
Explore Your  
Employee Benefits 
We believe in protecting what matters

Group Accident, Critical Illness, Life,  
Accidental Death and Dismemberment  
(AD&D) and Long Term Disability Insurance



9The Standard 1 Welcome Letter

Policy Number(s):

Group Basic Life 603267

Group LTD 642920

Group Voluntary Life 101770

Group Voluntary AD&D 648371

Group Voluntary LTD 648379

Group Accident 758442

Group Critical Illness 758443

When you buy insurance 
through work, you get 

competitive group rates. 
And it’s convenient, with 
premiums deducted right 

from your paycheck.

Having a lot of benefit choices is great — but can be 
confusing! You may be wondering … which ones are  
the best for me and my family? 
 
Think of insurance as a financial safety net that can help 
protect you when life doesn’t go as planned. Each benefit 
that The California State University offers can play a role in 
helping you achieve financial security.  
 
Enrolling in coverage now is an easy way to help make sure 
you and your loved ones have the protection you need.  
Use this guide to explore your group insurance options from 
Standard Insurance Company (The Standard). 

Act Now to Help Protect 
What You Care About 
Explore your benefit options with 
The California State University.

• Page 11 – Group Critical Illness insurance

• Page 19 – Group Accident insurance

• Page 25 – Group Voluntary Life and Dependents 
Life insurance

• Page 34 – Group Voluntary Accidental Death and 
Dismemberment (AD&D) insurance

• Page 40 – Group Voluntary Long Term Disability 
insurance 
(Available to CSU employees who are 
not covered in the employer-paid plan.)

Benefits You Can  
Add at Group Rates

• Page 3 – Group Basic Life with Accidental Death 
and Dismemberment (AD&D) insurance

• Page 7 – Group Long Term Disability insurance  

(Eligibility depends on job classification 
and may not cover all CSU employees. 
See the Class Definition section on  
Page 7 for details.)

Your Employer-Paid  
Benefits

Note: Faculty Early Retirement Participants are ineligible for benefits.

1
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GP494-ADD/S399, GP310-ADD, 
GP609-ADD 

CSU
(6/25)

Protect Your Family From the Unexpected
An accident or serious illness can be a big drain on your finances. 
Even with medical insurance, deductibles and copays can pile up. The 
insurance below pays a benefit directly to you — instead of your doctors. 
So, you can use the money for anything you choose — from medical 
costs to rent, gas and groceries.  
 
Accident insurance can help keep your finances on track when an 
accident happens. It pays a benefit directly to you, not to medical 
providers. Another plus, your group insurance rate won’t increase as  
you get older.

Critical Illness insurance helps you manage expenses during a serious 
illness, such as a heart attack, stroke or cancer. It pays a lump-sum benefit 
directly to you upon diagnosis with a covered illness, which you can use 
to pay bills while you or a family member recover. 

As part of your Critical Illness coverage, insured employees and their 
covered dependents can receive a Health Maintenance Screening 
Benefit of $100, twice per calendar year, for participating in approved 
health maintenance screenings. 
 

Protect Your Loved Ones
Life insurance helps take care of your family if something happens to you.  
It can help your loved ones get through a difficult time and pay for 
important things, like a home or college plans.

Accidental Death and Dismemberment (AD&D) insurance helps 
protect your family’s finances if an accident causes death or a severe 
physical loss. It pays a benefit in addition to any life insurance you have. 
That can help pay for a funeral or ongoing special care.
 
 
Protect Your Paycheck
Disability insurance can replace part of your paycheck if you can’t work 
because of an illness, injury or pregnancy. The benefit payments can  
help with bills that continue even when you can’t work —  like your rent  
or mortgage.

Long Term Disability (LTD) insurance helps replace part of your paycheck 
if you experience a disability that lasts for months or even years.  

Ready to Apply? It’s Easy to Enroll!
To apply for Accident, Critical Illness, Voluntary Life, Voluntary AD&D, 
and Voluntary LTD insurance, simply use one of the options listed below:

1. Enroll online at standard.com/mybenefits/csu. 

2. Fill out the Enrollment Form and The California State University 

Payroll Deduction Authorization Form. Email the forms to 

csubenefits@standard.com or return them to The Standard at the 

following address:

CSU Benefits Team
Standard Insurance Company
900 SW Fifth Avenue
Portland, OR 97204

ENROLL SOON
 
Elect Voluntary Life,  
Voluntary AD&D,  
and Voluntary LTD 
insurance year-round.  

Critical Illness and 
Accident insurance are 
only available during 
your Annual Open  
Enrollment Period in 
the fall.

SI 20444

For details on applying 
for coverage or for any 
questions, including 
technical assistance, 
please contact  
The Standard.

Email:
csubenefits@standard.
com

Call The Standard: 
800.378.5745

ENROLL ONLINE

standard.com/my-

benefits/csu

QUESTIONS?
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Standard Insurance Company
The California State University
Group Policy #603267
Effective Date Jan. 1, 2000

The Standard 1  Group Basic Life and AD&D Insurance

Group Basic Life insurance from Standard Insurance Company helps provide financial protection 
by promising to pay a benefit in the event of an eligible member’s covered death. Group Basic 
Accidental Death and Dismemberment (AD&D) insurance may provide an additional amount in the 
event of a covered death or dismemberment as a result of an accident. 

The cost of this insurance is paid by The California State University.

Group Basic Life and Accidental Death and 
Dismemberment Insurance

Eligibility

Definition of a Member You are a member if you are an active employee of The California State 
University and one of the following:

• Appointed half-time or more for more than six months in an executive, 
management, confidential, bargaining Unit 1, Unit 3, teaching associate,  
Unit 4, Unit 8, CSUEU (Units 2, 5, 7 and 9), Unit 13 or Unit 10 position

• Appointed for at least six (6) weighted teaching units or more for at least one 
semester or two or more consecutive quarter terms in a lecturer or coach 
academic year position (Unit 3)

You are not a member if you are a full-time member of the armed forces.

Class Definition Class 1  Executive members

Class 2  Management members

Class 3  Confidential members

Class 4  Unit 3 members

Class 5  Teaching associate members

Class 6  Unit 4 members

Class 7  Unit 8 members

Class 8  CSUEU (Units 2, 5, 7 and 9) members

Class 9  Unit 1 members

Class 12  Unit 13 members (Core ELP Instructors-CSULA)

Class 13  Unit 10 members

Eligibility Waiting Period You are eligible on the first day of the calendar month that follows the date you 
become a member. 

Class 13  Your eligibility waiting period will be reduced by any continuous 
period as an employee of the employer immediately prior to the date you 
become a member. 
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603267
SI 20411 (5/25)

Standard Insurance Company
1100 SW Sixth Avenue 
Portland OR 97204

standard.com

This information is only a brief description of the group Basic Life/AD&D insurance policy sponsored by 
The California State University. The controlling provisions will be in the group policy issued by  
The Standard. The group policy contains a detailed description of the limitations, exclusions and when 
The Standard and The California State University may increase the cost of coverage, amend or cancel 
the policy. A group certificate of insurance that describes the terms and conditions of the group policy is 
available for those who become insured according to its terms. View your group certificate by visiting our 
website at standard.com/mybenefits/csu. For more complete details of coverage, contact  
The Standard at 800.378.5745.

The Standard 2  Group Basic Life and AD&D Insurance

Benefits

Basic Life Coverage Amount Your Basic Life coverage amount is equal to:

Class 1  $250,000

Class 2  $100,000

Class 3  $50,000

Class 4  $50,000

Class 5  $50,000

Class 6  $25,000

Class 7  $50,000

Class 8  $50,000

Class 9  $25,000

Class 12  $10,000

Class 13  $10,000

Basic AD&D Coverage Amount For a covered accidental loss of life, your Basic AD&D coverage amount is equal 
to your Basic Life coverage amount. For other covered losses, a percentage of 
this benefit will be payable.

Class 5  None

Age Reductions Basic Life and AD&D insurance coverage amounts do not reduce due to a 
change in age. 

Other Basic Life Features and Services
• Accelerated Benefit

• Life Services Toolkit

• Portability of Insurance Provision

• Repatriation Benefit 

• Right to Convert Provision

• Standard Secure Access account payment option

• Travel Assistance

• Waiver of Premium

Other Basic AD&D Features
• Air Bag Benefit

• Expanded AD&D Package

• Family Benefits Package

• Seat Belt Benefit
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Group Life insurance through your employer gives you assurance that 
your family will receive some financial assistance in the event of a death. 
But coverage under a group Life policy from Standard Insurance Company  
(The Standard) does more than help protect your family from financial 
hardship after a loss. We have partnered with Health AdvocateSM to offer a 
lineup of additional services that can make a difference now and in the future.   

Online tools and services can help you create a will, make advance funeral 
plans and put your finances in order. After a loss, your beneficiary can consult 
experts by phone or in person, and obtain other helpful information online.  

The Life Services Toolkit is automatically available to those insured under  
a group Life insurance policy from The Standard. 

Services to Help You Now
Visit the Life Services Toolkit website at standard.com/mytoolkit and enter 
user name “assurance” for information and tools to help you make important 
life decisions.

• Estate Planning Assistance: Online tools walk you through the steps to 
prepare a will and create other documents, such as living wills, powers of 
attorney and advance directives.

• Financial Planning: Consult online services to help you manage debt, 
calculate mortgage and loan payments, and take care of other financial 
matters with confidence.

• Health and Wellness: Timely articles about nutrition, stress management 
and wellness help employees and their families lead healthy lives.

• Identity Theft Prevention: Check the website for ways to thwart identity 
thieves and resolve issues if identity theft occurs.

• Funeral Arrangements: Use the website for guidance on how to begin, to 
educate yourself on funeral costs, find funeral-related services and make 
decisions about funeral arrangements in advance.

If you are a recipient of an Accelerated Death Benefit,1 you may access the 
services for beneficiaries outlined on the next page.

Life Insurance

The Life Services Toolkit
Resources and Tools to Support You and Your Beneficiary

Life Services Toolkit is provided through an arrangement with Health Advocate SM and is not affiliated with Standard Insurance Company. Health 
Advocate is solely responsible for providing and administering the included service. This service is only available while insured under Standard 
Insurance Company’s life insurance policy. Standard Insurance Company may change providers or terminate service at any time.  

1 An Accelerated Death Benefit or Accelerated Benefit allows a covered individual who becomes terminally ill to receive a portion of the Life 
insurance proceeds while living, if all other eligibility requirements are met.

Standard Insurance Company | 1100 SW Sixth Avenue, Portland, OR 97204 | standard.com

The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidiaries. Insurance products are offered by Standard Insurance 
Company of 1100 SW Sixth Avenue, Portland, Oregon in all states except New York. Product features and availability vary by state and are solely 
the responsibility of Standard Insurance Company.

Life Services EE
(1/25) SI 17526

1
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Services for Your Beneficiary
Life insurance beneficiaries2 can access services for 12 months after the 
beneficiary receives the Life claim letter from The Standard. Recipients of an 
Accelerated Death Benefit can access services for 12 months after the date 
of payment. 

These supportive services can help your beneficiary cope after a loss:

• Grief Support: Care Managers with advanced training are on call to 
provide confidential grief sessions virtually or in person. Your beneficiaries 
are eligible for up to three face-to-face sessions.

Our Care Managers may offer your beneficiaries additional grief support 
through support kits sent to their home, based on each individual’s needs. 
As part of this program, age-appropriate books can be sent for children 
and teens.

• Legal Services: In addition to online estate planning tools, your 
beneficiaries can obtain legal assistance from experienced attorneys. 
They can schedule an initial office visit or a telephone consultation for up 
to 30 minutes with a network attorney. Beneficiaries who wish to retain a 
participating attorney after the initial consultation receive a 25% rate 
reduction from the attorney’s normal hourly or fixed-fee rates.

• Financial Assistance: Your beneficiaries can schedule up to 30-minute 
telephone sessions with financial counselors who can help with issues 
such as budgeting strategies, and credit and debt management.

• Support Services: During an emotional time, your beneficiaries can 
receive help planning a funeral or memorial service. WorkLife advisors can 
guide them to resources to help manage household repairs and chores, 
find child care and elder care providers or organize a move or relocation.

• Online Resources: Your beneficiaries can easily access additional 
services and features on the Life Services Toolkit website for beneficiaries, 
including online resources about funeral costs, find funeral-related 
services and make decisions about funeral arrangements. 

2 The Life Services Toolkit is not available to Life insurance beneficiaries who are minors or to non-individual entities such as trusts, 
   estates, charities. 

Beneficiaries can 
participate in phone 
consultations or  
in-person meetings with 
trained grief counselors.

For beneficiary services, visit 
standard.com/mytoolkit 
(user name: support) 
or call the assistance line at 
800.378.5742 
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Standard Insurance Company
The California State University
Group Policy #642920
Effective Date Jan. 1, 2011

The Standard 1  Group Long Term Disability Insurance

Group Long Term Disability insurance from Standard Insurance Company helps provide financial 
protection for insured members by promising to pay a monthly benefit in the event of a covered disability.  

The cost of this insurance is paid by The California State University. Eligibility is based on job 
classification and may not cover all CSU employees. See Class Definition below for details.

Group Long Term Disability Insurance

Eligibility

Definition of a Member You are a member if you are a regular employee of The California State 
University, a citizen or resident of the United States or Canada and one of the 
following:  

• Appointed half-time or more for more than 6 months in an executive, 
management, supervisory, confidential, bargaining Unit 4, bargaining Unit 3 
(excluding faculty early retirement participants) or bargaining Unit 1 position

• Appointed for 6 weighted teaching units or more for at least one semester or 
two or more consecutive quarter terms in a lecturer or coach academic year 
position (Unit 3)

You are not a member if you are a temporary or seasonal employee, a full-time 
member of the armed forces, a leased employee or an independent contractor.

Class Definition Class 1  Management employees and supervisors
Class 2  Bargaining Unit 3 faculty employees
Class 3  Bargaining Unit 3 employees in a lecturer or coach academic year 

position who are appointed for 6 weighted teaching units or more for at 
least one semester or two or more consecutive quarter terms

Class 4  Bargaining Unit 4 employees
Class 5  Bargaining Unit 1 employees
Class 6  Executives
Class 7  Confidential employees

Eligibility Waiting Period You are eligible on the date you become a member.

Benefits
Monthly Benefit Your monthly benefit is shown below:  

Classes 1 and 6  66 2/3% of the first $37,500 of monthly predisability earnings, 
reduced by deductible income

Classes 2, 3, 4, 5 and 7  66 2/3% of the first $21,000 of monthly predisability 
earnings, reduced by deductible income
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The Standard 2  Group Long Term Disability Insurance

Benefits Continued
Maximum Monthly Benefit Classes 1 and 6  $25,000 before reduction by deductible income

Classes 2, 3, 4, 5 and 7  $14,000 before reduction by deductible income

Minimum Monthly Benefit $100 

Benefit Waiting Period 180 days

Definition of Disability For the benefit waiting period and the first 24 months that Long Term Disability 
benefits are payable, you will be considered disabled if, as a result of physical 
disease, injury, pregnancy or mental disorder:

• You are unable to perform with reasonable continuity the substantial and 
material acts necessary to pursue duties of your own occupation and you are 
not working in your own occupation, or

• You are unable to earn 80% or more of your predisability earnings when 
working in your own occupation.

You are not considered disabled merely because your right to perform your own 
occupation is restricted, including a restriction or loss of license.

After the own occupation period of disability, you will be considered disabled 
if, as a result of physical disease, injury, pregnancy or mental disorder, you 
are unable to engage with reasonable continuity in any occupation, or you are 
working in an occupation but are unable to engage with reasonable continuity in 
that occupation or any occupation.

Any occupation means all occupations or employment which you could 
reasonably be expected to perform satisfactorily in light of your age, education, 
training, experience, station in life, and physical and mental capacity at an 
occupation within a reasonable distance from your residence, an equivalent 
distance to your work before disability, or the regional labor market if you reside in 
a metropolitan area.

Maximum Benefit Period If you become disabled before age 62, Long Term Disability benefits may continue 
during disability until age 65 or to the Social Security Normal Retirement Age 
(SSNRA) or 3 years, 6 months, whichever is longest. If you become disabled at 
age 62 or older, the benefit duration is determined by the age when disability 
begins: 

Age Maximum Benefit Period

62 To SSNRA or 3 years, 6 months, whichever is longer

63 To SSNRA or 3 years, whichever is longer

64 To SSNRA or 2 years, 6 months, whichever is longer

65 2 years

66 1 year, 9 months

67 1 year, 6 months

68 1 year, 3 months

69+ 1 year
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CA-642920
SI 20413 (5/25)

Standard Insurance Company
1100 SW Sixth Avenue 
Portland OR 97204

standard.com

This information is only a brief description of the group Long Term Disability insurance policy sponsored 
by The California State University. The controlling provisions will be in the group policy issued by  
The Standard. The group policy contains a detailed description of the limitations, reductions in benefits, 
exclusions and when The Standard and The California State University may increase the cost of 
coverage, amend or cancel the policy. A group certificate of insurance that describes the terms and 
conditions of the group policy is available for those who become insured according to its terms. View 
your group certificate by visiting our website at standard.com/mybenefits/csu. For more complete 
details of coverage, contact The Standard at 800.378.5745.

The Standard 3  Group Long Term Disability Insurance

Other Features and Services
• 24 hour coverage, including coverage for work-related 

disabilities

• Conversion of Insurance Provision

• Family Care Expense Adjustment

• Reasonable Accommodation Expense Benefit

• Return to Work Incentive

• Survivors Benefit

• Temporary Recovery Provision

• Waiver of Premium while Long Term Disability benefits  
are payable

9

https://www.standard.com/
https://www.standard.com/mybenefits/csu


We Believe  
YOU MATTER
You’re the reason we’re here. Your financial  
well-being and peace of mind matter 
because you matter. Not because they serve 
our bottom line. We believe you deserve to 
live and work feeling confident in tomorrow. 
We challenge ourselves to go above and 
beyond to serve you every day. Not as a 
number or a policy — but as a person.
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$   000,02 $   08.6 $   06.21 $   08.12 $   08.14 $   02.47

$   000,52 $   05.8 $   57.51 $   52.72 $   52.25 $   57.29

$   000,03 $   02.01 $   09.81 $   07.23 $   07.26 $   03.111

$   000,53 $   09.11 $   50.22 $   51.83 $   51.37 $   58.921
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$   000,54 $   03.51 $   53.82 $   50.94 $   50.49 $   59.661
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c   .46 ega tsap egarevo
 

 

 
 
*  .46 ega tsap egarevoc wen rof ylppa ro egarevoc ruoy esaercni tonnac uoy ,revewoH .46 ega tsap egarevoc ruoy eunitnoc yam uoY 

3 
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W ssenllI lacitirC hti  
i  :nac uoy ,ecnarusn
 

  

 • P .seno devol ruoy tcetor  ruoy revoC  
s sa gnol sa ,000,03$ ot pu rentrap citsemod/esuop  
i era sdik ruoY .tnuoma tfieneb ruoy naht erom ton s't  
a detcele tnuoma eht fo %05 ta derevoc yllacitamotu  
f .era uoy taht sessenlli lacitirc emas eht rof flesruoy ro  
K doohdlihc lanoitidda 12 rof derevoc osla era sdi  
d ,emordnys nwod ,sisorbfi citsyc gnidulcni ,sesaesi  
m  .yslap larberec dna ,adfiib anips ,yhportsyd ralucsu

 • R ruoy fo erac gnikat rof tfieneb a eviece  
h .htlae  sgniht eht rof tnatropmi era spukcehc ralugeR  
y ruoy dna uoY .htlaeh ruoy yllaicepse - no dneped uo  
c fo tfieneb hsac a eviecer lliw stnedneped derevo  
$ devorppa 22 eht fo eno yna gnitelpmoc nehw 001  
t esaesid suoitcefni levon a edulcni yam hcihw ,stse  
t taht - margommam a ro )91-DIVOC gnidulcni( tse  
t lacidem ruoy rednu gnihton uoy tsoc yllacipy  
i  ot pu elbaliava si tfieneb sihT .ecnarusn t semit ow  
p  raey radnelac re w era stset etarapes neh  
c  .setad tnereffid no detelpmo

 • R .stfieneb lanoitidda eviece  desongaid era uoy fI  
w eerf-tnemtaert a retfa niaga ssenlli derevoc a hti  
p eht fo %001 eviecer lliw uoy ,shtnom 21 fo doire  
o a htiw desongaid era uoy fI .tnuoma tfieneb lanigir  
d 09 tsael ta ssenlli derevoc tneuqesbus dna tnereffi  
d uoy ,ssenlli lacitirc tsrfi eht fo sisongaid eht retfa sya  
w ecnarusni ssenllI lacitirC lanoitidda na eviecer lli  
b  .tfiene

 • A .*etacovdA htlaeH a ssecc  secivres lanoitiddA  
a ot ssecca edulcni ,etacovdA htlaeH hguorht elbaliav  
s a fo lavorppa nopu noinipo dnoces a rof stsilaicep  
c  .mialc derevo

 • U .dedeen sa egarevoc ruoy etadp  efil ruoy sA  
c ruoy esaerced ro esaercni ,egnahc secnatsmucri  
c  .nalp s’reyolpme ruoy htiw ecnadrocca ni ,egarevo

* htlaeH .ynapmoc ecnatsissa dna ycacovda htlaeh gnidael a ,etacovdA htlaeH htiw tnemegnarra na hguorht dedivorp era secivres ycacovdA htlaeH  
A lacidem edivorp ,egarevoc ecnarusni htlaeh ecalper ton seod dna ,redivorp ytrap-driht ro ecnarusni yna ro dradnatS ehT htiw detailfifa ton si etacovd  
c  .tnemtaert dnemmocer ro era
  
  
P eht era stnemucod nalp esehT .etacfiitrec ecnarusni dna ycilop ssenlli lacitirc puorg eht fo snoitidnoc dna smret eht ot tcejbus si stfieneb fo tnemya  
fi  .segarevoc fo retibra lan
  
D  .evitceffe semoceb egarevoc ruoy retfa rucco tsum noitadnemmocer dna sisongai
  
P  .smret desu ylnommoc morf ylthgils reffid yam hcihw ,tnemyap rof ytilibigile ediug taht snoitinfied lacidem lluf rof etacfiitrec ruoy ees esael
  

C   snoitidnoC derevo

R  :rof tnuoma egarevoc ruoy fo %001 eviece

 • H  kcatta trae

 • S  ekortS ereve

 • I  recnaC evisavn

 • E  eruliaf )yendik( laner egats dn

 • M  eruliaf nagro roja

R  :rof tnuoma egarevoc ruoy fo %52 eviece

 • S htiw esaesid yretra yranoroc ereve  
r  ssapyb rof noitadnemmoce

 • N   recnaC evisavnI-no
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I  sliateD tnatropm
H  .ecnarusnI ssenllI lacitirC tuoba sliated eht dnfi ll’uoy erehw s’ere

P  ytilibatro

T eb yam uoy taht snaem tahT .elbatrop si egarevoc sih  
a eht ta — llib tcerid hguorht egarevoc ruoy eunitnoc ot elb  
s tnemyolpme ruoy fi — yadot yap dluow uoy etar ema  
e sdne ecnarusni ruoy ro setanimret ycilop puorg eht ,sdn  
b  .stnemeriuqer ytilibigile eht teem regnol on uoy esuace

 
E  stnemeriuqeR ytilibigil

T ro 46 ega eb tsum uoy ,egarevoc siht rof elbigile eb o  
y muminim rehto ro lacidem rojam evah dna regnuo  
e dna ,latipsoh ,lacidem sedivorp taht ecnarusni laitness  
s raluger a eb osla tsum uoy dna egarevoc lacigru  
e ylevitca ,ytisrevinU etatS ainrofilaC ehT fo eeyolpm  
w eht fo tnediser ro nezitic a ,setatS detinU eht ni gnikro  
U   :gniwollof eht fo eno dna elbigile tfieneb ,setatS detin

 • A ni shtnom xis naht erom rof erom ro emit-flah detniopp  
a  ro ;yrogetac eeyolpme elbigile n

 • A ro stinu gnihcaet dethgiew )6( xis tsael ta rof detniopp  
m erom ro owt ro retsemes eno tsael ta rof ero  
c hcaoc ro rerutcel a ni smret retrauq evitucesno  
a  )3 tinU( noitisop raey cimedac

T fo srebmem emit-lluf ,seeyolpme lanosaes dna yraropme  
t tnednepedni dna seeyolpme desael ,secrof demra eh  
c  .elbigile ton era srotcartno

Y mohw ot nosrep a ,esuops ruoy revoc ot esoohc nac uo  
y sa rentrap citsemod ruoy ro ,deirram yllagel era uo  
r citsemod s’reyolpme ruoy yb ro wal yb dezingoce  
p ruoy revoc osla nac uoY .elbacilppa fi ,ycilop pihsrentra  
c tonnac )ner(dlihc ruoY .52 ega hguorht htrib morf )ner(dlih  
b ruoY .eeyolpme eno naht erom yb derusni e  
s -lluf eb ton tsum )ner(dlihc ro rentrap citsemod/esuop
t eb tonnac uoY .secrof demra eht fo )s(rebmem emi  
i  .tnedneped a dna laudividni na htob sa derusn

 
Y  etaD evitceffE ruo

Y ,evoba detsil stnemeriuqer ytilibigile eht yfsitas tsum uo  
s muimerp yap ot eerga ,doirep gnitiaw ytilibigile na evre  
a seitud lamron lla mrofrep ot elba( krow ta ylevitca eb dn  
o etad evitceffe deludehcs eht erofeb yad eht no )boj ruoy f  
o eht fo tsrfi eht no evitceffe eb lliw egarevoC .ecnarusni f  
m  .noitcele ruoy ekam uoy retfa htno

I eht erofeb yad eht no krow ta ylevitca ton era uoy f  
s lliw ecnarusni ruoy ,ecnarusni fo etad evitceffe deludehc  
n eno etelpmoc uoy retfa yad eht litnu evitceffe emoceb to  
f  .eeyolpme elbigile na sa krow evitca fo yad llu

O evitca eht teem uoy dna noitacilppa ruoy eviecer ew ecn  
w s’rellortnoC etatS eht yfiton lliw ew ,stnemeriuqer kro  
O noitacfiiton siht fI .snoitcuded lloryap ecnemmoc ot ecfif  
i eht erofeb ro no ecfifO s’rellortnoC etatS eht yb deviecer s  
10th no evitceffe emoceb lliw ecnarusni ruoy ,htnom eht fo  
t a eb lliw ereht esiwrehto ,htnom gniwollof eht fo tsrfi eh  
d  .htnom eno fo yale

I detacided ruoy tcatnoc esaelp ,snoitseuq evah uoy f  
A  .dradnatS ehT ta tsilaicepS tnuocc

 
A  tnemllornE nepO launn

Y ruoy dna uoy rof egarevoc rof llorne yam uo  
s 000,05$ fo mumixam eht ot pu rentrap citsemod/esuop  
f fi ,rentrap citsemod/esuops rof 000,03$ dna eeyolpme ro  
y ,revewoH .elbigile gnimoceb retfa syad 06 nihtiw llorne uo  
i esaercni ot tnaw ro doirep siht gnirud llorne ton od uoy f  
y os od yam uoy ,tnuoma mumixam eht ot pu egarevoc ruo  
o nepo launna detangised s’reyolpme ruoy gnirud yln  
e  .doirep tnemllorn

 
R  tfieneB ecnerruccoe

I derevoc a rof tfieneb a eviecer stnedneped ruoy ro uoy f  
c emas eht htiw desongaid retal era dna ssenlli lacitir  
c diap eb lliw tfieneb ecnerruccoer emit-eno a ,ssenlli lacitir  
i  :evah stnedneped ruoy ro uoy f

 • B ycilop puorg eht rednu derusni ylsuounitnoc nee  
b ro sisongaid tneuqesbus dna laitini eht neewte  
r  noitadnemmoce

 • S noitcennoc ni doirep eerf-tnemtaert htnom-21 a devre  
w ruoy ro uoy hcihw gnirud ssenlli lacitirc eht hti  
d  :ton did stnednepe

  lacidem desnecil rehto ro naicisyhp a tlusnoC   -     
  lanoisseforp          
  ecivda ro secivres ,tnemtaert lacidem evieceR   -     
  gnidulcni ,serudecorp citsongaid ogrednU   -     
  serudecorp deretsinimda-fles          
  snoitacidem ro sgurd debircserp ekaT   -     

 
E  snoisulcx

B yletamixorp si ssenlli lacitirc a fi elbayap ton era stfiene  
c  :gniwollof eht fo yna yb desua

 • W  raw fo tca yna ro ra

 • A detciflni-fles yllanoitnetni rehto ro edicius detpmett  
i  enasni ro enas elihw ,yrujn

 • C  ynolef a timmoc ot gnitpmetta ro gnittimmo

 • I ,citocran yna fo ecneuflni eht rednu ro detacixotn  
u  naicisyhP a fo ecivda eht no deretsinimda sseln

G  ecnarusnI ssenllI lacitirC puor
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 • C taht yregrus snaem yregrus citemsoC .yregrus citemso  
i eht fo serutcurts lamron epahser ro retla ot demrofrep s  
b s’tnedneped ruoy ro ruoy evorpmi ot redro ni ydo  
a lacitirC a ot ylppa ton lliw noisulcxe sihT .ecnaraepp  
I evitcurtsnocer yb ot detubirtnoc ro desuac ssenll  
s lamronba riaper ro tcerroc ot demrofrep yregru  
s ,stcefed latinegnoc yb desuac ydob eht fo serutcurt  
d sromut ,noitcefni ,amuart ,seitilamronba latnempoleve  
o  :gniwollof eht fo rehtie od ot esaesid r

  ;noitcnuf evorpmi oT   -     
  tnetxe eht ot ecnaraeppa lamron a etaerc oT   -     
  yllacidem sedulcni yregrus evitcurtsnoceR .elbissop         
  na era taht secivres citnodohtro ro latned yrassecen         
  etalap tfelc rof yregrus evitcurtsnocer fo trap largetni         
  .serudecorp         

  ssenllI lacitirC a ot ylppa ton lliw noisulcxe sihT :etoN   
  s’tnedneped ruoy ro ruoy yb ot detubirtnoc ro desuac   
  .eussit ro nagro na fo noitanod   

 
W  sdnE ecnarusnI ruoY neh

Y ro reyolpme ruoy yfiton uoy fi sdne ecnarusni ruo  
p gnikam pots uoy ,egarevoc ruoy etanimret ot redlohycilo  
p uoy ,setanimret tnemyolpme ruoy ,stnemyap muimer  
r ro noitinfied rebmem eht gniteem esaec uoy ,08 ega hcae  
t  .setanimret ycilop puorg eh

C nehw sdne ecnarusni rentrap citsemod/esuops dna dlih  
y fo noitinfied eht teem ot esaec yeht ,sdne ecnarusni ruo  
c gnikam pots uoy ,rentrap citsemod/esuops ro dlih  
p rentrap citsemod/esuops rof stnemyap muimer  
i ,08 ega sehcaer trentrap citsemod/esuops ruoy ,ecnarusn  
s regnol on si ecnarusni dlihc ro rentrap citsemod/esuop  
o ycilop puorg eht ro ycilop puorg eht rednu dereff  
t  .setanimre

 
G  etacfiitreC ecnarusnI puor

I ,derusni emoceb uoy dna evitceffe semoceb egarevoc f  
y a gniniatnoc etacfiitrec ecnarusni puorg a eviecer yam uo  
d gnidulcni ,egarevoc ecnarusni eht fo noitpircsed deliate  
t dna snoitcuder ,snoitatimil ,snoisulcxe ,snoitinfied eh  
t eht ni eb lliw snoisivorp gnillortnoc ehT .stneve gnitanimre  
g yrammus siht ni tneserp noitamrofni ehT .ycilop puor  
d eht ro etacfiitrec ,ycilop puorg eht yfidom ton seo  
i  .yaw yna ni egarevoc ecnarusn

 

I :ERACIDEM NO SNOSREP OT ECITON TNATROPM  
T  ECNARUSNI TNEMELPPUS ERACIDEM TON SI SIH

S yam eracideM yb rof diap secivres erachtlaeh emo  
a .ycilop siht morf stfieneb fo tnemyap eht reggirt osl  
 
T fo sseldrager ,tnuoma rallod dexfi a syap ecnarusni sih  
y eno rof ,snoitidnoc ycilop eht teem uoy fi ,sesnepxe ruo  
o eht ni deman snoitidnoc htlaeh ro sesaesid cfiiceps eht f  
p ro selbitcuded eracideM ruoy yap ton seod tI .ycilo  
c eracideM rof etutitsbus a ton si dna ecnarusnio  
S  .ecnarusni tnemelppu
 
M eseht fo lla ro tsom rof syap yllareneg eracide  
e .sesnepx  
 
M yllacidem rof stfieneb evisnetxe syap eracide  
n deen uoy nosaer eht fo sseldrager secivres yrassece  
t  :edulcni esehT .meh

 • H  noitazilatipso

 • P  secivres naicisyh

 • H  ecipso

 • O ni dellorne era uoy fi sgurd noitpircserp tneitaptu  
M  D traP eracide

 • O  secivres dna smeti devorppa reht

 
T rehto ot drager tuohtiw stfieneb yap tsum ycilop sih  
h deltitne eb yam uoy hcihw ot egarevoc tfieneb htlae  
u .ecnarusni rehto ro eracideM redn  
 
B  :ecnarusni siht yub uoy erofe

 • C uoy seicilop ecnarusni htlaeh lla ni egarevoc eht kceh  
a  .evah ydaerl

 • F eracideM dna eracideM tuoba noitamrofni erom ro  
S htlaeH ot ediuG eht weiver ,ecnarusni tnemelppu  
I morf elbaliava ,eracideM htiw elpoeP rof ecnarusn  
S  .ynapmoC ecnarusnI dradnat

 • F ,ecnarusni htlaeh ruoy gnidnatsrednu ni pleh ro  
c htlaeh etats ro tnemtraped ecnarusni etats ruoy tcatno  
i  .)PIHS( margorp ecnatsissa ecnarusn
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A  ynapmoC ecnarusnI dradnatS tuob

F ruo ot detacided neeb evah ew ,sraey 001 naht erom ro  
c gnieb-llew laicnanfi eveihca elpoep pleh ot :esoprup ero  
a ,nogerO ,dnaltroP ni deretrauqdaeH .dnim fo ecaep dn  
T puorg fo redivorp dezingocer yllanoitan a si dradnatS eh  
e ehT morf stcudorp tuoba erom nrael oT .stfieneb eeyolpm  
S  ta su tisiv ,dradnat w moc.dradnats.ww . 

  

T laicnaniF proCnatS rof eman gnitekram a si dradnatS eh  
G era stcudorp ecnarusnI .seiraidisbus dna .cnI ,puor  
o ,dnaltroP fo ynapmoC ecnarusnI dradnatS yb dereff  
O serutaef tcudorP .kroY weN tpecxe setats lla ni ,noger  
a eht ylelos era dna etats yb yrav ytilibaliava dn  
r  .ynapmoC ecnarusnI dradnatS fo ytilibisnopse

 

 

T  .ycilop tfieneb detimil a si sih

G ,LLF IC-4160PG ,ADIROLF IC-4160PG ,IC-4160P  
G -4160CG/wIC-4160PG ,OM IC-4160PG ,2211 IC-4160P
C   AA IC-4160PG ,AP IC-4160PG ,120240 IC-4160PG ,I

S  ynapmoC ecnarusnI dradnat
1  eunevA htxiS WS 001
P  40279 RO dnaltro
 
w  moc.dradnats.ww
 

S  )52/4( 344857-AC-D-61671 I
7  8981921-020718
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T laicnaniF proCnatS rof eman gnitekram a si dradnatS eh  
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Regular checkups are important for the things you depend on — especially 
your health. You and your covered dependents will receive a cash benefit 
of $100 when completing any one of the 22 tests listed below. This benefit 
is available up to two times per calendar year, when separate tests are 
completed on different dates. It’s all part of the Health Maintenance 
Screening Benefit that comes with your Critical Illness insurance from 
Standard Insurance Company.

Health Maintenance Screening
Get a Cash Benefit Each Year for  
Covered Wellness Exams

Approved Tests:

 P Abdominal aortic aneurysm ultrasound

 P Ankle Brachial Index (ABI) screening for peripheral  
vascular disease

 P Biopsies for cancer

 P Bone density screening

 P Breast ultrasound

 P Cancer antigen 125 (CA 125) blood test for ovarian cancer

 P Cancer antigen 15-3 (CA 15-3) for breast cancer

 P Carcinoembryonic antigen (CEA) blood test for colon cancer 

 P Colonoscopy

 P Complete Blood Count (CBC)

 P Comprehensive Metabolic Panel (CMP)

 P COVID-19 testing and antibody testing for COVID-191

 P Electrocardiogram (EKG)

 P Hemocult stool analysis

 P Hemoglobin AIC

 P Human Papillomavirus (HPV) vaccination

 P Lipid panel

 P Mammography

 P Mental Health Assessment1

 P Pap smears or thin prep pap test

 P Prostate specific (PSA) test

 P Stress test on a bicycle or treadmill

Schedule your health 
screening test today, 
submit your claim and 
receive your cash benefit.

Standard Insurance Company

1100 SW Sixth Avenue

Portland OR 97204

standard.com
Novel infectious disease and mental health assessment tests are not approved in all states or on 

all products. Please reference your certificate of coverage to confirm these tests are available. 

The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidiaries. Insurance 

products are offered by Standard Insurance Company of Portland, Oregon, in all states except 

New York. Product features and availability vary by state and are solely the responsibility of 

Standard Insurance Company.
1  Test not available in the state of New York. Test is not available on the Accident product in the  
   states of Oregon, Idaho, and Utah.

Group Critical Illness Insurance

GP0614-ACC 

      Health Maintenance Screening EE 
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S  ynapmoC ecnarusnI dradnat
T  ytisrevinU etatS ainrofilaC eh
G  244857# yciloP puor

 
Y htlaeh ruoY .mialc a timbus uo  
i retfa stsoc emos srevoc ecnarusn  
y  uoy tuB .elbitcuded ruoy teem uo
s  fo tol a dna syapoc evah yam llit
o  .sesnepxe tekcop-fo-tu

1  .tnedicca na evah uoY .

O ll’ew ,mialc ruoy evorppa ew ecn  
p lacidem ruoy ton ,yltcerid uoy ya  
p  uoy woh ediced uoY .sredivor
s  .yenom eht dnep

2  .stfieneb uoy yap eW .

W  morf troppus laicnanfi artxe hti
T  no sucof nac uoy ,dradnatS eh
y  gniyrrow fo daetsni yrevocer ruo
a  .sesnepxe tuob

3  .retteb gnitteg no sucof uoY .

 
H  :seod ti tahw s’ere
 
 • P  .yenom eht dneps ot woh esoohc nac uoy os ,yltcerid uoy sya

 • T  .reyolpme ruoy evael uoy fi uoy htiw ti eka

 • P  .snoitseuq lacidem yna gnirewsna tuohtiw egarevoc sedivor

 • G  .nerdlihc dna rentrap citsemod/esuops ruoy revoc ot noitpo eht uoy sevi

 • P  derujni si ,rednu ro 81 ,dlihc ruoy fi diap stfieneb latot eht fo %52 lanoitidda na sya
p  .timil launna on — mrof noitartsiger a seriuqer taht trops dezinagro na gniyal

 • I  fo hcae rof tnemyap eviecer ll’uoy ,tnedicca derevoc a ni snoitacolsid ro/dna serutcarf elpitlum niatsus uoy f
t  .seirujni esoh

 • C latipsoH eht ot noitidda ni yap stfieneb tnemenfinoC tinU eraC lacitirC yliaD dna noissimdA tinU eraC lacitir  
A  .stfieneb tnemenfinoC latipsoH yliaD dna noissimd

 • S  tceles no noitatnemucod lanoitidda tuohtiw stfieneb detaler emos gniyap yb noissimbus mialc sefiilpmi
a  .smialc devorpp

 • P  .boj eht ffo dna no rucco taht stnedicca rof egarevoc gnidulcni ,egarevoc ruoh-42 sedivor

 

G  ecnarusnI tnediccA puor
K  .sneppah tnedicca na nehw kcart no secnanfi ruoy pee
 
 

H  skrow ecnarusni tnediccA woh s’ere

 

 
 
T uoy pleh nac )dradnatS ehT( ynapmoC ecnarusnI dradnatS morf egarevoc sih  
s  .sllib lacidem detcepxenu tuoba ssel ssert
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G  ecnarusnI tnediccA puor

O   .tnemtaert dna seirujni derevoc rof stfieneb +07 sedulcni ecnarusni tnediccA ru

S  ynapmoC ecnarusnI dradnat
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E  stfieneB eraC ycnegrem
B tfiene  
A  stnuom

A  ecnalubma ri $  005,1

B  noisufsnart - steletalp dna amsalp ,dool $   006

E  nworc - latned ycnegrem $   053

E  noitcartxe - latned ycnegrem $   051

E  moor ycnegrem $   002

G  ecnalubma dnuor $   006

I tisiv s’naicisyhp laitin 1 $   06

M  maxe citsongaid roja $   003

U  tisiv erac tnegr $   06

O  yar-X tneitaptu $   06

F  lacigruS/ lacigruS-noN stfieneB erutcar
B tfiene  
A  stnuom

A ot woble( mra ,)woble ot redluohs( mra ,elkn  
w ,dnah ,toof ,woble ,enobralloc ,)tsir  
k ,munrets ,edalb redluohs ,waj rewol ,paceen  
w  tsir

$  /056
$  003,1

B  earbetrev ,eson ,xyccoc ,ecaf fo seno
$  /057
$  005,1

F  eot ,regni
$  /002
$  004

H  pi
$  /000,3
$  000,6

L  )eenk ot pih( ge
$  /000,3
$  000,6

L  nmuloc larbetrev ,sivlep ,)elkna ot eenk( ge
$  /007,1
$  004,3

R  bi
$  /005
$  000,1

S  )desserped( lluk
$  /052,5
$  005,01

S  )desserped-non( lluk
$  /000,2
$  000,4

 

 

 

 

 

 

 

 

 

 

  
1  .elbayap si stfieneb tisiv moor ycnegreme ro erac tnegru fi elbayap toN 
 

 

 

 

 

 

 

 

 

 

 

C erutcarf lacigrus-non eht fo %( erutcarf pih  
a  )tnuom

2  %5

S  stfieneB yrujnI cfiicep
B tfiene  
A  stnuom

B  %51< ,eerged dn2 ,snru $  005

B  %51> ,eerged dn2 ,snru $  005,1

B  %51< ,eerged dr3 ,snru $  005,7

B  %51> ,eerged dr3 ,snru $  005,21

C  amo $  000,51

C  noissucno $  002

E ro ydob ngierof fo lavomer :seirujni ey  
s  riaper lacigru

$  003

L  "2 < ,snoitareca $  001

L  "6 - "2 ,snoitareca $  004

L  "6 > ,snoitareca $  008

S  )tfieneb nrub fo %( stfarg nik 5  %0
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S  stfieneB lacigru
B tfiene  
A  stnuom

K riaper ,egalitrac een 2 $  000,1

K yrotarolpxe ,egalitrac een 2 $  052

T eno fo riaper ,ffuc rotator ,tnemagil ,nodne 3 $  000,1

T owt fo riaper ,ffuc rotator ,tnemagil ,nodne  
o erom r 3 

$  005,1

T yrotarolpxe ,ffuc rotator ,tnemagil ,nodne 3 $  052

R  riaper ,csid derutpu $  000,1

A yrotarolpxe ,cicaroht/lanimodb 4 $  004

A cipocsorapal ,cicaroht/lanimodb 4 $  000,1

A nepo ,cicaroht/lanimodb 4 $  000,2

O  ytilicaf lacigrus tneitaptu $  005

H  stfieneB latipso
B tfiene  
A  stnuom

C  noissimda tinu erac lacitir $  000,1

D  )yad rep( ytilicaf baher ylia
$ pu/051  
t 09 o  
d  sya

D  )yad rep( tnemenfinoc tinu erac lacitirc ylia
$ pu/002  
t 51 o  
d  sya

D  )yad rep( tnemenfinoc latipsoh ylia
$ pu/004  
t 563 o  
d  sya

H  noissimda latipso $  005,1

 

 

 

 

 

 

 

 

 

 

 
 
2 seenk htob ro eno rehtehw fo sseldrager ,tnedicca derevoc rep ecnO  
r lliw ,demrofrep era seiregrus riaper dna yrotarolpxe htob fI .riaper eriuqe  
p  .tnuoma tfieneb riaper ya
3 lliw ,tnedicca derevoc emas eht rof deriuqer era seiregrus erom ro owt fI  
p  .tnuoma tfieneb tsehgih eht ya
4 lliw ,tnedicca derevoc emas eht rof deriuqer si yregrus eno naht erom fI  
p  .tnuoma tfieneb tsehgih eht ya

 

 

 

 

 

 

  
 

D lacigruS-noN stfieneB noitacolsi  
/  lacigruS

B tfiene  
A  stnuom

A ,woble ,)ralucivalconrets( enobralloc ,elkn  
f ,)sregnfi tpecxe( dnah ,)seot tpecxe( too  
l  tsirw ,redluohs ,waj rewo

$  /000,1
$  000,2

C  )noitarapes/oimorca( enobrallo
$  /005
$  000,1

F  eot ,bir ,regni
$  /002
$  004

H  pi
$  /005,3
$  000,7

K  )pac eenk ton( een
$  /000,1
$  000,2

S  enip
$  /005
$  000,1

P lacigrus-non fo %( noitacolsid laitra  
a  )tnuom

2  %5

F  stfieneB eraC pU-wollo
B tfiene  
A  stnuom

M ro riahcleehw ,enac ,.g.e( ecnailppa lacide  
b  )ecar

$  002

C  )yad rep( erac citcarporih
$  /06
u 2 ot p  
d  sya

A  )yad rep( erac pu-wollof tnedicc
$  /07
u 3 ot p  
d  sya

H  ecived gnirae $  006

P  )eno( sisehtsor $  000,1

P  )erom ro owt( sisehtsor $  000,2

T  )yad rep( secivres ypareh
$  /05
u 4 ot p  
d  sya

A  stfieneB lanoitidd
B tfiene  
A  stnuom

L  )tnedicca rep syad 03 ot pu yad rep( gnigdo $  002

T rep syad 03 ot pu yad rep( noitatropsnar  
a  )tnedicc

$  002
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4 

G  ecnarusnI tnediccA puor

S  ynapmoC ecnarusnI dradnat

C  rof egarevo M  muimerP ylhtno

Y  uo $  25.9

Y citsemod/esuops ruoy dna uo  
p  rentra

$  41.51

Y  nerdlihc ruoy dna uo $  31.91

Y citsemod/esuops ruoy ,uo  
p  nerdlihc ruoy dna rentra

$  77.92

Ari was walking to their car on an icy morning. As they 
approached the car, their foot slipped on the ice, and they lost 
their balance. Instinctively, they extended their arm to break 
their fall. Unfortunately, the impact was too forceful, and they 
broke their wrist. Ari submitted documentation of their broken 
wrist to The Standard. In addition to receiving payment for 
their qualifying claim for a fractured wrist, The Standard 
automatically anticipated and sent payment for the following 
benefits, with no additional documentation required:

• Urgent care visit
• X-ray
• Follow-up visit

Their broken wrist required an additional 
follow-up visit with their doctor, three weeks 
after the first follow-up appointment. Ari 
submitted documentation for this second 
follow-up visit to The Standard to receive  
the benefit.

H  :uoy tsoc dluow ti tahw s’ere

 

 

 

 

 

 
 
  
  
S  .noitca ni ecnarusni tnediccA ee
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E  stnemeriuqeR ytilibigil

T raluger a eb tsum uoy ,egarevoc siht rof elbigile eb o  
e ylevitca ,ytisrevinU etatS ainrofilaC ehT fo eeyolpm  
w eht fo tnediser ro nezitic a ,setatS detinU eht ni gnikro  
U  :gniwollof eht fo eno dna ,elbigile tfieneb ,setatS detin

 • A ni shtnom xis naht erom rof erom ro emit-flah detniopp  
a  ro ;yrogetac eeyolpme elbigile n

 • A ro stinu gnihcaet dethgiew )6( xis tsael ta rof detniopp  
m erom ro owt ro retsemes eno tsael ta rof ero  
c hcaoc ro rerutcel a ni smret retrauq evitucesno  
a  )3 tinU( noitisop raey cimedac

T fo srebmem emit-lluf ,seeyolpme lanosaes dna yraropme  
t tnednepedni dna seeyolpme desael ,secrof demra eh  
c  .elbigile ton era srotcartno

Y rentrap citsemod/esuops ruoy revoc ot esoohc nac uo  
w ot nosrep a si esuops A .redlo ro dlo sraey 81 eb tsum oh  
w sa rentrap citsemod ruoy ro ,deirram yllagel era uoy moh  
r citsemod s’reyolpme ruoy yb ro wal yb dezingoce  
p ruoy revoc osla nac uoY .elbacilppa fi ,ycilop pihsrentra  
c tonnac nerdlihc ruoY .52 ega hguorht htrib morf nerdlih  
b ruoY .eeyolpme eno naht erom yb derusni e  
s emit-lluf eb ton tsum nerdlihc ro rentrap citsemod/esuop  
m sa derusni eb tonnac uoY .secrof demra eht fo )s(rebme  
b  .tnedneped a dna laudividni na hto

 
Y  etaD evitceffE ruo

Y ,evoba detsil stnemeriuqer ytilibigile eht yfsitas tsum uo  
s ,muimerp yap ot eerga ,doirep gnitiaw ytilibigile na evre  
a seitud lamron lla mrofrep ot elba( krow ta ylevitca eb dn  
o etad evitceffe deludehcs eht erofeb yad eht no )boj ruoy f  
o  .ecnarusni f

I eht erofeb yad eht no krow ta ylevitca ton era uoy f  
s lliw ecnarusni ruoy ,ecnarusni fo etad evitceffe deludehc  
n eno etelpmoc uoy retfa yad eht litnu evitceffe emoceb to  
f  .eeyolpme elbigile na sa krow evitca fo yad llu

O eht teem uoy dna noitacilppa ruoy eviecer ew ecn  
A etatS eht yfiton lliw ew ,stnemeriuqer kroW ta ylevitc  
C siht fI .snoitcuded lloryap ecnemmoc ot ecfifO s'rellortno  
n no ecfifO s'rellortnoC etatS eht yb deviecer si noitacfiito  
o lliw ecnarusni ruoy ,htnom eht fo ht01 eht erofeb r  
b ,htnom gniwollof eht fo tsrfi eht no evitceffe emoce  
o  .htnom eno fo yaled a eb lliw ereht esiwreht

  

  

  

  

  

A  tnemllornE nepO launn

Y ruoy dna uoy rof egarevoc rof llorne yam uo  
s gnimoceb retfa syad 06 nihtiw rentrap citsemod/esuop  
e ,doirep siht gnirud llorne ton od uoy fi ,revewoH .elbigil  
y detangised s'reyolpme ruoy gnirud ylno os od yam uo  
a  .doirep tnemllorne nepo launn

 
W  sdnE ecnarusnI ruoY neh

Y ro reyolpme ruoy yfiton uoy fi sdne ecnarusni ruo  
p gnikam pots uoy ,egarevoc ruoy etanimret ot redlohycilo  
p uoy ,setanimret tnemyolpme ruoy ,stnemyap muimer  
c ycilop puorg eht ro noitinfied rebmem eht gniteem esae  
t  .setanimre

C nehw sdne ecnarusni rentrap citsemod/esuops dna dlih  
y fo noitinfied eht teem ot esaec yeht ,sdne ecnarusni ruo  
c muimerp gnikam pots uoy ,citsemod/esuops ro dlih  
p ,ecnarusni rentrap citsemod/esuops ro dlihc rof stnemya  
s regnol on si ecnarusni dlihc ro rentrap citsemod/esuop  
o ycilop puorg eht ro ycilop puorg eht rednu dereff  
t  .setanimre

 
E  snoisulcx

B yletamixorp si tnedicca na fi elbayap ton era stfiene  
c  :gniwollof eht fo yna yb desua

 • W  raw fo tca yna ro ra

 • S elihw ,yrujni detciflni-fles yllanoitnetni rehto ro ediciu  
s  enasni ro ena

 • C gnieb ro ynolef a timmoc ot gnitpmetta ro gnittimmo  
e  noitapucco lagelli na ni degagn

 • A ecneuqesnoc ni detcartnoc ro deniatsus tnedicca yn  
o eht rednu ro detacixotni gnieb tnedneped ruoy ro uoy f  
i eht no deretsinimda sselnu ,citocran yna fo ecneufln  
a  naicisyhP a fo ecivd

 • S gnidulcni ,tnedicca eht fo emit eht ta gnitsixe ssenkci  
a citsongaid ro tnemtaert lacigrus ro lacidem yn  
p  ssenkcis a rof erudecor

 • T -eraf a sa tpecxe ,tfarcria yna no ro ni thgifl ro levar
p  tfarcria laicremmoc a no regnessap gniya

 • E ,gniiks-ileh ,gnivac ,gnibmilc niatnuom ni gnigagn  
b esab ,gnipmuj eegnub ,stra slaitram tcatnoc lluf ,gnixo  
j lias ,gnidilg gnah ,gnividyks ,gnituhcarap ,gnipmu  
g ,gnidraobetik ,gnfirusetik ,gnitikarap ,gniliasarap ,gnidil  
o  gnivid abucs r

 • P lanoisseforpimes yna ,ni gnitapicitrap ro ,rof gnicitcar  
o hcihw rof stsetnoc citelhta evititepmoc lanoisseforp r  
a  deviecer si noitarenumer ro noitasnepmoc fo epyt yn

I  sliateD tnatropm
H  .ecnarusnI tnediccA tuoba sliated eht dnfi ll'uoy erehw s'ere

G  ecnarusnI tnediccA puor
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 • R a naht rehto serudecorp latned dna smaxe eye enituo  
c a fo tluser a sa hteet ro htoot a rof noitcartxe ro nwor  
c  tnedicca derevo

 • R wohs tnuts ,ecar a ni elibomotua yna gnivird ro ni gnidi  
o  tset deeps r

 • C evorpmi ot erudecorp rehto ro yregrus citemso  
a ytimrofed a tcerroc ot yrassecen si ti sselnu ,ecnaraepp  
o  tnedicca derevoc a retfa noitcnuf ylidob erotser r

 • A ruoy ro uoy elihw srucco hcihw tnedicca yn  
d ro ,lanep ,liaj a ni detarecracni era stnednepe  
c  noitutitsni lanoitcerro

  

G  etacfiitreC ecnarusnI puor

I ,derusni emoceb uoy dna evitceffe semoceb egarevoc f  
y a gniniatnoc etacfiitrec ecnarusni puorg a eviecer lliw uo  
d gnidulcni ,egarevoc ecnarusni eht fo noitpircsed deliate  
t dna snoitcuder ,snoitatimil ,snoisulcxe ,snoitinfied eh  
t eht ni eb lliw snoisivorp gnillortnoc ehT .stneve gnitanimre  
g yrammus siht ni tneserp noitamrofni ehT .ycilop puor  
d eht ro etacfiitrec ,ycilop puorg eht yfidom ton seo  
i  .yaw yna ni egarevoc ecnarusn

 
 
I :ERACIDEM NO SNOSREP OT ECITON TNATROPM  
T  ECNARUSNI TNEMELPPUS ERACIDEM TON SI SIH

S yam eracideM yb rof diap secivres erachtlaeh emo  
a .ycilop siht morf stfieneb fo tnemyap eht reggirt osl  
 
T fo sseldrager ,tnuoma rallod dexfi a syap ecnarusni sih  
y ycilop eht teem uoy yad hcae rof ,sesnepxe ruo  
c ro selbitcuded eracideM ruoy yap ton seod tI .snoitidno  
c eracideM rof etutitsbus a ton si dna ecnarusnio  
S  .ecnarusni tnemelppu
 
M eseht fo lla ro tsom rof syap yllareneg eracide  
e .sesnepx  
 
M yllacidem rof stfieneb evisnetxe syap eracide  
n deen uoy nosaer eht fo sseldrager secivres yrassece  
t  :edulcni esehT .meh

 • H  noitazilatipso

 • P  secivres naicisyh

 • H  ecipso

 • O ni dellorne era uoy fi sgurd noitpircserp tneitaptu  
M  D traP eracide

 • O  secivres dna smeti devorppa reht

 
T rehto ot drager tuohtiw stfieneb yap tsum ycilop sih  
h deltitne eb yam uoy hcihw ot egarevoc tfieneb htlae  
u .ecnarusni rehto ro eracideM redn  
 
  

  

S  moc.dradnats | ynapmoC ecnarusnI dradnat

T edivorp ton seod taht ycilop tfieneb detimil a si sih  
c  .egarevoc ecnarusni htlaeh evisneherpmo

G dradnatS yb nettirwrednu ecnarusni tnediccA puor  
I mrof ycilop rednu dedivorp si ynapmoC ecnarusn  
n ,ADIROLF CCA-4160PG ,CCA-4160PG :srebmu  
G  .AP CCA-4160PG ,3230 CCA-4160P

T laicnaniF proCnatS rof eman gnitekram a si dradnatS eh  
G era stcudorp ecnarusnI .seiraidisbus dna .cnI ,puor  
o htxiS WS 0011 fo ynapmoC ecnarusnI dradnatS yb dereff  
A .kroY weN tpecxe setats lla ni nogerO ,dnaltroP ,eunev  
P era dna etats yb yrav ytilibaliava dna serutaef tcudor  
s  .ynapmoC ecnarusnI dradnatS fo ytilibisnopser eht ylelo

S  ynapmoC ecnarusnI dradnat
1  eunevA htxiS WS 001
P  40279 RO dnaltro

B  :ecnarusni siht yub uoy erofe

 • C uoy seicilop ecnarusni htlaeh lla ni egarevoc eht kceh  
a  .evah ydaerl

 • F eracideM dna eracideM tuoba noitamrofni erom ro  
S htlaeH ot ediuG eht weiver ,ecnarusni tnemelppu  
I morf elbaliava ,eracideM htiw elpoeP rof ecnarusn  
S  .ynapmoC ecnarusnI dradnat

 • F tcatnoc ,ecnarusni htlaeh ruoy gnidnatsrednu ni pleh ro  
y htlaeh etats ro tnemtraped ecnarusni etats ruo  
i  .)PIHS( margorp ecnatsissa ecnarusn

 

 

 

 
 
w  moc.dradnats.ww
 

S  )52/4( 244857-AC-D-80152 I
7  1513031-392818

G  ecnarusnI tnediccA puor
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 • R a naht rehto serudecorp latned dna smaxe eye enituo  
c a fo tluser a sa hteet ro htoot a rof noitcartxe ro nwor  
c  tnedicca derevo

 • R wohs tnuts ,ecar a ni elibomotua yna gnivird ro ni gnidi  
o  tset deeps r

 • C evorpmi ot erudecorp rehto ro yregrus citemso  
a ytimrofed a tcerroc ot yrassecen si ti sselnu ,ecnaraepp  
o  tnedicca derevoc a retfa noitcnuf ylidob erotser r

 • A ruoy ro uoy elihw srucco hcihw tnedicca yn  
d ro ,lanep ,liaj a ni detarecracni era stnednepe  
c  noitutitsni lanoitcerro

  

G  etacfiitreC ecnarusnI puor

I ,derusni emoceb uoy dna evitceffe semoceb egarevoc f  
y a gniniatnoc etacfiitrec ecnarusni puorg a eviecer lliw uo  
d gnidulcni ,egarevoc ecnarusni eht fo noitpircsed deliate  
t dna snoitcuder ,snoitatimil ,snoisulcxe ,snoitinfied eh  
t eht ni eb lliw snoisivorp gnillortnoc ehT .stneve gnitanimre  
g yrammus siht ni tneserp noitamrofni ehT .ycilop puor  
d eht ro etacfiitrec ,ycilop puorg eht yfidom ton seo  
i  .yaw yna ni egarevoc ecnarusn

 
 
I :ERACIDEM NO SNOSREP OT ECITON TNATROPM  
T  ECNARUSNI TNEMELPPUS ERACIDEM TON SI SIH

S yam eracideM yb rof diap secivres erachtlaeh emo  
a .ycilop siht morf stfieneb fo tnemyap eht reggirt osl  
 
T fo sseldrager ,tnuoma rallod dexfi a syap ecnarusni sih  
y ycilop eht teem uoy yad hcae rof ,sesnepxe ruo  
c ro selbitcuded eracideM ruoy yap ton seod tI .snoitidno  
c eracideM rof etutitsbus a ton si dna ecnarusnio  
S  .ecnarusni tnemelppu
 
M eseht fo lla ro tsom rof syap yllareneg eracide  
e .sesnepx  
 
M yllacidem rof stfieneb evisnetxe syap eracide  
n deen uoy nosaer eht fo sseldrager secivres yrassece  
t  :edulcni esehT .meh

 • H  noitazilatipso

 • P  secivres naicisyh

 • H  ecipso

 • O ni dellorne era uoy fi sgurd noitpircserp tneitaptu  
M  D traP eracide

 • O  secivres dna smeti devorppa reht

 
T rehto ot drager tuohtiw stfieneb yap tsum ycilop sih  
h deltitne eb yam uoy hcihw ot egarevoc tfieneb htlae  
u .ecnarusni rehto ro eracideM redn  
 
  

  

S  moc.dradnats | ynapmoC ecnarusnI dradnat

T edivorp ton seod taht ycilop tfieneb detimil a si sih  
c  .egarevoc ecnarusni htlaeh evisneherpmo

G dradnatS yb nettirwrednu ecnarusni tnediccA puor  
I mrof ycilop rednu dedivorp si ynapmoC ecnarusn  
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Standard Insurance Company 
The California State University
Group Policy #101770

The Standard 1 Group Voluntary Life Insurance 

How much Life 
insurance do you need?   
Consider your family’s everyday 
expenses and big-ticket items. 
How will they manage without your 
income? How much help do they 
need to maintain their standard of 
living? Pay off debt? And fund your 
children’s education?

Life insurance is an easy, 
responsible way to help your loved 
ones during a difficult time — and 
into the future.

What’s at stake.   
A death might leave your family 
facing expenses they couldn’t pay 
without your income. That could 
include extra costs for medical care 
or a funeral. 

Group Voluntary Life insurance can help protect your family’s finances if something happens to you. 
This coverage can help provide financial support and stability to your family if you pass away.

Life insurance 
can help make 
things easier 
for the people 
you care about.

This Life insurance coverage lets you take advantage of group rates. It’s also convenient. Your 
premium payments are deducted directly from your paycheck. Plan now to help your family  
cover future expenses, such as:

Tuition Child Care Housing
Costs

Daily Living 
Expenses

Group Voluntary Life Insurance
We can help provide for your family when you can’t.
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The Standard 2 Group Voluntary Life Insurance 

Voluntary Life Insurance

How Much Can I Apply For?
If you are insured for Voluntary Life 
insurance, you may apply for Dependents 
Life insurance for your spouse/domestic 
partner or your eligible child(ren).

For You:  
You may elect one of the following options:
• $10,000–$200,000 in increments of $10,000 
• $225,000–$1,500,000 in increments of $25,000

For Your Spouse/Domestic Partner: 
You may elect one of the following options:
• $10,000–$200,000 in increments of $10,000 
• $225,000–$750,000 in increments of $25,000

For Your Child(ren):
Your choice of $5,000, $10,000 or $20,000 

What Is The Guarantee Issue 
Amount?
Depending on your eligibility, this is 
the maximum amount of coverage you 
may apply for during initial enrollment 
without answering health questions. This 
guarantee issue amount is only available 
for the first 60 days.

For You:
Up to $150,000

For Your Spouse/Domestic Partner:
Up to $50,000 

See the Important Details section for more information, including requirements, exclusions, limitations and definitions.

Additional Feature  
Accelerated Benefit If you become terminally ill, you may be eligible to receive up to 75% of your Life benefit, to a 

maximum of $500,000.
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The Standard 3 Group Voluntary Life Insurance 

Because this insurance is offered through The California State University, you’ll have access to competitive group rates, which may 
be more affordable than those available through individual insurance. You’ll also have the convenience of having your premium 
deducted directly from your paycheck.

For You:
How much your premium costs depends on your age and the benefit amount. Use the formula and rate table below to calculate the 
monthly premium for your Voluntary Life coverage.

For Your Spouse/Domestic Partner:
If you buy coverage for your spouse/domestic partner, your monthly rate is shown in the following table. Use the same formula to 
calculate the premium that you used for yourself, but use your spouse/domestic partner’s age and your spouse/domestic partner’s 
rate.

How Much Your Coverage Costs

 ÷ 1000 = x =

Enter the amount of coverage 
you are requesting (see benefit 
amounts on page 2).

Enter your rate from  
the rate table.

This amount is an estimate of 
how much you would pay each 
month.

Use this formula to estimate your monthly premium payment:

How Much Life Insurance Do You Need?
After a death in the family, there are many unexpected 
expenses. Your benefits could help your family pay for:

• Outstanding debt • Your child(ren)’s education
• Burial expenses • Medical bills
• Daily expenses

To estimate your insurance needs, you’ll need to 
consider your unique circumstances. Use our online 
calculator at standard.com/life/needs.

Age 
(As of Last Jan. 1)

Your Rate
(Per $1,000 

of Total Coverage)

Your Spouse/Domestic 
Partner’s Rate

(Per $1,000  
of Total Coverage)

<30 $0.04 $0.032

30–34 $0.06 $0.048

35–39 $0.07 $0.064

40–44 $0.08 $0.096

45–49 $0.12 $0.150

50–54 $0.18 $0.230

55–59 $0.34 $0.430

60–64 $0.51 $0.620

65–69 $1.02 $1.050

70–74 $1.65 $1.570

75+ $1.65 $2.050

Child Life Monthly Premiums*

Coverage Amount Premium

$5,000 $0.69
$10,000 $1.38
$20,000 $2.75

*Regardless of the number of eligible children covered.

For Your Child(ren):
If you buy Dependents Life for your child(ren), your monthly premium is shown in the table below.
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The Standard 4 Group Voluntary Life Insurance 

Important Details
Here’s where you’ll find the details about the plan.

Eligibility Requirements
To be eligible for coverage, you must be:

• An active employee of The California State University 

and one of the following: 

• Appointed half-time or more for at least six months and 

one (1) day in an eligible employee category 

• An active lecturer or coach (R03) employee who is 

appointed for at least six (6) weighted teaching units 

for at least one semester or two or more consecutive 

quarters

Temporary and seasonal employees, full-time members of the 
armed forces, leased employees, independent contractors, 
employees appointed in a Unit 12 classification and insured 
employees under CIGNA Group Universal Life Insurance Policy 
Number 03-M101220 or insured under ING/ReliaStar Group Life 
Insurance Policy Number GL 36353-7 are not eligible.

If you buy Voluntary Life insurance for yourself, you may also buy 
Life coverage for your eligible child(ren) and/or spouse/domestic 
partner. This is called Dependents Life insurance.

You can choose to cover your spouse, meaning a person to 
whom you are legally married, or your domestic partner as 
recognized by law.

You may also choose to cover your child. Child means your 
legally adopted child, a stepchild, a natural child recognized by 
the parent or a child living with you in a parent-child relationship 
who is economically dependent upon you. Dependent child(ren) 
may be covered from live birth through age 25. Please note: 

• Your child cannot be insured by more than one employee. 

• Your spouse/domestic partner or child(ren) must not be 

full-time member(s) of the armed forces. 

• You cannot be insured as both an individual and a dependent.

Medical Underwriting Approval
Required for:

• Coverage amounts higher than the guarantee issue 

amount

• Late application (applying 60 days after becoming 

eligible) for you or your spouse/domestic partner

• Requests for coverage increases for you or your 

spouse/domestic partner 

• Reinstatements for you or your spouse/domestic 

partner 

• Employees and spouse/domestic partners eligible but 

not insured under the prior life insurance plan

Medical underwriting is not required for child(ren). 

If you elect coverage that requires medical underwriting 
approval, you will be prompted to submit a Medical History 
Statement online at the time of enrollment.

Coverage Effective Date
To become insured, you must:

• Meet the eligibility requirements listed in the previous 

sections

• Serve an eligibility waiting period*

• Receive medical underwriting approval (if applicable)

• Apply for coverage and agree to pay premium

• Be actively at work (able to perform all normal duties of 

your job) on the day before the insurance is scheduled 

to be effective

*You are eligible on the first day of the calendar month that 

follows the date you become a member.

If you are not actively at work on the day before the scheduled 
effective date of insurance, including Dependents Life insurance, 
your insurance will not become effective until the day after you 
complete one full day of active work as an eligible employee. 
You may have a different effective date for Voluntary Life 
coverage below and above the guarantee issue amount. Contact 
your human resources representative or plan administrator for 
further information about the applicable coverage effective date 
for your insurance, including Dependents Life insurance.

Age Reductions
Under this plan, your coverage amount does not reduce due to a 
change in age. 

Waiver of Premium
Your Life premiums may be waived if you:

• Become totally disabled while insured under this plan

• Are under age 60

• Complete a waiting period of 180 days

If these conditions are met, your Life insurance coverage 
may continue without cost until age 70, provided you give us 
satisfactory proof that you remain totally disabled.

Portability
If your insurance ends because your employment terminates, 
you may be eligible to buy portable group insurance coverage 
from The Standard.

Conversion 
If your insurance reduces or ends, you may be eligible to convert 
your existing Life insurance to an individual life insurance policy 
without submitting proof of good health. 
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The Standard 5 Group Voluntary Life Insurance 

Exclusions
Subject to state variations, you and your dependents are not 
covered for death resulting from suicide or other intentionally 
self-inflicted injury, while sane or insane. The amount payable 
will exclude amounts that have not been continuously in effect 
for at least two years on the date of death.

When Your Insurance Ends
Your insurance ends automatically when any of the  
following occur:

• The date the last period ends for which a premium 

was paid 

• The date your employment terminates

• The last day of the calendar month in which you 

cease to meet the eligibility requirements (insurance 

may continue for limited periods under certain 

circumstances)

• The date the group policy, or your employer’s 

coverage under the group policy, terminates

• For each elective insurance coverage, the date that 

coverage terminates under the group policy

In addition to the above requirements, your Dependent Life 
coverage ends automatically on the date your dependent ceases 
to meet the eligibility requirements for a dependent.

For more details on when your insurance ends, contact your 
human resources representative or plan administrator. 

Group Insurance Certificate
If you become insured, contact your human resources 
representative for a group insurance certificate. This certificate 
contains a detailed description of the insurance coverage, 
including definitions, exclusions, limitations, reductions and 
terminating events. The controlling provisions will be in the group 
policy. The information presented in this summary does not 
modify the group policy, certificate or the insurance coverage in 
any way. 

You can review and print your certificate of coverage by visiting 
our website at standard.com/mybenefits/csu. If you have 
additional questions, contact The Standard at 800.378.5745.

GP190-LIFE/S399, GP399-LIFE/TRUST, 
GP899-LIFE, GP190-LIFE/A997/S399, 
GP411-LIFE, GP190-LIFE/S214

VL-101770
SI 20348 (5/25)
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These are commonly asked questions about beneficiary designations under 
the Group Life Insurance Policy issued by Standard Insurance Company 
(The Standard). The Standard administers claims for life insurance benefits 
in accordance with the Group Policy terms and makes the ultimate decision 
on claim payments. The Group Policy terms supersede any discrepancy 
between these FAQs and the Group Policy. Please refer to your Group Life 
Insurance Certificate and Summary Plan Description or Certificate for the 
policy terms.

These FAQs are for informational purposes and do not serve as legal advice. 
As with any other legal matter, The Standard recommends that you consult 
with your legal advisor.

Can I name more than one person as my beneficiary?
Yes. You may name as many persons as you wish. The beneficiary 
designation form typically allows room for you to name the number of 
beneficiaries you want and the percentage of the life insurance benefits you 
want to leave for each beneficiary. If you do need more room, remember to 
sign and date any additional designations that you attach to the form.

Why should I name a beneficiary for my life insurance?
If you do not name a beneficiary, The Standard will pay the life insurance 
benefits according to the policy order. Typically, that means your surviving 
spouse would be paid the benefits as the first person listed in the order; if 
none, then the benefits would be paid, in equal shares, to your surviving 
children; if none, then to your parents; if none, then to your siblings; if none, 
then to your estate. The same process would be followed if your designated 
beneficiary is no longer living at the time of your death, unless you have 
named a contingent beneficiary.

What is a contingent beneficiary?
A contingent beneficiary is the person you may name to receive your life 
insurance benefits if your primary beneficiary is no longer living at the time of 
your death. If you do not name a contingent beneficiary and your designated 
beneficiary is no longer living at the time of your death, then The Standard 
typically will pay the life insurance benefits according to the policy order, as 
described above.

Do I have to name my spouse as beneficiary?
No. The Group Policy is written to allow you to designate anyone you want 
as your beneficiary.

Group Life Insurance 
Beneficiary Designation FAQs

Standard Insurance Company
1100 SW Sixth Avenue
Portland, OR 97204

www.standard.com
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Do I have to name my spouse as beneficiary for a 
portion of my life benefits?
No. The Group Policy is written to pay the percentage you list for each 
named beneficiary regardless of whether you have a spouse. Naming your 
beneficiary is strictly your personal decision. The Standard cannot provide 
you with legal advice on this matter.

If I live in a community property state and do not name 
my spouse as beneficiary for a portion of the benefits, 
can my spouse sue the named beneficiary to get a 
portion of the benefits?
If state law governs the Group Policy and you live in a community property 
state (Arizona, California, Idaho, Louisiana, Nevada, New Mexico, Texas, 
Washington or Wisconsin), your spouse may have a legal claim for a portion 
of the benefits under community property law. However, that would be 
an issue involving your spouse and the named beneficiary, to be decided 
by a court of law. The Standard will not decide whether a spouse who is 
not named as a beneficiary has a valid community property claim to the 
benefits. The Standard will pay your life benefits to your named beneficiary, 
unless a court order requires payment to someone else.

Can I name my ex-spouse as beneficiary?
If state law governs the Group Policy, in many states divorce (or annulment) 
automatically revokes a designation of your ex-spouse as a beneficiary that 
you made before the divorce. If you divorce and wish to keep your ex-spouse 
as your beneficiary, you must complete a new beneficiary designation after 
your divorce is final. In general, if state law revokes the designation of your 
ex-spouse, then The Standard cannot pay the benefits to your ex-spouse 
unless you have named your ex-spouse as beneficiary after the divorce,  
you have remarried your ex-spouse, or a court order requires payment to 
your ex-spouse.

Who will get my life benefits if my primary beneficiary 
designation is revoked by law?
If you named a contingent beneficiary, this beneficiary will receive your 
benefits. If you did not name a contingent beneficiary The Standard typically 
will pay the benefits according to the policy order as described above. 
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Can I designate my minor child or children to be my 
beneficiary?
Yes. However, when the life benefits are payable to your child who is under 
the age of majority (usually age 18 or 21, depending on state law), The 
Standard may place the funds in an interest-bearing account maintained by 
The Standard until your child reaches the age of majority. For a child under 
the age of majority, a court-appointed guardian of the child’s estate may 
contact The Standard to collect the benefits.

If you wish to have your minor children receive your life benefits, you should 
consult with your legal advisor to determine the best way to accomplish this 
under the laws of your state of residence.

What if I have children aged 18, 15 and 10? Will they all 
get paid the benefits if I die?
You may name your three children to receive a designated percentage of 
the benefits. In this case, the percentage of the benefits designated for your 
18-year-old child will be payable to that child upon your death if 18 is the 
age of majority in your state of residence. The percentage of the benefits 
designated to the children under age 18 may be maintained by The Standard 
in an interest-bearing account and paid when each child reaches the age of 
majority or when a court-appointed guardian of the child’s estate contacts 
The Standard to collect the benefits.

If my will states that a relative (or other trusted 
individual) will be responsible for my minor child, who 
do I name as a beneficiary?
A will generally has no effect on who will receive life insurance benefits. The 
benefits can be paid to the individual named in your will only if that person 
is also named as your beneficiary or if he/she obtains legal guardianship of 
your child’s estate. 

Can I designate a relative (or other trusted individual)  
to receive life insurance benefits in trust for my  
minor children?
Yes, but the individual will need to obtain legal guardianship of your child’s 
estate before The Standard can make payment.

Who can I name on the beneficiary form if I have a will?
Even if you have a will, you can name any person you wish as your life 
insurance beneficiary. If you wish to have the benefits paid to your estate, 
you may name your estate as your beneficiary. After your death, a court-
appointed personal representative named in your probated will files the 
claim for benefits.

31



Can the attorney in fact I name in my Power of Attorney 
complete my beneficiary designation form, and can he/
she name him/herself as beneficiary?

A Power of Attorney must grant your attorney in fact specific authority, by 
the terms of the Power of Attorney document or applicable law, to make or 
change a beneficiary designation. Broad general grants of authority in a 
Power of Attorney often are not sufficient to make such a designation. If you 
have questions, consult your legal advisor. 

Can I name a trust* as beneficiary?
Yes. However, if you name a trust as beneficiary, a valid trust must exist at 
the time of your death. If the trust was never established, is not in existence, 
or has been revoked by the time you die, then The Standard cannot honor 
that beneficiary designation and will be required to pay the benefits to a 
contingent beneficiary or under the policy order. You should consult your 
legal advisor as to how to establish a valid trust and determine if naming a 
trust as beneficiary is appropriate for your financial and estate-planning needs.

If I have Dependents Life coverage for my spouse or 
children, am I the beneficiary?
Typically, you as the insured member are automatically the beneficiary.

How often can I change my beneficiary?
You can change your beneficiary as often as you wish. Beneficiary forms 
typically are maintained by your benefits administration office. If so, you 
should request, complete and return beneficiary forms to that office.

*  Trust definition: Generally, a trust is a written document under which money or other assets 
are transferred from one person (the grantor) to another person or institution such as a bank 
(the trustee), to be managed and used for the benefit of a third person (the beneficiary). There 
are two basic types of trusts: living (or inter vivos) trusts and testamentary trusts. Living trusts 
are created during the lifetime of the grantor. Life insurance proceeds which are distributed 
to a living trust will avoid probate. Testamentary trusts are drafted as part of a will and take 
effect after the death of the grantor. Proceeds distributed through a testamentary trust pass 
through the probate process after the grantor’s death because the trust is included in the will.

This policy has exclusions, limitations, reduction of benefits, and terms under which the 
policy may be continued in force or terminated. Please contact your employer for additional 
information, including costs and complete details of coverage.

The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidiaries. 
Insurance products are offered by Standard Insurance Company of Portland, Oregon in all 
states except New York. Product features and availability vary by state and are solely the 
responsibility of Standard Insurance Company.

Standard Insurance Company
1100 SW Sixth Avenue
Portland, OR 97204

www.standard.com

Assigning Beneficiaries FAQ
SI 18328 (5/25)
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Standard Insurance Company 
The California State University
Group Policy #648371

The Standard 1 Group Voluntary AD&D Insurance

AD&D insurance pays an 
amount of money, specified in the 
policy, if a covered accident results 
in your death or a severe physical 
loss, such as a limb, mobility or 
your eyesight.

If an accident left you with a serious 
injury, you might need to pay for 
special care and modified living 
arrangements.

Benefits for accidental 
death or serious loss.   
AD&D insurance pays a benefit to 
your loved ones if you die due to a 
covered accident. This benefit is in 
addition to any life insurance.

If you survive an accident with a 
covered loss, the benefits from 
AD&D insurance can help you 
adjust your lifestyle and focus on 
your future. 

Accidents can happen to anyone, anywhere. Voluntary Accidental Death and Dismemberment 
(AD&D) insurance can provide extra protection if an accident happens to you. It pays benefits if 
you die due to an accident, or experience a severe physical loss, such as a limb, mobility, sight or 
hearing. 

AD&D 
insurance can 
help protect 
your loved 
ones’ finances.

Being ready for difficult times is an important piece of the financial planning puzzle. AD&D insurance 
can help strengthen your loved ones’ economic security. Add an extra layer of financial security 
to help pay for unexpected expenses, such as:

Extra Medical 
Costs

Caregiving Home 
Modifications

Funeral 
Costs

Group Voluntary Accidental Death and Dismemberment 
Insurance
Plan for extra protection when it’s needed most.
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Voluntary AD&D Insurance

How Much Can I Apply For?
Your Voluntary AD&D amount can’t exceed 
10 times your annual earnings. 
The amount for your child may not exceed 
$25,000. 

For You:
You may elect Voluntary AD&D insurance in one of the following amounts:
$25,000, $50,000, $75,000, $100,000, $150,000, $200,000, $250,000, $300,000, 
$400,000, $500,000, $600,000, $700,000, $800,000, $900,000, or $1,000,000

For Your Family:

Spouse/Domestic Partner Only:
60% of your Voluntary AD&D coverage amount

Child Only:
15% of your Voluntary AD&D coverage amount for each child

Spouse/Domestic Partner and Children:
50% of your Voluntary AD&D coverage amount
10% of your Voluntary AD&D coverage amount for each child

See the Important Details section for more information, including requirements, exclusions, age reductions and definitions. 

Additional Features
Seat Belt and Air Bag Benefits   The Standard may pay an additional benefit if you die while wearing a seat belt, 

provided certain conditions are met. If the car’s air bags deploy during an accident, an 
air bag benefit may also be payable.

Family Benefits Package  This package is designed to help surviving family members maintain their standard of 
living and pursue their dreams. Included in the package are benefits to help with child 
care, career adjustment for your spouse/domestic partner and higher education for your 
children. 

Occupational Assault   The Standard may pay a benefit if you die or are dismembered as a result of an act of 
workplace violence that is punishable by law. 
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The Standard 3 Group Voluntary AD&D Insurance

If you buy coverage for your family (spouse/domestic partner and children), your monthly rate is shown in the table below. Use the 
same formula to calculate the premium that you used for yourself, but use the appropriate rate for the premium you are calculating.

Coverage for... Cost Per $1,000 of Coverage

You $0.012

You and your family $0.022

Because this insurance is offered through The California State University, you’ll have access to competitive group rates. You’ll also 
have the convenience of having your premium deducted directly from your paycheck.

How much your premium costs depends on the benefit amount you elect.

How Much Will Your Coverage Cost?

 ÷ 1000 = x =

Enter the amount of Voluntary 
AD&D coverage you’re 
requesting (see benefit amounts 
on page 2.)

Enter your rate from  
the rate table.

This amount is an estimate of 
how much you would pay each 
month.

Use this formula to calculate your monthly premium payment:
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Important Details
Here’s where you’ll find the details about the plan.

Eligibility Requirements
To be eligible for coverage, you must be:

• An active employee of The California State University 

who is one of the following:

• Appointed half-time for at least six months and one (1) 

day in an eligible employee category

• An active lecturer or coach (R03) employee who is 

appointed for at least six (6) weighted teaching units 

for at least one semester or two or more consecutive 

quarters

Temporary and seasonal employees, full-time members of the 
armed forces, leased employees, independent contractors, and 
employees appointed in a Unit 12 classification, are not eligible.

If you buy Voluntary AD&D insurance for yourself, you can also 
buy AD&D coverage for your family— your spouse/domestic 
partner and child(ren). 

You can choose to cover your spouse, meaning a person to 
whom you are legally married, or your domestic partner as 
recognized by law.

You can also choose to cover your child. Child means your child 
from live birth through age 25.
Please note:

• Your child cannot be insured by more than one employee. 

• Your spouse/domestic partner and/or child(ren) must not be 

full-time member(s) of the armed forces.

• You cannot be insured as both an individual and a dependent.

Coverage Effective Date
To become insured you must:

• Meet the eligibility requirements listed in the  

previous sections 

• Serve an eligibility waiting period*

• Apply for coverage and agree to pay premium 

• Be actively at work (able to perform all normal duties of 

your job) on the day before the insurance is scheduled 

to be effective

*You are eligible on the first day of the calendar month that 

follows or coincides with the date you become a member.

If you are not actively at work on the day before the scheduled 
effective date of insurance, including AD&D insurance for your 
dependents, your insurance will not become effective until the 
day after you complete one full day of active work as an eligible 
employee. 

Contact your human resources representative or plan
administrator for further information about the applicable 
coverage effective date for your coverage, including AD&D 
insurance for your dependents.

Age Reductions
Under this plan, your coverage amount reduces to 65% at age 
70, to 45% at age 75, to 30% at age 80, and to 15% at age 85. If 
you are age 70 or over, ask your human resources representative 
or plan administrator for the amount of coverage available.

AD&D Benefits
The amount of your or your dependent’s AD&D benefit for losses 
covered under this plan is a percentage of the amount of your 
or your dependent’s AD&D insurance in effect on the date of 
the covered accident as shown below. No more than 100% of 
the AD&D benefit will be paid for all losses resulting from one 
accident. 

Any loss must be caused solely and directly by an accident, 
within 365 days of the accident. A certified copy of the death 
certificate is needed to prove loss of life. 

All other losses must be certified by a physician in the 
appropriate specialty determined by The Standard.

Covered Loss Percentage of AD&D 
Benefit Payable

Life1 100%

One hand or one foot2 50%

Sight in one eye, speech or 
hearing in both ears

50%

Two or more of the losses 
listed above

100%

Thumb and index finger of 
the same hand3

25%

Quadriplegia 100%

Hemiplegia 50%

Paraplegia 50%

Coma: 1% per month of the remainder of the AD&D 
insurance benefit payable for loss of life after reduction 
by any AD&D insurance benefit paid for any other loss as 
a result of the same accident. Payments for coma will not 
exceed a maximum of 60 months.

1  Includes loss of life caused by accidental exposure to adverse weather 
conditions or disappearance if disappearance is caused by an accident 
that reasonably could have resulted in your death.

2  Even if the severed part is surgically re-attached. This benefit is not 
payable if an AD&D benefit is payable for quadriplegia, hemiplegia, or 
paraplegia involving the same hand or foot.

3  This benefit is not payable if an AD&D benefit is payable for the loss of 
the entire hand.
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Exclusions
You are not covered for death or dismemberment caused or 
contributed to by any of the following:

•  Committing or attempting to commit an assault or felony, 

or actively participating in a violent disorder or riot

• Suicide or other intentionally self-inflicted injury, while 

sane or insane

• War or act of war (declared or undeclared), whether 

civil or international, and any substantial armed conflict 

between organized forces of a military nature

• Voluntary use or consumption of any poison, chemical 

compound, alcohol or drug, unless used or consumed 

according to the directions of a physician

• Sickness or pregnancy existing at the time of the accident

• Heart attack or stroke

• Medical or surgical treatment for any of the above

• Boarding, leaving or being in or on any kind of 

aircraft, unless you are a fare-paying passenger on a 

commercial aircraft

When Your Insurance Ends
Your AD&D Insurance ends automatically on the earliest  
of the following: 

• The date the last period ends for which a premium  

was paid

• The date your employment terminates

• The date you cease to meet the eligibility requirements 

(insurance may continue for limited periods under 

certain circumstances)

• The date the group policy, or your employer’s coverage 

under the group policy, terminates

• For each elective insurance coverage, the date that 

coverage terminates under the group policy

In addition to the above requirements, your Dependents AD&D 
coverage ends automatically on the date your dependent ceases 
to meet the eligibility requirements for a dependent. 

For more details on when your insurance ends, contact your 
human resources representative or plan administrator.

Group Insurance Certificate
If you become insured, contact your human resources 
representative for a group insurance certificate. This certificate 
contains a detailed description of the insurance coverage, 
including definitions, exclusions, limitations, reductions and 
terminating events. The controlling provisions will be in the group 
policy. The information presented in this summary does not 
modify the group policy, certificate or the insurance coverage in 
any way. 

You can review and print your certificate of coverage by visiting 
our website at standard.com/mybenefits/csu. If you have 
additional questions, contact The Standard at 800.378.5745.

GP494-ADD/S399, GP310-ADD, 
GP609-ADD 

648371
SI 20365 (5/25)

37

https://www.standard.com/mybenefits/csu


We Believe in  
DOING THE  
RIGHT THING
 
We take pride in purpose, and 
we’ve built more than a century-
long reputation on it. We know 
that our actions — how we 
administer claims and manage 
our business — affect people’s 
lives. We take that responsibility 
seriously.



Standard Insurance Company 
The California State University
Group Policy #648379

The Standard   1 Group Voluntary Long Term Disability Insurance 

Long Term Disability insurance can help protect your income if you can’t work due to a qualifying 
disability. It can also help you get back to work when you’re ready. Whether you’re out for a few 
months or years, this benefit can help you protect your income — and those who depend on it. 

Available to CSU employees who are not covered in the employer-paid plan.

Long Term Disability 
insurance can help pay the 
bills if you become disabled and 
can’t work for an extended period. 
That could be a few months or 
several years. This coverage may 
help replace part of your paycheck, 
which can help protect your lifestyle 
and savings.

You can get help 
returning to work when 
you’re ready. This Long 
Term Disability coverage includes 
incentives and assistance to help 
you get back to work. The Standard 
may also help pay the costs of 
modifying your workplace to 
accommodate your needs.

Long Term 
Disability 
insurance may 
help protect 
your income if 
you can’t work 
and don’t get 
your regular 
paycheck.

Long-term disabilities can be caused by accidents but also by illnesses such as cancer and heart 
disease. How many paychecks could you miss? Long Term Disability insurance can help you 
maintain your lifestyle and pay for things, such as:

Group Voluntary Long Term Disability Insurance
Protect your income while coping with a long-lasting disability.

College TuitionCar InsuranceHousing 
Costs

Groceries
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The Standard   2 Group Voluntary Long Term Disability Insurance 

Voluntary Long Term Disability Insurance

What Your Benefit Provides
This is the amount per month you would 
receive if you experience a qualifying 
disability. Eligible earnings are your monthly 
insured predisability earnings, as defined 
by the group policy. Your monthly benefit 
will be reduced by deductible income. 
Please see the Important Details section for 
a list of deductible income sources.

Your Long Term Disability Benefit: 
$500–$7,500 in increments of $100

Plan maximum per month: cannot exceed 60% of your insured predisability 
earnings 

Plan minimum per month: $100  

Benefit Waiting Period
If you experience a qualifying disability, 
your benefit waiting period is the length 
of time you must be continuously 
disabled before you become eligible to 
receive your monthly benefit.

You may elect one of the following options:
Option 1:  30 days
Option 2:  90 days

How Long Your Benefits Last
This is the maximum length of time you 
could be eligible to receive disability 
benefits for a continuous disability.

Until your Social Security Normal Retirement Age (SSNRA)

Depending on your age at the time of disability, your benefits may be subject to 
a different schedule. Refer to the Maximum Benefit Period table in the Important 
Details section for specifics. 

See the Important Details section for more information, including requirements, limitations, exclusions and definitions.

Additional Features
Help With Returning To Work This plan provides incentives to help you get back to work. For instance, you’ll get 

help paying for some of the expenses associated with participating in an approved 
rehabilitation plan.  
 
If a worksite modification would enable you to return to work, the coverage can help your 
employer make approved modifications.

Survivors Benefit  If you die while receiving benefits, your survivors may be eligible to receive a one-time 
additional payment.

40



The Standard   3 Group Voluntary Long Term Disability Insurance 

Your Age 
(As of Jan. 1)

Rate 
(Per $100 of Benefit)

<25 $0.25

25–29 $0.28

30–34 $0.30

35–39 $0.33

40–44 $0.45

45–49 $0.60

50–54 $0.73

55–59 $0.93

60–64 $0.95

65–69 $0.98

70+ $1.53

  

Line 1: 
Enter the Voluntary Long Term 
Disability benefit amount you 
have elected.

Line 2: 
Select your rate from the rate 
table and divide this by 100. 

Line 3:
Multiply Line 1 by the amount 
on Line 2. 

The amount shown on Line 3 is 
an estimate of how much you’d 
pay each month.

Use this formula to estimate your monthly premium payment:

Because this insurance is offered through The California State University, you’ll have access to competitive group rates that may 
be more affordable than those available through individual insurance. You’ll also have the convenience of having your premium 
deducted directly from your paycheck. 

How much your premium costs depends on your age and the benefit waiting period you select. 

How Much Your Coverage Costs

As you consider Long Term Disability insurance, evaluate what makes sense for you.
Getting by without a paycheck isn’t easy, especially for an extended period of time. Make sure you have enough financial 
protection to help you with housing costs, utilities and other bills.

To estimate your insurance needs, you’ll need to consider your unique circumstances. Use our online calculator at 
standard.com/disability/needs.

Option 1 (30-day Benefit Waiting Period):

Your Age 
(As of Jan. 1)

Rate 
(Per $100 of Benefit)

<25 $0.10

25–29 $0.11

30–34 $0.13

35–39 $0.18

40–44 $0.23

45–49 $0.35

50–54 $0.50

55–59 $0.63

60–64 $0.67

65–69 $0.70

70+ $1.13

Option 2 (90-day Benefit Waiting Period):
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The Standard   4 Group Voluntary Long Term Disability Insurance 

Important Details
Here’s where you’ll find the details about the plan.

Eligibility Requirements
To be eligible for coverage, you must be:

• A regular employee of The California State University 

actively working and appointed half-time or more for at 

least six months and one (1) day in one of the following 

employee categories: E99, R02, R05, R06, R07, R08, 

R09 (CSUEU), R10, R11 (teaching associates only) or 

R13 (English language program instructors-CSULA)

• A citizen or resident of the United States or Canada

Temporary employees, seasonal employees, full-time 
members of the armed forces, leased employees, independent 
contractors, and employees in the following employee 
categories: M80 (MPP), M98 (executives), R01 (physicians), 
R03 (faculty), R04 (academic professionals), R12 or C99 are not 
eligible.

Employee Coverage Effective Date
To become insured you must:

• Meet the eligibility requirements listed above 

• Serve an eligibility waiting period*

• Apply for coverage and agree to pay premiums 

• Receive medical underwriting approval (if applicable)

• Be actively at work (able to perform with reasonable 

continuity the substantial and material acts of your 

job) on the day before the scheduled effective date of 

insurance

*You are eligible on the first day of the calendar month that 

follows or coincides with the date you become a member.

If you are not actively at work on the day before the scheduled 
effective date of insurance, your insurance will not become 
effective until the day after you complete one full day of active 
work as an eligible employee. 

All late applications (applying more than 60 days after becoming 
eligible), requests for coverage increases (including requests 
to insure predisability earnings that are greater than the last 
amount for which medical underwriting approval was required), 
a change from the 90-day benefit waiting period option to the 
30-day benefit waiting period option and reinstatements are 
subject to medical underwriting approval. Employees eligible but 
not insured under the prior long term disability insurance plan 
are also subject to medical underwriting approval.

If you elect coverage that requires medical underwriting 
approval, you will be prompted to submit a Medical History 
Statement online at the time of enrollment.

Please contact your human resources representative or plan 
administrator for more information regarding the requirements 
that must be satisfied for your insurance to become effective.

Definition of Disability
For the benefit waiting period and the first 24 months that Long 
Term Disability benefits are payable, you will be considered 
disabled if, as a result of physical disease, injury, pregnancy or 
mental disorder:

• You are unable to perform with reasonable continuity 

the substantial and material acts necessary to pursue 

duties of your own occupation and you are not working 

in your own occupation, or

• You are unable to earn 80% or more of your 

predisability earnings when working in your own 

occupation.

You are not considered disabled merely because your right to 
perform your own occupation is restricted, including a restriction 
or loss of license.

After the own occupation period of disability, you will be 
considered disabled if, as a result of a physical disease, injury, 
pregnancy or mental disorder, you are unable to engage with 
reasonable continuity in any occupation, or you are working 
in an occupation but as a result of physical disease, injury, 
pregnancy or mental disorder, you are unable to engage with 
reasonable continuity in that occupation or any occupation.

Any occupation means all occupations or employment which 
you could reasonably be expected to perform satisfactorily in 
light of your age, education, training, experience, station in life, 
and physical and mental capacity at an occupation within a 
reasonable distance from your residence, an equivalent distance 
to your work before disability, or the regional labor market if you 
reside in a metropolitan area.

Maximum Benefit Period
If you become disabled before age 62, Long Term Disability 
benefits may continue during disability until age 65 or to the 
Social Security Normal Retirement Age (SSNRA) or 3 years, 6 
months, whichever is longest. If you become disabled at age 
62 or older, the benefit duration is determined by the age when 
disability begins:

Age Maximum Benefit Period

62 To SSNRA or 3 years, 6 months, whichever is longer

63 To SSNRA or 3 years, whichever is longer

64 To SSNRA or 2 years, 6 months, whichever is longer

65 2 years

66 1 year, 9 months

67 1 year, 6 months

68 1 year, 3 months

69+ 1 year
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Exclusions
You are not covered for a disability caused or contributed to by 
any of the following:

• Your committing or attempting to commit an assault or 

felony, or your active participation in a violent disorder 

or riot

• An intentionally self-inflicted injury, while sane or insane

• War or any act of war (declared or undeclared, and any 

substantial armed conflict between organized forces of 

a military nature)

• A preexisting condition or the medical or surgical 

treatment of a preexisting condition, unless on the date 

you become disabled, you have been continuously 

insured under the group policy for the exclusion period 

and you have been actively at work for at least one full 

day after the end of the exclusion period

Preexisting Condition Provision
A preexisting condition is:

• A diagnosed mental or physical condition for which you 

received medical treatment, care or services or have 

taken prescribed medication at any time during the 

preexisting condition period, or

• A mental or physical condition, whether diagnosed or 

undiagnosed:

• For which you have received medical treatment, care 

or services or have taken prescribed medication at 

any time during the preexisting condition period just 

before your insurance becomes effective, or

• That caused symptoms during the preexisting 

condition period for which a prudent person would 

usually seek medical treatment, care or services,

and which was misrepresented or not disclosed in your 

application for coverage or Medical History Statement.

Preexisting Condition Period: The 180-day period just before 
your insurance becomes effective.

Exclusion Period: 12 months

Limitations
Long Term Disability benefits are not payable for any period 
when you are:

• Not receiving care by a physician which is appropriate 

for the condition(s) causing the disability

• Not participating in good faith in a plan, program or 

course of medical treatment or vocational training or 

education approved by The Standard, unless your 

disability prevents you from participating

• Confined for any reason in a penal or correctional 

institution

In addition, the length of time you can receive Long Term 
Disability payments will be limited if:

• You reside outside of the United States or Canada

• Your disability is caused or contributed to by mental 

disorders, alcohol use, alcoholism or drug use, 

musculoskeletal and connective tissue disorders, 

chronic fatigue conditions or chemical and 

environmental sensitivities

When Your Benefits End
Your Long Term Disability benefits end automatically on the date 
any of the following occur:

• You are no longer disabled

• Your maximum benefit period ends

• Benefits become payable under any other disability 

insurance plan under which you become insured 

through employment during a period of temporary 

recovery

• You fail to provide proof of continued disability and 

entitlement to benefits 

• The date your work earnings equal or exceed 80% of 

your indexed predisability earnings 

• You pass away
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Deductible Income
Your benefits will be reduced if you have deductible income, which 
is income you receive or are entitled to receive while receiving 
Long Term Disability benefits. Deductible income includes:

• Sick pay, annual or personal leave pay, severance 

pay or other forms of salary continuation, (including 

donated amounts, but not vacation pay) paid to you 

by your employer that exceeds 100% of your indexed 

predisability earnings when added to your Long Term 

Disability benefit

• Benefits under any workers’ compensation law (other 

than California Workers’ Compensation benefits for 

permanent total and permanent partial disability) or 

similar law

• Amounts under unemployment compensation law

• Social Security disability or retirement benefits, 

including benefits for your spouse and children

• Amounts because of your disability from any other 

group insurance that exceed 80% of your indexed 

predisability earnings when added to your Long Term 

Disability benefit

• Any retirement benefits received or disability benefits 

you received or are entitled to receive from your 

employer’s retirement plan 

• Benefits under any state disability income benefit law or 

similar law

• Earnings from work activity while you are disabled

• Earnings or compensation included in your predisability 

earnings which you receive or are eligible to receive 

while Long Term Disability benefits are payable 

• Any amount of third party liability payments you receive 

by judgment, settlement or otherwise 

• Any amount you receive by compromise, settlement or 

other method as a result of a claim for any of the above

When Your Insurance Ends
Your insurance ends automatically when any of the following occur:

• The date the last period ends for which a premium was 

paid

• The date your employment terminates

• The date the group policy terminates

• The date you cease to meet the eligibility requirements 

(insurance may continue for limited periods under 

certain circumstances)

Benefit Calculation Example
The Long Term Disability benefit amount is the increment 
of $100 you elected (not to exceed 60% of your predisabilty 
earnings). This amount is then reduced by deductible income. 
In the example below, the Long Term Disability benefit amount 
elected is $1,500. If during disability you receive a monthly 
Social Security disability benefit of $600 and a monthly benefit 
of $400 from your employer’s retirement plan, your monthly Long 
Term Disability benefit would be calculated as follows:

LTD benefit elected $1,500 

Less Social Security disability  
benefit -$600

Less employer retirement  
benefit -$400 

Amount of Long Term 
Disability benefit $500 *

*Please note your Long Term Disability benefit amount may 

vary based on your own circumstances, including whether 

your employer has a retirement plan and the amount of 

their contribution.

When Your Insurance Ends
Your insurance ends automatically when any of the following occur:

• The date the last period ends for which a premium was 

paid

• The date your employment terminates

• The date the group policy terminates

• The date you cease to meet the eligibility requirements 

(insurance may continue for limited periods under 

certain circumstances)

Conversion
You may have the option to obtain Long Term Disability 
conversion insurance after the termination of your insurance 
with The California State University, if you meet the requirements 
defined by the group policy.

Group Insurance Certificate
If you become insured, contact your human resources 
representative for a group insurance certificate. This certificate 
contains a detailed description of the insurance coverage, 
including definitions, exclusions, limitations, reductions and 
terminating events. The controlling provisions will be in the group 
policy. The information presented in this summary does not 
modify the group policy, certificate or the insurance coverage in 
any way.  

You can review and print your certificate of coverage by visiting 
our website at standard.com/mybenefits/csu. If you have 
additional questions, contact The Standard at 800.378.5745.

GP190-LTD/S399 
                                  CA-648379
SI 20351 (5/25)
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Explore the world  
with confidence.
Rely on Travel Assistance when you’re away from home.

Standard Insurance 
Company 



Things can happen on the road. Passports get stolen or lost. Unforeseen 
events or circumstances derail travel plans. Medical problems surface at  
the most inconvenient times. Travel Assistance can help you navigate  
these issues and more at any time of the day or night.1 

You and your spouse are covered with Travel Assistance — and so are 
kids through age 25 — with your group insurance from Standard Insurance 
Company (The Standard).2

Security That Travels with You
Travel Assistance is available when you travel more than 100 miles from 
home or internationally for up to 180 days for business or pleasure. It 
offers aid before and during your trip, including:

Visa, weather and currency exchange information, health 
inoculation recommendations, country-specific details and 
security and travel advisories

Credit card and passport replacement and missing baggage 
and emergency cash coordination

Help replacing prescription medication or lost corrective 
lenses and advancing funds for hospital admission

Emergency evacuation to the nearest adequate medical 
facility and medically necessary repatriation to the 
employee’s home, including repatriation of remains3

Connection to medical care providers, interpreter services,  
local attorneys and assistance in coordinating a bail bond

Return travel companion if travel is disrupted due to 
emergency transportation services or care of minor children 
if left unattended due to prolonged hospitalization

Assistance with the return of your personal vehicle if your 
emergency transportation services leave it stranded

Evacuation arrangements in the event of a natural disaster, 
political unrest and social instability

Travel Assistance EE
 (8/24)SI 14684

Standard Insurance Company | 1100 SW Sixth Avenue, Portland, OR 97204 | standard.com
1 Travel Assistance is provided through an arrangement with Assist America, Inc. and is not affiliated with The Standard. Travel Assistance is subject 

to the terms and conditions, including exclusions and limitations of the Travel Assistance Program Description. Assist America, Inc. is solely 
responsible for providing and administering the included service. Travel Assistance is not an insurance product. This service is only available while 
insured under The Standard’s group policy.

2 Spouses and children traveling on business for their employers are not eligible to access these services during those trips.

3 Participants are responsible for arranging transportation from the point of injury or illness to the initial point of medical care or assessment and the 
cost related to this transportation.  Any emergency evacuation services provided by Assist America, Inc. must be arranged by Assist America, Inc.

 The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidiaries. Insurance products are offered by Standard Insurance 
Company of Portland, Oregon in all states except New York. Product features and availability vary by state and are solely the responsibility of 
Standard Insurance Company. 

Contact Travel Assistance

800.872.1414 
United States, Canada, Puerto Rico, 
U.S. Virgin Islands and Bermuda

Everywhere else               
+1.609.986.1234

Text: 
+1.609.334.0807

Email: 
medservices@assistamerica.com 

Get the App
Get the most out of Travel Assistance 
with the Assist America Mobile App.

Click one of the links below or scan the 
QR code to download the app. Enter 
your reference number and name to 
set up your account. From there, you 
can use valuable travel resources 
including:

• One-touch access 
to Assist America’s 
Emergency 
Operations Center 

• Worldwide travel 
alerts

• Mobile ID card

• Embassy locator

Reference Number: 
01-AA-STD-5201

46

https://www.standard.com
mailto:medservices%40assistamerica.com?subject=
https://apps.apple.com/us/app/assist-america-travel-app/id6497406891
https://play.google.com/store/apps/details?id=com.assistAmerica.AssistAmericaApp
mailto:medservices%40assistamerica.com?subject=
https://www.standard.com


Standard Insurance Company 

For more than 100 years, we have been dedicated to our 
core purpose: to help people achieve financial well-being 
and peace of mind. Headquartered in Portland, Oregon, 
The Standard is a nationally recognized provider of group 
employee benefits. To learn more about products from  
The Standard, visit us at standard.com.

The Standard is a marketing name for StanCorp Financial 
Group, Inc. and subsidiaries. Insurance products are 
offered by Standard Insurance Company of Portland, 
Oregon, in all states except New York. Product 
features and availability vary by state and are solely the 
responsibility of Standard Insurance Company.
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