees Retirement System (FERS), Public
Employees Retirement System (PERS) or other similar
government - sponsored programs. These retirement
programs often include a disability benefit that is
separate from any group long term disability (LTD) plan
that may be available.

The Standard’s IDI benefit amounts for all insurable
government employees are determined by treating
FERS, PERS and similar retirement disability benefits the
same as an employer-paid group LTD plan.

The Employer-Based Multi-Life Discount is not available
to government employees.

Federal Government Employees

Assume FERS disability coverage of 40% of salary to a
maximum of $15,000.

State, Local and Municipal Employees

These employees’ plans vary on the types of benefits
offered. Please provide a copy of your client's benefits
booklet. If no benefits booklet is provided, we will
assume disability coverage of 60% to a maximum

of $15,000.

If a group LTD plan is in place that exceeds the amount
of assumed disability benefits above, the benefit amount
will be calculated based on the LTD plan.

For producers only — not for use with consumers.
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Special Occupations continued

-

Entertainment Industry -

The underwriting of individuals working in the
entertainment industry presents a variety of challenges
for disability insurers. Stability of employment and
earnings may be difficult to establish. Success in the
entertainment field may be dependent upon factors
that are beyond the control of the individual, such

as changing public opinion, ratings and support of
sponsors. Job skills required in the entertainment
industry may not be readily transferable to

another industry.

Occupations in this industry do not qualify for the
Business Owner Upgrade, Business Owner Discount or
Earned Income Enhancer.

Many applicants employed in the entertainment industry
will be considered according to the guidelines on the
following page.

Consideration is also subject to underwriting review of
the two most recent years’ tax returns if the applicant is
an employee, or three most recent years’ tax returns if
the applicant is self-employed.

The maximum benefit amounts shown below refer
to maximum coverage in force or applied for with
all companies.

Entertainment Industry Eligibility Group 1

Occupation Class 3A
Maximum Monthly Benefit $6,000
Minimum Waiting Period 90 days

Optional Benefits Noncan only”’

Available to the Following Occupations
if Employed by a Studio or Network:

¢ Art Director (set, casting or photography)
¢ Director (not self-employed)

e Producer (not self-employed

6 Benefit periods available vary depending on product applied for.
7 ABasic Residual Disability Rider is required for California 3A applicants working in the entertainment industry.

For producers only - not for use with consumers. Back to Index



Entertainment Industry Eligibility Group 2

Entertainment Industry Eligibility Group 3

53

Optional Benefits Noncan only?®

Occupation Class 2A Occupation Class A
Maximum Monthly Benefit $4,000 Maximum Monthly Benefit $2,000
....... M|n|mumWa|t|ngPer|od90days M|n|mumWa|t|ngPer|od90days
....... M ax|mumBenef|tPer|od 5years Max|mumBenef|tPer|od2years

Optional Benefits Noncan only®

Available to the Following Occupations:

* Anchor

e Animator

* Announcer

¢ Audio/Video Technician

e Choreographer

¢ Cinematographer

e Director (self-employed and under contract)
¢ Film Editor

e Lighting Designer

e | ocation Manager

* Manager

¢ News Reporter (not Foreign Correspondent)
e Producer (self-employed and under contract)
® Program Assistant

® Program Director

¢ Publicity Agent

* Radio Announcer

¢ Recording Announcer

¢ Recording/Sound Engineer

e Screenwriter/Scriptwriter
(self-employed and under contract)

e Set Designer
e Stage Manager

e Supervisor of Costuming, Makeup, Sound Effects
or Property

Available to the Following Occupations:
e Camera Operator (not aerial or stunt)
e Costume Designer

¢ Disc Jockey (minimum three years employment with
same station)

¢ Lighting Technician
e Makeup Artist
¢ Projectionist

Ineligible Occupations Include:
* Actor, Actress

¢ Boom Operator

e Comedian

¢ Dancer

¢ Foreign Correspondent

¢ Grip, Scenery Mover

e Musician

* Propman

¢ Rigger

Screenwriter/Playwright
(self-employed, freelance, not under contract)

e Stage Hand

8 A Short-Term Residual Disability Rider is required for California 2A and A applicants working in the entertainment industry.

For producers only — not for use with consumers.
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Special Occupations continued

Agriculture Insurance Producers, Financial Advisors,
Financial Planners

Insurance Producers, Financial Advisors,

Financial Planners

Occupation .
Class Requirements
CLU, CFP or ChFC and five years of
5A i continuous experience in the industry and
: $150,000 or more income for each of the
: prior three years.
1. CLU, CFP or ChFC and at least three
: years of continuous experience in the
: industry
2. And $60,000 earned income for each of
: the prior two years or $50,000 earned
income for each of the prior three years
(documentation required)
4A
OR
3. At least three years of continuous
experience in the industry
4. And $75,000 earned income for each of
: the prior three years (documentation
required)
3A . All others

Agriculture (Farm Herd/Acre Limits)

The Standard will offer the following benefit amounts
to agriculture owners based on acreage or herd size.

250+ acres or herd size of 2-49 $1,400
350+ acres or herd size of 50-74 $1,700
450+ acres or herd size of 75+ $2,200

For those farmers with positive net income with three
years’ tax returns showing profitable operations, The
Standard will add depreciation to the net income to
determine the benefit amount.

For producers only - not for use with consumers. Back to Index



Working in the Home or Residence

For producers only — not for use with consumers.
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In general, applicants working in the home can be
considered for disability income insurance from

The Standard if they provide their last two years’ tax
filings, including supporting documentation.

* Business owners who work in their home less than
75% of the time and all non-owner employees (W-2
employees) may be eligible without modifications
based on their working-from-home status.

¢ Business owners who work in their home 75% or more
of the time will be limited to a 90-day or greater waiting
period. Less than two years’ ownership will be limited
to a maximum five-year benefit period. With more than
two years’ ownership and two years of tax filings, a
longer benefit period may be available.

¢ For the purpose of these guidelines, independent
contractors receiving 1099 wages:
— And working for a single employer will be
considered to be non-owner employees.
— From multiple sources will be considered to be
business owners.

Business Overhead Protector coverage is not available
to those working in the home.

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List | Aca-Art |

Academic Dean (see Education) 5

Account Executive (see Financial Services) : Anesthetist (not M.D. or D.0.) working full-time as Anesthetist

Actor. Actress " NO (see Medical and Health Occupations)

Administrative Assistant (see Office Worker, Manager and
Executive)

Advertising Executive (see Artist, Office Worker, Manager
and Executive, Sales)

Aerobics/Exercise Instructor (see Sports)

Agent/Producer (Insurance: Life, Disability, P&C or other
products; See also Insurance Producer in Special
Occupations Section)

Agriculture (Beekeeping, Dairy, Farm, Hatchery, Nursery,
Orchard, Ranch, Vineyard, Winery, Greenhouse)

Owner?, with two or more full-time, year-round workers and
earning $50,000+

1 Eligible for Preferred Occupation Discount.
2 See Special Occupations under Agriculture.

For producers only - not for use with consumers. Back to Index
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1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Asbestos Worker  NO

Attorney® 5A
B S
B e
B
Audlolog|st3A ......
Audltor(n‘CPAseeAccountant)3A ......
 For Internal Revenue Service or Certified Internal Auditor A
o ( |fapp||cab|e seeNews) .................................................... o

Automotive, RV, Trailer, Other vehicles-sales, service,
lease, rental

Garage, Service Station, Paint/Body Shop, Car Wash,
Parking Garage or Lot

Owner, Cashier, Counterperson, no manual duties

Owner, manual duties A
ManagerA ........
* Mechanic, Body Repair, Painter, Parking or Station Attendant, o

Tow Truck
L
WasherDetanerNo ......
S IeDealersmp ’ Lo g .......................................................
ExecunveOwnerorManager4A ......

garmning $60,000+, office duties only
OtherOwnerManagersA ......
PartsClerkCounterpersonA ........
SalespersonZA ......
B
S (se o Dr|ver) .......................................................................
. Used (See U sed Parts) ...........................................................................
oo Vet Sales,Vehlc o Agency .........................................
ManagerOwnersuperwsorydunes2A ......

with full-time sales staff, earning $50,000+

3 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.
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Bank, Credit Union, Finance, Savings and Loan,
Title and Escrow

Economist® 5A
e r P Analyst [ ..........................................
Mortgage Banker
........... Earn|ng$200000+eachofthelasttwoyear335A
........... Earn|ng$100000+eachofthe|asttwoyears4A
........... Others3A

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation |Chss

Guard, carrying gun NO

Manager, executive and other corporate office workers not listed
above (see Office Worker, Manager and Executive)

Barber, (if working in home/residence™) A
Bartender
Beautician (if working in home/residence ) A

Insurance (Casualty, Disability, Life, Property, Other Lines)
(see Insurance Producer in Special Occupations Section)

Ban-Can

Apartment manager or other manager of commercial or
residential buildings (see Real Estate)

4 Three years' complete tax returns are required to establish consistent or increasing income.

5 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.

Back to Index




1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Caretaker, Grounds keeper :

Dealer, Pit Boss, Waiter, Waitress and others working gaming
and/or others performing services or duties in a casino

Executive, office duties only (see Office Worker, Manager and
Executive)

Casino office workers (see Office Worker, Manager
and Executive)

Certified Nurse’s Aide (CNA) (see Medical and
Health Occupations)

For producers only — not for use with consumers.
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Fire, Marine, and those with field and/or inspection duties © 2A
thf.emduneszA ......
Otheroff|ceonly3A ......
clergyMember3A ......

Medical Records 2A
|mport/Exp0rt2A ......
Parts(seeAutomonve)A ........
Posta|(seeposta|)A ........

Shipping, Receiving B
StOCKB ........
c|ock WatCh .....................................................................................
Repa|rA33emb|y2A ......
coach ............................................................................................

Cocktail Waitress, Waiter, not casino B
- (:o||ect|on Agen c y ..............................................................................
|n3|deoff|cedut|eson|y2A ......
v\/nhoutsmedunesuo ......
W|threpossess|ondut|esN0 ......
comed|anNo ......

Computer Science/IT Professional

Software Developer, Senior Software Engineer, Programmer
Analyst, Information Technology Manager-Project Manager,
Information Technology, Systems Engineer, Information
Technology Consultant, Web Developer, Business Analyst-IT,
Software Architect, Database Administrator, Software
Development Engineer, Information Technology Director,
Software Development Manager, Information Technology
Specialist, Network Engineer, System Administrator,
Information Technology Architect, Network Administrator-IT,
Senior Systems Analyst

With bachelor’s degree and earning $75,000+ 5A
Others earning less than $75,000 4A
Earning less than $50,000 3A
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1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Equipment Operator, Fabricator, Installer, Maintenance,
Service, and select others (such as those installing, repairing,
servicing, working in the following occupations, industries
and/or with the following materials)

Air Hammer Operator, Blaster, Erector, Explosives Handler,

Steeplejack, Structural Iron Painter, Asbestos Worker, NO
Flagger :
............ CraneOperator
............ WorkmgfromGroundB
............ omersno

Foreman (supervising only), Inspector B
Other worker NO
Electrician A

Carpenter, Drywaller, Painter (not more than two story),
Paperhanger, Pipefitter, Roofer, Steamfitter; Alarm System, Air
Conditioning, Blind and Window, Carpet, Floor, Forklift Driver,
Heating, Sprinkler System, Tool and Die, Ventilation; Brick,
Cement, Plaster, Sheet Metal, Stucco, Marble, Tile, Stone;
Other Skilled Worker, Heavy Equipment Operator

6 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.
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Occupation | Class

Pipeline Construction and Maintenance, Powerline :
(see Energy Industries)

(If other than above, see specific job/activity such as Carpenter,
Roofer, etc.)

Consultant (see Office Worker, Manager, Executive or
Appropriate Industry)

Contractor (each must meet all requirements listed
for each group)

Group One®

Owner 3+ years, 25+ full-time employees (excludes
subcontractors), earning $200,000-, no manual duties, 25% or
less on-site visits. No direct supervision.

Group Two

Owner 3+ years, 5+ full-time employees, earning $100,000+,
no manual duties, 25% or less on-site visits. No direct
supervision.

Group Three

Owner 3+ years, 2+ full-time employees, earning $75,000+,
no manual duties, 50% or less on-site visits. No direct
supervision.

Group Four
Working Contractor (see Construction or specific trade industry)

Controller, Comptroller (see Office Worker, Manager and
Executive)
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1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Corporate Executive (see Office Worker, Manager
and Executive)

Inspector, Superintendent, Tester 2A
Skilled Worker A
Dancer NO

Data scientist (advanced data analytics)
Minimum four-year degree (also see Computer Science/IT

Professional)
With master’s degree or Ph.D.” 5A
Others 5A

Four-year college degree, not working in home/residence 2A
No college degree, not working in home/residence A
Working in home/residence NO

7 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.

Day Trader, trading own account (also see Financial Services) NO

Diver, Diving Attendant (for pay or professional) NO
- Doc'(worker .......................................................................................
CheCker For e man overseer ......................................................... B ........
* Longshoreman, Skiled Machinery Operalor, Stevedore, other ~~ NO
SupenntendemWharfMaSter A ........
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11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Dog Catcher, Animal Control Officer " NO
' Dog Groomer, Handler, Kenrel Operator, Trainer B
' Domestic Help, Butlr, Cook, Gercher Maid, Valet ~~~~~ NO
Doorwmdowmstauers ........
- Draftsman ..........................................................................................
Fouryeardegreeandeammg$50000+4A ......
OtherS3A .......
.. Dreug e : Opera to r (See Mar | ne | ndustry) ...................................................
.. Dres smaker (nOt Work| ng | n ho me/res|d enc é) ................................ A ........
.. D"v erDehvery Person ..........................................................................
........ HeavyEqmpmentoperamrB

Bakery, Bus, Dry Cleaning, Courier, Express Mail'™", Florist,
Grocery Items, Mobile Canteen, Parcel and Parts Delivery, : B
Tow Truck, Vending Machine Items, Liquor, Postal Service'™t

Armored Car, Cab, Limousine Service (full-time), Valet
Parking, Pizza, Newspaper, Taxi

Chauffeur, Explosives, Hazardous Materials, Logging Truck,
Moving and Storage, Mining Truck, Private Chauffeur

Teacher of Academic Subjects, Counselors, Music, Voice

) 3A
other non-athletics
With Ph.D. and 3 or more years in same occupation 4A
Coach, Dance Instructor A
Student, some professions only (see Students and New
Professionals in Special Occupations Section)
Elementary through High School
School Superintendent 5A
School Principal 4A
Teacher of Academic Subjects, Counselors, Music, Voice

) 3A
other non-athletics
With Ph.D. and 3 or more years in same occupation 4A
Coach, Cooking, Dance, Driving, Industrial Arts, Physical A
Education
Teacher of music, art or academics, in home/residence, 2
full-time only, salaried or self-employed (no Ph.D.)
Teacher of music, art or academics, in home/residence, 3A
full-time only, salaried or self-employed (with Ph.D.)

For producers only — not for use with consumers.

8 Determine if employee has other disability insurance or disability
retirement insurance.
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1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Electrical Technician B

Emergency Medical Technician
(see Medical and Health Occupations)

Emergency Medicine Physician (see Medical and
Health Occupations)

Energy Industries (Construction, Generation, Distribution,
Discovery)

Direct Control Operator, Inspector, Tester, Transformer
Operator, Wireman, Other Skilled Worker

Electrician, Foreman, Generator and Turbine Tender,
Stationary Engineer

Blacksmith, Craneman, Foreman, Driller, Inspector, :
Motorman, Pumpman, Stationary or Other Engineer, Tool B
Pusher, Trench Machine Operator :

Engineer, with professional engineering license issued
by a state licensing board (e.g. civil, mechanical, etc.,
also see Computer science/IT professional)

9 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.

Less than 30% field and lab duties® © BA
With 30—50% field and lab duties 4A
With more than 50% field and lab duties 3A

Esthetician

Estimator

Office duties only

Other, no duties at heights, on roofs, risk of falling, etc.

Other than above (see specific job/activity such as carpenter,
roofer, etc.)

Etcher 2A
Event p|a n ner N O |\/|a nua| Du“es ............................................. 3 A ......
OtherS ....................................................................................... B ........
 Executive (sec Office Worker, Manager and Bxecutive)
- Execu tw enecruner (Se e |-|um an R eSO ume S) ...........................................
- Exemse . |nst|-u cto |- ( See spo rts) ...........................................................
EprOSI ves Hand | e.— ................................................................... N 0 ......
- Exporter |mp Orter ( Omce an d trave| : 0n|y) .................................................
 Faing $150,000+ for 2 years, travel less than 10%° ~~~ 5A
 Eaming $85,000+ for 2 years, ravelless than 20%  4A
Others3A ......
. Express |v| a“ De"ve ry (See Dnver) ........................................................
ExtermmatorFumg ator ............................................................ B ........
 Eyeglasses (see Medical and Health Ocoupations,

Optical Services)

- Factory worker (See Man Ufac turmg) ......................................................
 Family Practice or Family Medicine (M.D) (see Medical and =~

Health Occupations)

. Farmer (Se é. Agr |cu|ture) ........................................................................
Fam e.— ( H o rSGShO er) ................................................................... B ........
Fasmonnes.gner3A ......
Fasm o nMode| .......................................................................... N 0 ......
Federa| Ma rSh a“ ...................................................................... N 0 ......
Fence . |nsta||er ......................................................................... B ........

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Financial Advisor, Financial Planner (see Insurance
Producer, Financial Advisor, Financial Planner in Special
Occupations Section)

Financial Services" (see also Insurance Producer, Financial
Advisor, Financial Planner or Accountant)

Investor trading own accounts NO
....... AcooumExecuuve
"""""" No floor rading, documented eamning $75,000+ last2 40

years and minimum 3 continuous years in business
........... Noﬂoortrad|ngother3A
....... Bmker
........... Onexchangeﬂooruo
"""""" No floor rading, documented eamning $75,000+ last 4
2 years and minimum 3 continuous years in business
........... Noﬂoortradmgmher%
....... Commod|ty|3roker
........... Onexchangeﬂooruo
"""""" No floor rading, documented eamning $75,000+last 4
2 years and minimum 3 continuous years in business
........... Noﬂoortradmgomer:m

10 Three years’ complete tax returns required.

For producers only — not for use with consumers.

Financial Advisor and Financial Planner (see Insurance
Producer, Financial Advisor, Financial Planner in Special
Occupations Section)

Large firm, documented earning $75,000+ last 2 years

and minimum 3 continuous years in business -2
........... I_argef|rm0ther3A
........... omersm)
"""" investment Barker, documented eaming $75,000+ last 4,

2 years and minimum 3 continuous years in business
........... Othersu\
"""" Insurance Producer (sce Specia Occupation section)
....... StOCkbmker
"""""" No floor rading, earning $75,000+ lest 2yearsand 4,
minimum 3 continuous years in business
........... Noﬂoortrad|ngother3A
....... VentureCap|tal|3t
........... Earnlng$75000+Iast2yearsandm|n|mum4A

3 continuous years in business
........... omerssA
FlreAIarmlnsta“SerceB ........
F|ref|ghterN0 ......
* Volunteer (i no rescue work, rate for reguler occupator)
F|reMarsha||”fA ........

Fish and Game Warden (see Park Services)
F|shermanNo ......
* Fish Hatchery, private, not governmenal see Agriculture)
- |=|sh Pmce s smg p| a m .........................................................................
* Foreman, Manager, Superintendent (supervising only) ~~~~~ 2A
Processv\/orkersmnedWorkerB ........
F|shProcess|ngSh|pN0 ......
- |=|tness | nstruc tor Tra| ner : ( SeeSpo rts) ..................................................
F||ghtAttenda|1tN0 ......
thh“nstructorm ......
|=|oo|-|=m|sher3ander3 ........

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Floor Trader, Stocks, Bonds, Commodities 5
(see Financial Services)

For producers only — not for use with consumers.
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Guidance Counselor (see Medical and Health Occupations,
Other or Education)

Guide
FIShmgHummgNo ......
MuseumZA ......
TourTrave|(W|tthSAnotmtemanonabA ........
Gunsmlth ...........................................................................................

Hospital Orderly, Aide, Attendant (see Medical and
Health Occupations)

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Clerk A
* Menager, office only, non-residert, earning $50000+  4A
Eam|ng$30000+3A ......
ManagerothersZA ......
Managersw|thmamtenancedunesB ........
Motell\/lanagersZA ......
ManagerswnhmamtenancedunesB ........
 Human Resources or Personnel Manager of Recrufer ~~~~ 3A
Eam|ng$50000+4A ......

11 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.
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Insurance Underwriter, office only © 4A

Insurance Producer, Life, Disability, P&C or other products
(see Insurance Producer in Special Occupations Section)

Interior Decorator 2A
Inter|orDes|gner3A ......
v\/mdow[)resserzA ......
Curtam/DrapelnstallerA ........

Interpreter
ForHear|ng|mpa|red2A ......
LanguageTranS|ator3A ......
|nvest|gatorpnvateDetecuveNo ......

Investment Analyst, Broker, Consultant (see
Financial Services)

Kidney Dialysis Technician (see Medical and
Health Occupations)

Labor Union Official 3A
LaborumonorgamzerZA ......
Landscapmg ......................................................................................
 Avchitect, acoredited, not supervising construction 4R

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Others 3A
GardenerGreenskeeperGroundskeeperLaborerB ........
Landscaper, Lawn Service
4444444 OwnersuperwsmgonIyZA
"""" Working Owner, with three or more full-time, year-round ~~+

employees

Laundry Worker (see Dry Cleaner or Medical and
Health Occupations)

Lawyer 5A
4 Leas | ng Remal Compa ny (See Rema| 0 rLeasmg) ......................................
Lega|A|d,Ass|stanteam|ng$50000+4A ......
4444444 Eammg$30000+3A
4444444 otherszA
LegalStenographerZA ......
Legarn-anscnberzA ......
lerary ...............................................................................................
lerananM ......
lerananASSlStammherS2A ......
|_|feC()ac|-|3A ......

Office worker, Owner (not driving) 2A
LmemanElecmcalNo ......
Te|ephone|3 ........
- quuor |ndustry ..................................................................................

Warehouseman
4444444 DlsmbuwrRepresematweSalesnOdehveryA
4444444 ManagerOwneroff|ceon|y3A
4444444 Supenntendemsuperwsor2A

12 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.

Brewmaster, Examiner, Inspector, Superintendent,

Winemaker 2A
"""" Collctor, Cooker, Distler, Foreman, Labeler, Packer, Sales,

Stillman, Yeastmaker
4444444 LaborerNo
4444444 Manageroff|ceonly3A
4444444 omer3k|||edvvorker3
4444444 RegulatlonOfﬂcermPublchorkerReguIator

(see specific job/activity)
4444444 neta||Sa|es
4444444 |_|quorSa|esanary(TavemBarl_ounge)
........... OwnerManagerBartenderB
........... OtherO\NnerAllotherworkersNO
4444444 Cash|e|'ChefCook(h|ghestgradeon|y)A
4444444 BartenderwalterwamessomeroookohefB
4444444 ManagerOwnernonendmgbarA
4444444 ManagerOWnertendmgbarB
4444444 RetansmreoWnerA
4444444 omerworkeruo
theraryAgentsA ......
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1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Horseshoer, Farrier . B
....... StockyardEmployee
........... AuctloneerBuyerlnspectorwelgheerEderA
"""""" Commission Broker, Decler, Sales, Superintendent ~~~~ 2A
........... cOvvboyShearerYardmanomerNo
........... Sh|pperB

Lumberyard or Mill
Boomman, Dogger, Driver, Log Setter, Slipman NO
Foreman, Inspector A

Grader, Loader, Machine Setter, Marker, Saw Filer, Sawyer,

Scaler, Tallyman, Other Skilled Worker &
....... |nwoodsor'rransportmgto|v||||
"""" Blaster, Bucker, Choker Setter,Driver, Faller, High Clmber = NO
"""" Boommaster, Head Rigger, Heavy Equipment Operator,
Overseer
....... Foreman|nspectorMachmesmpv\/orker A
....... ClerkContractorScalerTallyman B
Timber Cruiser, Surveyor
....... Notmwoods
....... ComractoroWnerSupenntendem 21.\
LOHQSh o rem a n Steved Ore (See DOCkworker) ...........................................
 Machine Shop, Machinist, Machine Operator, Skled Worker ~~ A
. |v|a|| camer (Se e po sta| Semce S) ...........................................................
. Ma“ c|e|-k s 0 rtermOt Us p Osta | Ser\”(;e) .................................... B ........

Assembler, Boilermaker, Carpenter, Craneman, Glazer, Grinder,
Molder, Receiving Clerk, Shipping, Welder

For producers only — not for use with consumers.

Foreman (supervision only), Inspector, Lab Technician, Manager,

Timekeeper, Superintendent e
Machinist, Skilled Machine Operator, Working Foreman, A
Supervisor (with manual duties)
Professional Engineer (see Engineer)
Marine Industry
Harbor Master'""
Civilian, office only 2A
Others NO
Land or Harbor (returning ashore daily,
not government employee)
Bar Pilot, Dredge Officer, Ferry Boat Captain, Harbor Pilot, A
River Pilot
Dredge Crewman, Dredge Operator, Lightship B
Service Operator
Barges, Ocean Going Ships, Tugs, Others not returning to NO
shore daily
Crewmen, Deckhand, Lightship Service, Merchant Seaman, NO
Officer or Crew, Seaman, Wrecking/Salvage, Others
Marina
Office Only 2A
Others A

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Manager, Owner A
....... other3k|||edv\/orker3
Marketnesearch;\naWStofnceomy3/.\ ......
Eammg$50000+4A ......
Eammg$30000+3A ......
OtherszA ......
 Martial Arts Instructor or other n Martl Ats | NO
Marsna"Fede ra| Oromer ........................................................ N 0 ......
- Mason Bn Ck|ayer ................................................................. B ........
 Massage Therapist (see Medical and Health Occupations)
. Meat cuttmggut Cher | ng p aCk mg .........................................................
ForemanManagersupe”mendem2A ......
* Butcher, Dressing Operations, Meat Cutter, Packer, Shipping -

Clerk, Skilled Process Worker
|nspectorA ........
Mechan | c .......................................................................................
- Mechan | ca| Engmeer ( See Engmeer) ...................................................
Mercham seama n ................................................................. N 0 ......
. Meteoromg.st n(on .E.l er .....................................................................
F|e|dand0ff|cework2[.\ ......
omcedunesomy;m ......
M.(;mphone B oo m operato .—T ................................................... N 0 ......
M|dw|fe ( See Nurse) ..........................................................................
. M|||tarypersonne| ................................................................. N 0 ......
Mmmg |ndustry ..............................................................................
....... Undergroundees
"""" Assayer, Manager, Metallurgist, Superintendent, Suveyor:
........... Notgomgundergroundz;\
........... UndergroundnomorethansmhoursmweekB
....... Chem,st(seesc|em|st)
"""" Explosives handler, offer, or underground more thansix o

hours per week
....... meeSSIonalEngmeer(seeEngmeer)
....... openpn,mherSurfaceoperat.ons
"""" Assayer, Chemist, Manager, Metalurgis, Superintendent;
........... omceomy;;/.\

For producers only — not for use with consumers.

Outside duties : 2A
Explosives Handler, Other NO
Foreman, Clerk, Weigher A

Checker, Foreman not handling 2A
CheCkerhand“ngA ........
DnverNo ......
Packeromeruo ......
SecuntyGuardcarrymggunNO ......
Secuntyeuardothers ........
Mun|t|onsHand|erNo ......
Musma“nstrumenmepa"ZA ......
Mus|c|a n ............................................................................................
SymphonyConductorfu||t|me3A ......

Naturopathic Physician (see Medical and
Health Occupations)
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1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Advertising, Business or Circulation Manager, Editor,

Rewriter, Copywriter e
"""" Cotespondent, Joumalist Newscaster salaried 5,

Photographer, Proofreader, Reporter
....... FreelamePhomgrapher(seePhomgraphy)
....... DnverDenvery(seeDnver)
....... Edltormcmefpubnsher
........... UrbanM
........... OtherssA
....... Fore|gnCorresp0ndentN0

Occupational Therapist (see Medical and
Health Occupations)

Office Worker, Manager, Executive ”
not elsewhere classified

Earning $75,000+ each of the last 2 years,

management duties ™ b
* Others eaming $150,000+ each of the last 2 years® A
Otherseam|ng$50000+4A ......
Otherseam|ng$30000+3A ......
e
 Oil and Natural Gas Workers (see Energy Industries)
. 0nco|og|st ( TR Occupat|ons) .....................................
OperatorTelephoneSW|tchboard2A ......

Orderly Hospital, nursing, retirement or convalescent facility
(see Medical and Health Occupations)

Otolaryngologist ear-nose-throat (see Medical and
Health Occupations)

Painter, in shop or not more than two story height B
PaperhangerB ........
Paralegal ...........................................................................................
Cert|f|edearn|ng$50000+4A ......
Cemﬁedeam|ng$30000+3A ......
OtherszA ......
Paramedch ........

Park/Forest Ranger © 2A
Flying or carrying a gun : NO
Superintendent/Game Warden, office duties only 3A
Superintendent/Game Warden, with field duties B
Flying or carrying a gun : NO
Others or with maintenance duties B
Parole Officer NO
Parts Clerk A

13 Must meet the following requirements plus any listed for that group: No manual duties. Duties are in office and administrative or managerial only.

14 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.
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1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Pastor 3A

Pet Groomer, Handler, Kennel Operator, Trainer (see Dog
Groomeror Kennel Operator)

Photoengraver 2A
Phomgrapher .....................................................................................
 Commercial, Salaried Newspaper, Studo, Weddng ~~~ 2A
- Free |ance . m|n|mum thr ee years mbus |ne SS .................................... B ........
Aena | ........................................................................................ N 0 ......

Physical Medicine/Rehabilitation or Physiatrist M.D. or
D.0. (see Medical and Health Occupations)

Physician Assistant licensed (see Medical and
Health Occupations)

Piano Tuner, Technician 2A
p.cturepramerzA ......
- p||ot CO mme rc|a| (See AVlath n) ..................................................... N 0 ......
P|pef|tte r ................................................................................. B ........
- p.t Boss (See Ca3| no ) .................................................................. N 0 ......
p|asterer .................................................................................. B ........

For producers only — not for use with consumers.

Police Officer, Inspector, Chief, Detective : NO

Administrative Duties, Supervisor 2A
Carrier
Counter Clerk A

Computer or Office Machine Operator, Engraver, Etcher, :
Finisher, Lithographer, Photographer, Printer, Proofer, : 2A
Stripper, Typesetter :

Compositor, Electrotyper, Jobber, Linotype Operator,
Maintenance Mechanic, Press Operator, Router

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Quarry Worker (see Mining Industry-Open Pit, Other Surface
Operations)

In business for last three years, earnings $200,000+ each of
the last 2 years

In business for last three years, earnings $100,000+ each of
the last 2 years

Executives (managing people and organizations), office :
only, in business for last 3 years, earnings $300,000+ each : BA

of the last 2 years'™ '®

Others, office only, in business for last 3 years, earnings
$200,000+ each of the last 2 years

"""" Others, office only, in business for last 3 years, earnings o5
$100,000+ each of the last 2 years

Recruiter, Personnel, Human Resources Manager
(see Human Resources)

Rehabilitation/Physical Medicine or Physiatrist M.D. or
D.0. (see Medical and Health Occupations)

15 Three years’ complete tax returns are required to establish consistent or increasing income. The Business Owner Grid, Business Owner Upgrade,

Business Owner Discount and Earned Income Enhancer are not available.
16 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.
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1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Restaurant 5
BustyCheckroomAttendantD|shwasherB ........
Chefearn|ng$50000+2A ......
Chefeam|ng|essthan$50000A ........
Cookbestgrade[.\ ........
Cookomers ........
Bartenders ........
- Owner Manager ...................................................................................
....... Off|ceandsuperwsoryonly15+employees3A

in business 3+ years, earning $75,000+
"""" Best qualiy, 10+ employees, in business tree ormore 5y
years, earning $50,000+
....... OtherOWnerPropnetorManagerCash|erA
- vva|ter W amess ....................................................................................
Other (Seeuq Uor) .................................................................................
- Reta||Sa|es (See Sa |es) ........................................................................
 Retirement Home (see Medical and Health Ocoupations)
 Rheumatologist (see Medical and Health Occupations)
RooferB ........
RugCarpetCleanerB ........
- Sales B e e

(if applicable, instead see Advertising, Automotive Trailer or RV

Sales, Broker, Buyer, Driver, Insurance, Liquor Industry,

Producer, Real Estate, Financial Services)

"""" Sales Manager, Owner office and administrativeonly
....... Eammg$100000+f0reachofthepastoears5A
....... Eammg$75000+fore%hOfthepastzyears4A
....... Other33A
"""" Telemarketer, ful-time, not working in home/tesidence A
....... Routesmes,De||very(see|3nver)
....... HomeDemonstratmn/noor-to-DoorSa|esNo
....... Salesperson,nodelwery
....... Eammg$15oooo+foreachofthepastzyears5A
....... Eammg$85000+f0rea0hO“hepastzyears4A
....... Eam|ng$75000+foreachofthepastzyears3/.\
....... omerszA
SanderF|oorB ........

17 Eligible for Preferred Occupation Discount.

For producers only — not for use with consumers.

Sanitation, Disposal and Incinerator Plant, Garbage, Landfill,
Recycling

Foreman, Inspector, Scrap/Salvage Metal Dealer,

without yard duties i
Maintenance, Mechanic, Skilled Worker B
Trucker (see Driver)
Septic Installer B
Septic Cleaner NO
Savings and Loan (see Bank)
Scenery Mover’, Stage Hand, Grip NO
Scenic Artist" (see Artist)
Scientist, Agronomist, anthropologist, archeologist,
astronomers, bacteriologist, biochemist, biologist, botanist,
chemist, geologist, geophysicist, pharmacological, physicists,
physiologist, zoologists
Minimum of Ph.D., office and laboratory duties only"” 5A
Minimum of bachelor's degree, office and
; 5A
laboratory duties only
With 50% or less field duties 4A
Greater than 50% field duties 3A

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

4

e,

% Tl

e

I l wy S 5-5\— --h._....
Occupation | Class
Script Supervisor® :

Social Worker (see Counselor in Medical and
Health Occupations)

Sports, Amusements, Amusement Park,
Arcade All employees, Athletics

For producers only — not for use with consumers.

Driving Range, Exercise Club, Golf, Health Spa,
Racket, Tennis

Student, some See Students & New Professionals in the
professions only Special Occupations Section of this guide

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List

Occupation | Class

Stuntperson’ " NO

Surveyor 2A
. SWImmlng P 0 0 | |nsta||at|ons Serwce ........................................ B ........
SwﬂchboardOperatorZA ......
Ta||or2A ......
Tattoo Busm e ss ....................................................................... N 0 ......
Tax|derm|stA ........
. Tax| D rwer ............................................................................... N 0 ......

Telephone Answering Service 2A
Telephone
Inspector, Installer, Mechanic, Tester, Technician A

Transportation Industry™™ (see also specific industry such
as Marine Industry, Aviation Industry)

For producers only — not for use with consumers.

Corporate Officer (see Office Worker, Manager
and Executive)

Baggage Handler B
....... |nspect0rStanonaryEngmeerT|CketAgentA
....... Manageroff|cedut|es3A
....... sUpenntendemzA
....... TelegrapherA

Umpire, Referee NO
Underwriter, Insurance, office only 4A
Upholsterer A

Used Parts, Junk
....... ManagerOwnerpr|mar||y0ff|cedut|eson|yB
....... Yardworkeromeruo
UsherNo ......
vamlsnerB ........

Back to Index



1 See Entertainment Industry in Special Occupation Section.
11 See Working in the Home/Residence in Special Occupation Section.
111 See Government Employees in Special Occupation Section.

Occupation Classifications List | Wat-Zoo |

Occupation

Watchman (see Security Guard)
- waterworks Employees ......................................................................
. Chem |st (Se .e. Sc|ent|st) ...........................................................................
* Filterman, Foreman, Outside Superintendent, Meter Installer, ~ ~ ,

Meter Reader, Pumpman =
MetermspectorP|antForemanTester2A ......
PlantSuperv|sor3A ......
we|dern0t3tructura|stee|B ........
We|farewOrkerNo ......
 Well Driller not offshore (see also Energy Industries) B
wnmesa | er (seeSa|es) .........................................................................
w.ndowDoormstanerB ........
Wmdowwasheruo ......
: Wmery (See Agncu nur e Or quuo r |nd ust ry) ...............................................
Wr|ter(|fapp||cab|eseeNews)NO ......
x.naymspectorRepa|rTester2/.\ ......
: Zoolog | s t ( See Sc|en t|st) ........................................................................

For producers only - not for use with consumers. Back to Index



Medical and Health Occupations

Occupation Platinum  : Business Equity : Business Overhead

77

Advantage Protector Protector’

Allergist 5P 5A 5A
e S|olog|st(M oo DO) ....................................................................................... s —— T
e S|olog|stASS|stant (AA)/CertlfledAnesthes | oIoglst e 2P ........................... 2A .............................. 2A ...............
(CAA)
grg)?sl‘\tllhgt.lsgr/ CDFé)'\l,A certified, working full time as anesthetist) 2P 2A 2A
Cardlologlst ........................................................................................................................ TR S —— G
e Ioglst ............................................................................................... S e G
CardlothoraC|CSurge L e A S G
P Surg eon(Proc tologl st) ................................................................................... e - G
ComplexFamlly . ng ................................................................................................. S R e ——— G
o ( e DO) ...................................................................................................... R S A G
P ( v orDO) ................................................................................................ P S e G
...................................... PhDorSOCIOIoglst B

- astersDegree(MSW) ............................................................. G — G
Counselor Bache o 'b'éc_':;“réé ......................................................... ............ S .............. P A S

B (LCSW) .....................................................................................................................................................

Other (not govemment o pl oy . ) ..................................................................................................................................
Do Og e S

Dietitian, registered, not preparing food, Manager, Superintendent
administrative only

1 Does not include the automatic occupation class upgrade.

For producers only - not for use with consumers. Back to Index



Medical and Health Occupations continued
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Platinum Business Equity Business Overhead

Occupation Advantage Protector Protector’
Medical Geneticist (M.D., D.O. or Ph.D.) 5P 5A 5A
Medical Lab Technician 2A 2A 2A
Medical Lab Worker 2A 2A 2A
MRI, Ultrasound  Four-year degree 3A 3A 3A
and X_Ray .......................................................................................... ............................ ................................ ....................................
Technician : Two-year degree 2A 2A 2A
. Naturo pa th|c . Ph ys|c |an .................................................................................................... 3P ........................... 3A .............................. 3A ...............
Neonatologist (M.D. or D.O.) 5P 5A 5A
Nephrologist (see Interventional Nephrologist if performing surgery) 5P 5A 5A
Interventional Nephrologist 4S 4A 4A
Neurologist 5P 5A 5A
Neurotologist 4S8 4A 4A
Neurosurgeon 4S 4A 4A
Nuclear Medicine (M.D. or D.O.) 5P 5A 5A
Certified Nurse’s Aide (CNA), Nurse’s Aide,
: B B B
: Orderly
' i Licensed Practical/Vocational A A A
i Nurse (LPN or LVN)
P Nursing Director (RN), Nursing : :
 Licensed (RNSs, - hqtryctor (RN), Registered : 2P : 2A : 2A
B Nurse (RN) ; ; ;
i LVNs) N A —————— | R—————— | R———— | R———
5 i Home Health Nurse (RN)
: salaried, providing follow-up : 2P : 2A : 2A
: patient care 5 5 5
Nurse Practitioner 4P 4A 4A
) Clinical Nurse Specialist 3P 3A 3A
Nurse ...............................................................................................................................................................
: , Health Care Administrator 3P 3A 3A
: Master’s
: Degree e . s s s
. Certified RN § Il:l/lurse Administrator/Nurse : 3p : 3A : 3A
: : : Manager : : :
: NurS|.ng. T ——— ————— [ ——— ————
- Specialties : Certified Registered Nurse
: : Anesthetist CRNA working : 2P : 2A : 2A
 full-time as Anesthetist : : :
RN, not working as “floor” nurse : :
: or providing primary patient : 3P : 3A : 3A
: care 5 5 5
: : RN, employed by hospital or op oA oA
- Midwife e N S S A
: Not RN NO

1 Does not include the automatic occupation class upgrade.
2 Not working in home/residence or a home health care environment except as noted.
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Platinum Business Equity Business Overhead

Occupation Advantage Protector Protector’

Obstetrician 3P : 3A : 3A

Occupational Medicine (M.D. or D.O.)

- With Anesthesiologist or Emergency Medicine

Pain Medicine . Physician as primary certification 3P SA SA
e Fr-aatens cea AN T
e R S R A
S VIR S (M o DO) ............................................................................ . 7T N T
B (n Do DO ) ..................................................................... e S G N
...................................... W|thPed|atncsaspnmarycertmcat.on 5P5A5A
Perinatologist .............................................................................................................................................................................................
: All others 3P 3A 3A
Patho|og|st( Anatom|c/C||n|ca|) ....................................................................................... S A A
Bt og|st L g A T
e s R S A
T T R T N T
Ph|ebotom|st ...................................................................................................................... e S G oA
. Phys|atr| P yS RTINS, (M b, 0) ........................................ e s R A

Plastic Surgeon

Podiatrist/Chiropodist

1 Does not include the automatic occupation class upgrade.
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Platinum Business Equity Business Overhead

Occupation Advantage :  Protector Protector’

With Family Medicine, Internal Medicine or
: Pediatrician as primary certification

Sports Medicine

All others

Surgeon, General

Therapist, not M.D. | Master's or Doctorate Degree 4P 4A 4A
orD.O.(Inhalation, ©
Kinesiotherapist, : : : :

Occupational, i Bachelor’s Degree ; 3P ; 3A ; 3A
Physical, .......................................................................................... ............................ ................................ ....................................
Physw_ther_aplst, | Associate Degree 2P 2A 2A
Rehabilitation, OO SO OSSO SOOI
Respiratory, : : : :

Speech) - Physical Therapy Assistant A A A

Tra nsplant Hepatolog ....................................................................................................... 4P ........................... 4A .............................. 4A ...............
Urologist 4S 4A 4A
Vascular Neurologist : 5P : 5A : 5A

Dental Services

. Platinum Business Equity Business Overhead
Occupation Advantage Protector Protector!

Dentist, General 3D 3A 3A
Oral Surgeon, D.D.S. or D.M.D. 3D 3A 3A
Oral Surgeon, D.D.S. or D.M.D. plus M.D. or D.O 3D 3A 3A
Dentist Specialties, D.D.S. or D.M.D. : :

Endodontist

Exodontist : :

Orthodontist § §

Pedodontist <o & =

Periodontist

Prosthodontist

Other Dentist Specialties : i i
Dental Lab Owner 3A 3A 3A
Dental Hygienist/Oral Hygienist NO
Dental Assistant A A A
Dental Lab Technician ' 2A 2A 2A
Dental Lab Worker 2A 2A 2A

1 Does not include the automatic occupation class upgrade.
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Advantage Protector Protector’
Acupuncturist 2P 2A 2A
Chiropractor NO
Hearing Aid Technician 2A 2A 2A
Hypnotherapist, Hypnotist, not working in home/residence 2A 2A 2A
...................................................... Adm|n|stratoroff|ceon|y|ncome

$60,000+ 5A 5A : 5A
hiospital: Assisied Other administrator, office only 4A 4A : 4A
Care, Convalescent or
SRS [ O Attendant, Chef, Cook, Kitchen, : : :

Laundry Worker, Nurse’s Aide, : B B B

Orderly : : :
Massage Therapist, Licensed B B : B
Medical Assistant in Medical Office 2A 2A 2A

Optical Services,

Eyeglasses

................... | orthot|stProsthet|stconsu|t|ng
Orthotics, . fitting, sales : & : & : &
PI’OSthetICS ............................................................................. ................................ . .................................. . ....................................

Veterinarian Technician 2A 2A 2A

1 Does not include the automatic occupation class upgrade.
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Count on The Standard

The Standard ranks among the top ten individual disability
insurance carriers in the nation.” You can be confident
that we’re financially strong, our disability products are
high in quality and we can pay what we promise — now
and in the future. In the event you or your customers
become disabled and need to make a disability claim,
you'll discover our exceptional service. Our goal is to
provide the kind of expert, friendly service we wish for
ourselves and our families.

* Based on active policies. Gen Re 2023 U.S. Individual
Disability Market Survey Results.

This product guide is not a contract. It provides only a brief
summary of generic contract provisions and does not reflect
exact contract language. Policy and rider provisions, and
availability of certain products, benefits and riders, may vary
by state. This product guide is intended as a general reference
tool only.

The Standard is a marketing name for StanCorp Financial
Group, Inc. and subsidiaries. Insurance products are offered
by Standard Insurance Company, 1100 SW Sixth Avenue of
Portland, Oregon, in all states except New York, where
insurance products are offered by The Standard Life Insurance
Company of New York of 445 Hamilton Avenue, 11th floor,
White Plains, New York. Product features and availability vary
by state and company, and are solely the responsibility of each
subsidiary. Each company is solely responsible for its own
financial condition. Standard Insurance Company is licensed
to solicit insurance business in all states except New York. The
Standard Life Insurance Company of New York is licensed to
solicit insurance business in only the state of New York.

All policies have exclusions and limitations and terms under
which the policy may be continued or discontinued. For costs
and complete details of coverage, please contact

The Standard at 800.247.6888.

The Standard created this document to train and educate
producers about the benefits and features of individual
disability insurance. It is not advertising and should not be
shared with consumers or the general public.

B123, B128, ICC17-B180, ICC17-B180GSI,
B180, B180GSI, B180OAMR
FL only - B180-N, B180F, B180F-N, B180GSI-N

The Standard’s Online Reference Product Guide
9251-REF (5/25) SI/SNY
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