Life Stage: 36-50

Working Toward Your Goals TheStandard §

You’re balancing a range of financial priorities. Planning for retirement
should be high on the list.

To help you focus, we’ve listed a few common obstacles faced by many
people in your age group. You’ll also find some basic actions you can take
to start — or stay — on the road to saving.

©
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Challenges to Retirement Savings for actions you can
take to keep building.

¢ Sandwich Generation stress. Many people in this age group are giving
financial support to both their parents and their kids. This situation can
make it harder to save.

e Growing families. Building a family can bring rewards and higher costs.
As people in this age group add family members, they take on bigger
health care premiums and medical expenses.

e Credit card debt. Members of this age group are more likely to carry
credit card debt. They also have a harder time making the minimum
payment each month.

e Social Security concerns. People in the 36-50 age group are very
concerned that Social Security will be gone by the time they’re old
enough to receive it.

¢ Financial pressures. Money worries are a top source of stress for a
majority in this age group.
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* Source: PwC 2017 Employee Financial Wellness Survey,
pwc.com/us/financialeducation



http://www.pwc.com/us/financialeducation
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Actions You Can Take

Sign up for your employer’s retirement plan. Tools and 4 Ag e 4 5
calculators can help you set a savings target. Consider a
double-digit contribution. The more you save now, the better Target Savings Goal:
your chances of reaching your goals. 15-20% each paycheck
Aim to Save:
Build your retirement in multiple ways. You can add bonuses, L 3.5x annual salary )

tax refunds or other single payments to your retirement account.
If your employer’s plan offers a Roth feature, and it fits your
situation, think about signing up. A Roth feature offers tax-free
growth and withdrawal flexibility in retirement.

Talking with a financial

_ advisor can help you pinpoint
Review your fllnanmal_strategy. _Go over your insurance needs. your goals — and find the
Set up or revisit your will, beneficiary forms and estate plan. )
Review health care coverage to see whether a health savings right ways to reach them.
account could lower your tax bill.

Make or update your savings plan. Create a budget and think
about making retirement a top priority. Help your parents and
adult children create budgets so you’re aware of where they
may need support.

Focus on paying off debt. Lowering debt can support your
planning. Make extra credit card or mortgage payments
whenever you can. Build an emergency fund to cover 3-6
months of expenses to help keep you from adding more debt in
the face of surprise expenses.
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For more ways to build your retirement savings,
visit www.standard.com/retirement/education.

The Standard

1100 SW Sixth Avenue

Portland, OR 97204
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Employers and plan participants should carefully consider the investment objectives, risks, charges and expenses of the investment options offered under
the retirement plan before investing. The prospectuses for the individual mutual funds and each available investment option in the group annuity contain
this and other important information. Prospectuses may be obtained by calling 877.805.1127. Please read the prospectus carefully before investing.
Investments are subject to market risk and fluctuate in value.

The Standard is the marketing name for StanCorp Financial Group, Inc. and its subsidiaries. StanCorp Equities, Inc., member FINRA, wholesales a group
annuity contract issued by Standard Insurance Company and a mutual fund trust platform for retirement plans. Third-party administrative services are
provided by Standard Retirement Services, Inc. Investment advisory services are provided by StanCorp Investment Advisers, Inc., a registered investment
advisor. StanCorp Equities, Inc., Standard Insurance Company, Standard Retirement Services, Inc. and StanCorp Investment Advisers, Inc. are subsidiaries
of StanCorp Financial Group, Inc. and all are Oregon corporations.
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